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Openness in University 
Examinations 

5. Mothulcmnaran* 

Why are die names of question paper setters and valuers of answer 
papers kept secret 7 Why is die name of the printing press where the 
question papers arc printed kept confidential ? The ostensible reason 
given is diat it will help in preventing malpractices such as leakage of 
question papers from the examiners, from die printing press and the influ¬ 
encing of the valuers by the examinees, etc. 

A brief introspection will bring out the following : 

Keeping the name of the question paper setter confidential provides 
protection to die question paper setter; even if the question paper is leaked 
out by the setter, the newspapers carry a news item that such and such 

question paper of the University of.has leaked out. If the question 

paper has leaked from die printing press, again the news item will be that 

such and such question paper of the University of has leaked out from a 

private printing press situated at where the question papers are printed. 

In both types of situations, the name of the setter or the name of the 
printing press, as the case may be, will not be published; whereas the name 
of the University will be publicised prominently. 

Newspapers quite often carry news such as the following: 

(n the University Senate meeting it was alleged that the answer papers 
are being valued very carelessly. 

No body mentions the names of the teachers who value carelessly; but 
every body knows the name of the University where the answer papers are 
alleged to be valued in a slipshod manner. 

It is not known whether secrecy in the university examinations helps 
in preventing malpractices or not; but it is known that it protects the 
question paper setters, answer paper valuers and the printing press. It 
leaves the University wide open for criticism for all the commissions and 
omissions of the question paper setters, valuers of answer papers and 
others connected with the university examinations. 

From a consideration of the foregoing, one may be tempted to consider 
the following option: The names of question paper setters and valuers of 
answer papers need not be kept confidential, It is known that in the educa¬ 
tional institutions where the examinations are wholly internal, there are 
not many complaints about shoddiness in question paper setting and valu¬ 
ing of answer papers. 7?ir unirmdes may consider the poss^ity of constituting 
Boards of examiners even at the beginning of an academic session and make the 
information available to aU. The responsSnlity of setting the ^fuestion papers and 
valuing of answer papers will be with the Board. If the Board so wishes to coopt 
more persons for valid reasons, they may be p>ermitted to coopt and those 

*Former Vke-Ouincelhr, Bharothidasan llnwers&y, TavchirappaJ^ 






names may also be made known. The responsibility of 
the University office will be only to get the question 
papers printed and also conduct of the examinations. 
The answer papers may be safely handed over to the 
Board of Examiners for correction. The Board wUt be 
responsi)le for the correctness of the tfuestion papers, the 
proper valuation of anstver papers and promptness in 
providing the resutts. 

It may be appropriate to mention here that a Tamil 
Academy was functioning at Madurai nearly one hun¬ 
dred years ago. It used to conduct examinations for 
qualifying as Tamil Pandit. The academy used to an¬ 
nounce in their )oumal the name of the examiner for 
the year. That examiner was responsible for the setting 
of the question papers and for valuation of the answer 
papers. It was known that it was indeed very difficult 
to pass this examination. In those days only those who 
passed this examination were appointed as Tamil 
Pandits in schools and as Tamil Lecturers in the Uni¬ 


versity of Madras and its affiliated colleges. 

It is for consideration of the universitits and autono¬ 
mous colleges to try atleast on an experimental basis for 
some courses for which the number of students is lim¬ 
ited, this method of Announcing publicly at the beginning 
of the academic year the names of those who constitute the 
Board of txammers. This course of action toill ensure greater 
responsdfility in selection of students (those who do not 
possess the characteristics of a good student will not 
get admitted to the University courses); and transfer of 
responsdniity for the correctness of the lyuestton papers and 
proper valuation of anstoer papers to the right shoulders, i.e 
those who set the question papers and value the an¬ 
swer pap>ers will take the responsibility for the proper 
setting and valuing. It wiU be in the interest of higher 
education in our country if the universities slowly and 
steadily move towards creation of autonomous col¬ 
leges, introduction of internal evaluation and open¬ 
ness in examinations. 
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Concept of University Company — UK Story 

Possibilities in the Indian Context to Boost 
Income Generation in Higher Education 

D.K. Ghoah* 


Background 

In UK, in 1981, following a general policy of re¬ 
duction of public expenditure by the newly elected 
Conservative Government led by Margaret Thatcher, 
within a few months of its installation (1979), alloca¬ 
tion for universities was reduced through the Univer¬ 
sity Grants Committee now bifurcated into three Fund¬ 
ing Councils called Higher Education Funding Coun¬ 
cil — one each for England, Scotland and Wales. 
Grants of the universities were reduced on a selective 
basis by 6% to as high as 44% which posed threat of 
survival at least to a few universities and some of them 
had almost reached a stage of 1>ankruptcy'. This was 
announced in July, 1981 giving time for restructur- 
isation making the cuts effective from 1984-85. 

From 1981-82, the UK higher education system 
has undergone sea change in almost all respects. Con¬ 
stituents of the universities who initially reacted to 
government's action and were not quite willing to ac¬ 
cept and participate in various restructuring activities 
including special efforts to generate income, gradually 
accepted the inevitablesituarion. Criticising the indif¬ 
ference and inaction of the universities to the sugges¬ 
tions of the Minister of State for Education and Science 
of the Labour Government as early as in 1969, to in¬ 
crease student-teacher ratio, to encourage students to 
study within the reach of home, to make more efficient 
use of buildings and equipments, to avoid duplication 
of facilities etc., in 1981 in a debate in the House of 
Commons, a Member of Parliament said that the Uni¬ 
versities did nothing since then (since 1969 warning) 
tothesuggestionsof the Minister. Heobserved that".... 
universities walked so tall that they only had to shout 
loud enough that they were centres of excellence and 
everyone would bow, Universities walked so tall that 
they sometimes forgot about the ground". 

Universities had to face enormous problems of re¬ 
structuring, but when pushed to the wall, finally all of 
them rose to ti\e occasion and they are now doing well. 

•Rrytstrtr, UT, Bombay-400 076. 


They have become more transparent, efficient and cost- 
effective. Universities moved out of UK to sell them¬ 
selves 'aggrasively' and generate income through in¬ 
ternational contract research and consultancies. They 
also developed new programmes to attract more for¬ 
eign students from whom very high fees are charged. 
Within the country, University-Industry interaction 
was given a boost which helped both the universities 
and the industry. 

SucccM Story — University Company 

How did the universities succeed in giving a boost 
to the income generation efforts? It was the pressure on 
the universities to explore all possible avenues to in- 
creaseincomeand in that process, universities decided 
to establish Unwersity Company as the interface between 
the university and industry. In a number of universi¬ 
ties in UK today. University Company system is func¬ 
tioning vrith full success. 

Years back, many universities in UK had realized 
that the university was not a business oriented group 
and therefore to expect that they would perform com¬ 
mercially in that direction so as to deliver the goods, 
was not practical. Jt was also realized that for boosting 
income, some commercial activities were unavoidable 
and therefore there was a need to create an interface 
body of the university which would function as an 
independent professional body for commercial activi¬ 
ties and would sell the university expertise and facili¬ 
ties to the industry and other organisations inside and 
outside UK. It would also help the faculty to win con¬ 
tracts and complete consultancy activities. (For group 
activity it is called contract research and when it is an 
individual activity it is called consultancy). The com¬ 
pany would also keep constant pressure on the faculty 
for timely completion of work. 

Historically, many of today's University Compa¬ 
nies were originally established as Commercial Bu¬ 
reau which, as time passed by, grew into regular Uni¬ 
versity Company, wholly owned by the University. 
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Structure of Unhrenity Company 

Generally, the structure of the University Com¬ 
pany is that there is a Board of Directors with the Vice- 
Chancellor as the Chairman. In addition, a few mem¬ 
bers are drawn from d\e university system and some 
from the industry and financial institutions. The Board 
meets at fixed intervals for policy decisions. 

In Salford, it is called the Salford University Busi¬ 
ness Services Ltd. It is the most successful university 
based company in UK with an annual turnover of over 
£11 million. It has even associated companies includ¬ 
ing one with the City Council of Salford. All told, the 
turnover is of £ 23 million per annum. 

Much of the success of the University Company 
depends on the Managing Director or General Man¬ 
ager of the Company. An ideal incumbent is he who 
has strong industry background with good academic 
achievements. A combination of this with teaching or 
teseatch experience in a vmiversity always helps for 
successful performance and delivering the goods. 

Objectives of the Univenlty Company 

Broadly, objectives of the University Company 
are as foUows: 

• To undertake commercial activities otherwise 
not possible by University directly; 

• To perform alon^ commercial Hnes with an out¬ 
sider inducted as Manager or Managing Direc¬ 
tor with strong industrial background; 

• To free Faculty from various formalities and act 
as interface between University and Industry; 

• To act as the first contact point for external en¬ 
quiries and develop contacts between faculty 
and industry; and 

• To transfer the profits to the University which is 
a non-profit making body. 

Model Organisation 

The model organisation of the University Com¬ 
pany in UK is generally as follows : 

• Contacts Group 

* European Office 

• Business Development Section 

* Finance Section 

* Technology Transfer Section 

• Support Structure 
— Central Services 
— Finance Section 


CenUicts Group 

The contacts group performs in very important 
areas which are essaitial to present and future activi¬ 
ties of contract research of the University. In particu¬ 
lar: 

* it aims at protecting and increasing academic 
and financial interest and maximising long term 
academic and commercial benefits. 

* advises and offers direct support services in ne¬ 
gotiating contract research and consultancy ac¬ 
tivities. 

Another important area where this group operates 
is to introduce funding opportunities to areas of the 
university where potential has not been maximised 
and to promote cost-effective collaborative research 
and consultancy work. 

Europan Office 

The universities all over Europe have opportuni¬ 
ties for contract research. They are however required 
to win through bids and are therefore competitive, 
which requires the universities to have separate Of¬ 
fice— 

* to ensure that the university gains maximum ad¬ 
vantage from European Community initiatives; 

* to co-ordinate the university's European activi¬ 
ties with special focus on collaborative research; 
and 

* to assist academics at all stages of a project from 
bid preparation, contract negotiations to the total 
contract management, 

Business Development Section 

Basic to the various responsibilities of the Univer¬ 
sity Company, Business Developmeyit Secfton is the most 
important section which aims at: 

* Developing new contacts and sources of fund¬ 
ing, particularly from industry through market¬ 
ing of university research expertise and a 
programme of industrial visits to assess corpo¬ 
rate research needs; and 

* Planning dissemination of a range of research 
funding opportunities and other research 
programme information to increase contact bids 
and income. 

Added to the above responsibilities which in¬ 
volve a large number of associated questions and 
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solutions, the Business Dcvclepment Sedwn also does the 
following: 

Manages all personnel related work, university's 
performance related pay scheme and appraisal 
system, This includes Reception, Central Secre 
tarial support and other office services. 

These may not appear to be significant, but in 
reality they are important for if these are taken care 
of well, the faculty is comfortable to do a lot for they 
are not required to face at times irritating situations of 
mundane matters. 

Finance Section 

The Finance Section has its own importance for 
after all it is for money that all the activities are under¬ 
taken, Unless the finance aspect is managed well and 
accounting is done properly and on time, consequen¬ 
tial problems would lead to a number of unhappy 
situations. Anotherimportant workis tax management 
and getting the accounts audited by the statutory au¬ 
ditors. 

In addition, the Section also does the following 
important jobs: 

* Managing all legal affairs when inventions are to 
be exploited, designs, software and know-how 
and marketing of inventions to potential 
licencees. 

* Negotiating licence terms and royalty levels with 
licencees and monitors the performance of the 
licencees. 

Technology Transfer 

This is yet another area where specialised knowl¬ 
edge and experience is needed. When the University 
Company handles the technology transfer, it does so 
with professional skill. Precisely, it aims at: 

* protecting valuable ideas and from legal and 
copyright complications, 

* managing exploitation of inventions, designs, 
software and know-how,including patented ma¬ 
terial, and 

* advising to explore the option for exploration. 
Support Services 

Besides the various responsibilities of the Univer¬ 
sity Company as mentioned in this paper, it also pub¬ 


lishes monthly Newsletter and offers follow up advice 
and assistance to staff. 

Overall Gaiiu 

Coming to the question of the overall performance 
of the University Companies in UK, the achievements 
could be measured as follows : 

* Income of Contract Research and Consultancy 
increased upto three times, 

Larger number of faculty involved — increased 
by a factor of three, and 

* Visible credibility in government, industry and 
society at large. 

Posa07ilities in the Indian Context 

With the passage of time and the pressure of the 
resource crunch, the universities of UK, which gener¬ 
ally were rather conserva tive (in the sense of accepting 
business oriented approach), accepted the concept of 
the University Company and found in reality a boon to 
boost the income generation. 

It is possible that in the Indian context, to many, 
the concept may not look workable. However, there is 
no denying the fact that to a great extent, due to the 
absence of an interface body between the University 
and the Industry much of what could have been done, 
has not happened. In other words, our huge resources 
of experts and physical facilities have remained and 
will remain underutilised and in many case unutilised. 

In the Indian context, there are, of course, some 
legal and procedural tangles, but they can be over¬ 
come once the government and the university system 
think that this is necessary and once the policy deci¬ 
sion is taken, amendment of relevant laws becomes 
easy. To me, this is ineiTtable. ft is only a question of 
how soon? 

TO OUR READERS 

Knowledgeable and perceptive as they are, 
our contributors must not necessarily be 
allowed to have the last word. It is for you, 
the readers, to join issues with them. Our 
columns are as much open to you as to our 
contributors. Your communications should, 
however, be brief and to the point 
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CRITERIA FOR ACCREDITATION 


J.N. KMpwe* 


The Two Seta of Crlteila 

In a recent issue of the Unmcrsity News, there were 
two items on Accreditation. The first was an article by 
P.H. Sethu Madhava Rao*^, Joint Secretary of the Uni¬ 
versity Grants Commission. He propKwed the follow- 
ing five criteria for accreditation of an institution. 

• Its overall contribution to knowledge^ the stan¬ 
dards it has maintained during the last 25 years, 
and the number of scholars of repute it has pro¬ 
duced; 

• The number of its faculty members who have 
got national recognition; 

• Participation of its faculty members in national 
and international conferences and their publica¬ 
tions; 

• Library and laboratory facilities available; and 

• Cahbre of students seeking admission to it. 

The second item concerned the following five cri¬ 
teria proposed by the National Policy Board on Higher 
Education Institutional Accreditation (USA)^. 

• Provide an undergraduate education that en¬ 
sures competence in oral and written communi¬ 
cation, scientific and quantitative reasoning, 
critical analysis/logical thinking, and techno¬ 
logical literacy; 

• Clearly define processes for establishing and 
evaluating all educational programmes, conduct 
evaluation on a regular basis and integrate the 
findings into the institutions overall planning 
and evaluation; 

• Provide evidence diat programme reviews lead 
to the improvement of teaching and learning 
processes; 

• Identify and publish expected learning outcomes 
of each undergraduate and graduate programme 
and demonstrate d\at students completing these 

*Jaamharkl Nekru Univers^ and Mathematical 
Sciences Trust Society, C-766, New Friends Colony, 

New Deihi-UO 065. 
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programmes have achieved them; and 

• Document the technical and professional compe¬ 
tence of students completing vocational and oc¬ 
cupational programmes. 

A Broad Comparisoii of the Two Sets of Criteria 

1. In the first set there is no explicit mention of 
learning and teaching outcomes and the main empha¬ 
sis is on research outputs. On the other hand, in the 
second set, the main emphasis is on learning and teach¬ 
ing outcomes and there is no explicit mention of re¬ 
search outputs. In fact America has always empha¬ 
sised learning and teaching outcomes and the result is 
that America has first rate research output. In India, 
the emphasis, specially after independence, has been 
on research, with almost complete neglect of learning 
and teaching with the result that here in general learn¬ 
ing and teaching have continuously deteriorated and 
we have only mediocre research because no country 
can ha veexccllent research on the foundations of weak 
learning and teaching. 

2. In the first set, there is no mention of evaluation 
of educational programmes, on getting feedbacks and 
continuous improvement of programmes. In the sec¬ 
ond set, these are given the highest possible impor¬ 
tance. In America evaluation is done for all prog¬ 
rammes at all levels and accreditation is almost the 
final step in the evaluation process. In India, evalua¬ 
tion of educational programmes is not even talked 
about and no systematic procedures have been devel¬ 
oped and now we are thinking of starting first with 
the last step of accreditation. 

From the Top Down or from die Bottom Up 

In India, we had relatively much better learning 
and teaching before independence and there was little 
research in the university system. After independence 
all emphasis was placed on research and all the re¬ 
wards were offered to those who did research. Gradu¬ 
ally learning and teaching began to be de-cmphasised 
and increasing importance began to be given to re¬ 
search work. Good teachers were humiliated and poor 
researchers were honoured. It was hoped diat the ef¬ 
fects of research will percolate down and improve the 
health of the educational system. Good researchers will 
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produce good cdlcge teaches who wiU produce good 
learners and good teachers for schools who wlU pro¬ 
duce good students for the universities and ultimately 
good persOTfl for research. This did not happffi. Learn¬ 
ing was not assessed properly, only cramming was 
assessed. Good teaching was neither recogniaed nor 
bad teaching punished. We began to produce poor 
quality undergraduates, poor quality school teachere, 
poof quality postgraduates and poor quality research 
workers. The health of the whole educational syston 
suffered badly and we did not even recognise that this 
was due to our devaluation of learning and teaching 
outcomes.On dicotherhand,in Westemcountries, the 
greatest importance was given to primary and second¬ 
ary education and quantitative measurement of both 
learning and teaching outcomes waj continuously en¬ 
couraged. In many places, the per capita state expen¬ 
diture on primary education was more than the per 
capita state expenditure on university education where 
students themselves and industry, which benefits from 
higher education^ also contributed. The result was that 
they had good graduates leading to good learning and 
good quality research. 

SimultaneDUs Bvaluatloii of all 
Educational Programmes 

1. The above discussion does not mean that we 
should not have an accreditation programme. It only 
means that the evaluation of all educational prog* 
rammes at alt levels has to be undertaken simulta¬ 
neously and even before launching the accreditation 
programme, mechanism for its evaluation and feed¬ 
back should be built into it and should always be kept 
in mind when implementing this programme. 

The UGC can set the ball rolling by getting all 
its programmes evaluated by independent agencies 
according to well-defined criteria and in a precise, 
scientific and objective manner and should begin us¬ 
ing the feedback received to improve the programmes. 
If necessary, the UGC should be prepared to give up 
some of its programmes if they are not successful. 
Many of its own programmes have either not been 
evaluated or evaluated in a cursory fashion, and even 
if evaluated, the results of such evaluations have not 
always been used to improve the programmes, some¬ 
times under political pressures. 

Each college and each university should begin 
evaluating its own performance in learning, teaching, 
research and management according to some all- 
India standard criteria. Such criteria have been sug¬ 
gested^ and can be finalised by the UGC. After srif- 


evaluation is done, some outside agencies may be in¬ 
vited to assess the strengths and weaknesses of the 
institutions. Private professional groups may be 
formed to advise colleges and universities in such 
evaluations. 

Similarly every school and school system should 
do both self-evaluation and evaluation vsdth outside 
help. 

2. We have to develop criteria for evaluation of 
every educational prograrrune and these criteria 
should be preferably developed by those involved in 
the programmes, so that they are conscious of the goals 
to be attained as they would have participated in the 
formulation of the goals. We can learn somediing about 
the techniques of evaluation and feedback from our 
managementschook, efficient industries and from the 
experiences of other countries. We should nert hesitate 
to leam from all sources to develop our expertise in the 
area of evaluation and feedback for educational 
programmes 

3. In the West as well as in some of our good uni¬ 
versities, students are being continuously evaluated 
through a continuous internal open assessment system 
and are being constantly provided with a feedback, to 
improve their study habits. Teachers are being con¬ 
stantly evaluated through students instructional sur¬ 
veys and through the course files which these teachers 
maintain. We must also introduce both these evalua¬ 
tions m our system as soon as possible- 

4. Similarly in the West every school district gets 
the learning outcomes of the students of its schools 
evaluated by outside professional bodies in each indi¬ 
vidual subject. Thus while teachers have the freedom 
to leach and examine their own students, they are con¬ 
scious that the outcomes of their efforts are going to be 
assessed by an outside unbiased agency. They use this 
evaluation to continuously improve their teaching. 
This is done because all school students are not mature 
enough to assess their teachers themselves. In our case, 
there is only one assessment at the end of ten years 
through a Board Examination and that too has lost its 
credibility because of the mass copying problem. Even 
otherwise, this evaluation comes too late and it does 
not tell the students and die teachers about the weak¬ 
nesses of the students and as such it is not of much 
help. The evaluation and feedback processes have to 
be continuous in order to be effective. 

5. It is relatively easier to measure the research 
output of a ptfBon and it is relatively more difficult to 
assess his leaching and learning outcomes. We have 
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adopted the easiest criterian for promotions in the uni- 
versity system and neglected the oth^s. This means 
that no importance is attached to learning and teach* 
ing and so these get neglected. 

6. It is obvious that unless we do all evaluation of 
learning, teaching, management simultaneously and 
use these to improve learning, teaching and manage¬ 
ment, simple accreditation will not take us far. In fact 
in the absence of reliable data on learning and teach¬ 
ing outcomes and on efficiency of management, the 
accreditation is likely to be based on only research 
outputs of institutions. However, good output of re¬ 
search does not mean that the institution is good be¬ 
cause this good output may be obtained at the cost of 
good teaching. This fact was discovered in USA and 
Australia long time back, but diere the students were 
severe on research professors who neglected teaching. 
Here no such self-correcting mechanism is available. 
Accreditation on the basis of only research will mean 
that teaching and learning would be even more ne¬ 
glected with disastrous consequences for our educa¬ 
tional system. 

Conchtding Ronarks 

1. It is sometimes stated that students reaction 
surveys are not being introduced because students 
can be biased by caste or other considerations. As such 
in the beginning, their results may neither be used 
against the teachers nor by the teachers in their favour. 
They should be used only as feedback to the teachers 
for improvement of their teaching. It is only after the 
validity of this evaluation is established that it may be 
used for accreditation purposes. 

2. It is again stated the continuous internal assess¬ 
ment cannot be introduced because here the teachers 
cannot be trusted to be fair. However every teacher 
has to be fair in Ais system because die system has to 
be open. The teacher has to show the answer books to 
all students and the teachers can be asked to give only 
relative grades to the students. 

3. It is also stated that both students and teachers 
will resist the system because it will mean harder and 
more regular work by them. It is also likely to be more 
expensive, but then how can we have a good system 
without students and teachers working hard and with¬ 
out either the students or the government being pre¬ 
pared to spend more money on the system ? 

4. Moreover, if the vested interests can resist 
evaluation, they can also resist accreditation or they 
can make it ineffective by a majority of institutions 
staying outside the accreditation system. 


5. The vast majority of our students study in insti¬ 
tutions where no research work is being done. If re¬ 
search is going to be the only criterion evaluable, these 
institutions cannot be accredited. Only univenities 
with a small number of students and with good re¬ 
sources, which are already known to be good, will be 
accredited and the processes of accreditation may help 
to declare others as beyond redemption. Some institu¬ 
tions on the boundary line may cross the fence, but the 
crossing may be in either direction. 

6. An important task which the accreditation coun¬ 
cil may undertake is the accreditation of departments 
for their Ph.D programmes. If substandard Ph.D 
programmes can be disaccredited, it will be good for 
the health of the whole educational system. Another 
useful task that it can do is to develop objective criteria 
for all evaluations at all levels and make these avail¬ 
able to all institutions interested in self-development. 
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Time Management of College Teachers 

SOME ISSUES 

Meoa Hariharan* 


The University Grants Commission as per the 
recommendations of Sen Committee prescribed 40 
hours of workload per week for teachers. This is a 
broad norm for teachers of undergraduate and post¬ 
graduate classes. This includes teaching, preparation 
for teaching, conductingexominations, tutorials, iabo- 
ratory work, research work, supervision of extra & 
cocunicular activities and other administrative re¬ 
sponsibilities. In short, during this 40 hours a college 
teacher is expected to discharge four fold responsibili¬ 
ties i.e., teaching, research, administration and exten¬ 
sion services. 

In a group discussion on "Status of Higher Educa¬ 
tion: Contributions of Teachers", a teacher observed: 
"The employees of other public sectors are enjoying: 
the college teachers are also human beings. Why 
should we not have time for ourselves?' This observa¬ 
tion of a young teacher triggered a few questions. 

Is 40 hours sufficient for a teacher to discharge 
these duties? Is the prescription of UGC reasonable? 
Do our teachers have to carry home an extra load of 
work every day? 

Though it may appear at the outset that a teacher 
will have to sail on four boats simultaneously, it is not 
really so. Because, teaching, research, administration 
and extension work are so closely integrated that they 
can reinforce each other in order to enhance teacher 
efficiency. This certainly needs good planning. Per- 
hap«, what the young teachers of today lack is skills of 
time management. How efficient are our teachers in 
managing their time to optimise 6\eir professional effi¬ 
ciency? This question prompted the author to inquire 
into the time logs of college teachers. This paper shares 
the preliminary findings. Further analysis of data is in 
progress. 

Method 

Objective: The objective of the study was to exam¬ 
ine the relative time allocation of teachers to academic, 
personal and social activities. 

Sampk : Fifty diree teacher participants who had 

*Acgdemic Staff Colkge, Unwersify of Hydcnitwil, 
ffydembtd-SOO 046. 


come to attend the XXVII Orientation Course at Aca¬ 
demic Staff College of University of Hyderabad con¬ 
stituted the sample. They represented eight different 
stetes of the country. The experience of these teachers 
ranged from a few months to 8 years. Out of fifty three, 
five members had to be dropped from the sample due 
to incomplete data. The sample size thus was 47 young 
college and university teachers from various parts of 
the country. 

Procedure : The teacher participants of XXVH Ori¬ 
entation Course were given the time sampling 
proforma on the first day of the course. The design of 
the proforma was very simple. It contained sixteen 
rows and three columns. The rows indicated time 
break-ups of one hour each starting from 6 am. to 30 
p.m. The three columns were named day 1, 2 and 3. 
The instructions were very simple. The teachers were 
requested to recall and register their activities for ev¬ 
ery hour on the last three working days before they 
started their journey to Hyderabad to attend the Ori¬ 
entation Course commenced on January 2,1995. 

Tabulation 

The responses were scrutinized and classified un¬ 
der nine heads viz. 

(0 Academic Actruitvs : 

Activities like (a) teaching, (b) preparation for 
class, (c) library reference, (d) research activities were 
brought under this head. , 

These activities were seen as directly helping per¬ 
sonal and professional development. 

(a) Academic Related Activities : 

Activities like (a) Invigilation, (b) Examination 
paper setting (c) Paper/record corrections (d) Other 
administrative responsibilities. 

(in) Personal Activitks : 

All activities for personal/family upkeeping such 
as (a) daily routine activities like bathing, eating etc. 
<b) spending time with family such as playing with 
children, household activities, outings, shopping etc... 
were classified under this head. 

(ip) Travel : 

Time sp«it on travelling to or from work place or 
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any other place was brought under this head. 

(v) Vfatdimg TV or Light Rtading : 

Watching T V, going for movies, or reading news¬ 
paper, inaga 2 ines, etc. came under this category. 

(pi) Rest : 

Resting during the day time (excluded from ex¬ 
tended night's sleep) was included here. Resting in the 
afternoon or early evening on return from work mainly 
constituted the time under this category. 

(rtt) Socielaing : 

Time spent on visiting others, entertaining guests 
or attending parties, functions, etc. were accounted as 
socializing time. ^ 

(via) Private Tuitions : 

The time spent on teaching outside the college 
hours for commercial purposes was brought under 
this head. 

(ir) Other Activities : 

All other activities that did not come under any of 
the above, or activities of any one hour chunk that 
could not be recalled came under this last category. 

The mean time allocation of the 16 waking hours 
per day was found for each individual teacher. Then 
the mean time of 47 teachers for each category was 
found and expressed in terms of hours and minutes. 
The results are presented in the Tables 1 & 2. 

Results it Discussion 

In Table 1, row 1 presents the mean time allocation 
of the 16 hours of a typical day under the nine heads. 
They depict the time allocation of an average teacher 
on a typical working day. In Table 1, Section A provides 
the comparative picture of teachers with varying 
length of experience in the profession. Section B pre¬ 
sents the time allocation of teachers with a difference 
in workload. Finally, Section C reveals the average time 
spent in various ways by teachers having additional 
responsibilities and those without additional respon¬ 
sibilities. 

Table 2 gives a comprehensive picture of time 
management of a young Indian college teacher. This 
table provides a rough idea of how an average coll¬ 
ege teacher manages his waking time and splits it as 
(a) Academic time, (b) Personal/Family time, and (c) 
Social time. 

Combination of two or more categories in Table 1 
helped arrive at these three broad heads. The first two 
columns and column 8 i.e.. Academic and Academic 
related activities and Private Tuitions respectively to¬ 


gether constituted Academic time. Columns 3,4^,6 
and 9 combined constituted Personal/Family time and 
column 7 i.e.. Socializing alone stood for social time. 

It is observed from Table 2 that the mean personal 
time of the teachers ranges from 4 hours 50 minutes 
(for teachers with an additional respoiwibility to 5 
hours and 52 minutes (for teachers with a workload of 
less than 20 hours per week) for teachers belonging to 
various categories, while the mean personal time 
ranges from 9 hours and 24 minutes (for teachers hav¬ 
ing additional responsibilities) to 10 hours and 25 min¬ 
utes (for teachers without any additional responsibili¬ 
ties besides teaching). On the other hand, the social 
time for teachers of various groups showed a range of 
40 minutes (for teachers with more than 5 years of 
experience) to 1 hour (for teachers with 0-5 years of 
experience). 

It is evident from the results that the personal time 
log is relatively high for the college teachers. Examin¬ 
ing the mean time log for all the 47 teachers (row 1 of 
Table 2) the academic and personal time log for col¬ 
lege teachers is a tittle less than 1:2. While the mean 
academic time of 47 teachers is 5 hours and 23 minutes 
per day, as per the UGC prescribed time of 40 hours a 
week it ought to be 61 /2 hours to 8 hours per day in a 
six day and five day schedule of the week respectively, 
Paradoxically 50% of teachers of this study, whose 
workload was less than 20 hours per week reported to 
be spending 5 hours and 52 minutes (about 6 hours) 
per day in academic activities. Even this time log falls 
below the UGC stipulated time. 

These results need not necessarily have negative 
implication on our teacher efficiency. Majority of our 
college teachers have adequate motivation and com¬ 
petence. But perhaps what is lacking is a sense of pro¬ 
fessionalism and the skills of time management. 

A true professional is one who has the following 
three basic characteristics : 

1. A positive role identity, and a high job satisfac¬ 
tion that he derives after he accomplishes the work as 
it 'ought to have been done'. 

2. Pride in his profession, and enjoys working in 
the institution he belongs to. It is certainly true that the 
working conditions of many colleges are far below the 
satisfactory level. 

3. Effective allocation of his time for his/her pro¬ 
fessional development as well as that of his institution. 
In other words, an efficient management of time makes 
a good professional and vice versa. 

A teachers' academic time reflects his/her ac- 
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countability. If teaching profession is unique in seif 
accountability, all teachers must measure the same by 
examining their own daily/weekly/monthly time 
logs. That may not only provide a dear picture of their 
academic efforts and efficiency, but also help them 
identify their time wasGers, and plan the time more 
effectively. This, in turn, would result in improving 
d\e 'effectiveness quotient' of teachers, paving the path 
towards better professionalism. 

Time management, thus is the reflector to account¬ 
ability as well as a yardstick to measure professional¬ 
ism. But time management is a skill, to be learnt and 
practised. If it is desired that the teachers of higher 
education attain a better sense of professionalism, and 
accountability, they should be trained in time manage¬ 
ment skills. The ASCs in their training programme 
should allot an exclusive chunk to train the teachers in 
effective rime management. This would go a long way 


Justifying the role of ASCs in promotmg professional 
development. 

Secondly, Rastogi Committee examining the pay 
scales of teachers of higher education must lay neces¬ 
sary stress on extensive studies on time management 
of college and university teachers for a reliable feed¬ 
back on the real workload of teachers. However, the 
method of data collection may be further refined. In¬ 
stead of relying on recall mctiiod, as in this study, the 
teachers may be sent the proformas early and asked to 
maintain the diary a week before they come for the 
Orientation/Refresher Courses. The data can be easily 
collected through ASCs imparting training prog¬ 
ramme to college teachers. The University of Hyder¬ 
abad's Academic Staff College has already tried and 
reasoiiably succeeded in sensitising tile participants 
on the need for learning at least some plan to manage 
the time available for the teachers effectively. 


Table 1: Mean Time Log of College Teachers During tiie Major 16 hours Waking Time-* 


Raw 

. J 

2 

3 

4 

5 

6 

7 

8 

9" 

1. All Teachers (n=47) 

3.08 

1.57 

5.18 

128 

1.48 

051 

0.44 

0.10 

050 

Section A : Time Log (>/ Tenchrrs ufith Varying Length of Experience 







2, 0-5 years of experience (ns21) 

3-10 

2.15 

4.55 

1.50 

1.40 

050 

1.00 

0 

0.40 

3. More than 5 years of exp. (na26) 

3.24 

1.52 

4.57 

129 

2.09 

053 

0.40 

027 

025 

Secfhrt B.' Time Log of Teachen with 

Varying Wtrrklcad 








4. Less than 20 hra. of work/week 

323 

2.15 

4.43 

1.33 

155 

0.38 

0.47 

0.14 

056 

(n=:24) 

5. Workload of 20 hrs. or more/week 

3,14 

1,42 

5.45 

1.26 

152 

028 

0.55 

o.n 

027 

(n=23) 










Section C: Time Log of Teachers with/vithout AddL ResptmsiMIUies 







6. Teachtfs with responsibilities 

3.06 

225 

5.33 

1.26 

2,00 

020 

050 

0.15 

0.05 

besides teaching (n»23) 

7. Teachers with no additional 

3.Z2 

128 

5.44 

1.33 

1.40 

0.45 

0.45 

0.00 

0.45 


responsibilities besides teaching (n«24) 

* The mean time is expressed in terms of hours and minutes 

. Academic; 2, Academic Related;3. Personal; 4. Travel;5- T.V. Walching/Light Reading;6. Rest; 7. Socialising; S.Private 
Tuitions and 9. Other Activities 


Table 2: Mean Time Log of Tcachos for Academk, Personal and Social Activities During die Major 16 

Waking Hours (from 6 am tn 10 pm) _ 



Acodmk Time 

Personal Time 

Social Time 

1. All Teachers (n=47) 

525 

9.56 

O.U 

Seefiem A' Time Log of Teachers with Varying Length of Experience 

2. 0-5 years of experience (ns21) 

525 

9.35 

1.00 

3. More than 5 years of exp. (n»26) 

5.43 

953 

0.40 

SccHw Time Log of Teachers arUh Varying WorfdoaJ 

4. Le9sthan20hrs.ofwork/week(na24) 

552 

925 

0.47 

5. Workload of 20 hrs. or more/wedc(ns23) 5.07 

Section O Time Log of Teachers with or without Additvnal RespensMities 

9.58 

0.55 

6. Teachov with responsibilities besides teaching (ii«23> 

5.46 

9.24 

0.50 

7. Teaches with no additional responsibilities besides 

4.50 

1025 

0.45 

teaching (ii-24) 
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THE BASIC MEAT 


Shri L.M. ThAptr, ChaiRMn and Managing EHrector^ Ballarptir In¬ 
dustries Ltd., delivered die Convocation Address at the ninth convo¬ 
cation of Indian Institate of Managenent, Lucknow. He said, *The 
basic meat of die )ob and the scope diet it provides to enhanre one^s 
profcnional capabiHtiea is what we tend to overWok in our youdihil 
endiusiaam and craving for a cushy assignment in a prestigious 
international company or for diat matter, in a fancy foreign financial 
institation. We become oblivious of the job content in the glitter of the 
calling card. How do you assess vdiedier the content of a job is 
substantial enough to intellectually and professionally stunulate you? 
How do you deddc whedier your brain cells will rust and die in the 
work environment that you are going to become a part of, or grow 
and flourish? For that you will have to understand die role that you 
have to ptfform in die company in question very carefully.” Excerpts 


Let me point out a home-truth 
about getting into a job. A job is not 
something which affords you the 
inviting prospect of settling down 
comfortably into a plush office 
room, but opens up endless new 
vistas of challenge and opportu¬ 
nity. Given your anxieties today, 
you may tend to sec the bagging of 
a plum job as the end of a quest. 
Depending on the company that 
you manage to get into, you may 
even lull yourself into thinking that 
you have arrived. But let me tell 
you that your getting into a job is 
only the beginning of a new jour¬ 
ney and a new quest for achieve¬ 
ment; a search and an effort to 
actualise your professional mana¬ 
gerial potential. 

I hear and I read that there is a 
real scramble in the campuses of 
prestigious management institu¬ 
tions like yours for megabuck of¬ 
fers, preferably in one of the well- 
known multinationals. I have noth¬ 
ing against multinationals. And I 
have nothing against anybody of¬ 
fering bright young managers big 
money either. What I will urge you 
to pause and consider is whether 


the worthwhilcness and challenge 
of a job offer can be evaluated only 
in terms of the remuneration tag 
that it carries. Should a manage¬ 
ment postgraduate envy his class¬ 
mate merely because the other per¬ 
son has managed to get a job that 
will give twice as much money? 
Should we all queue up before the 
foreign financial institutions, and 
jump into them at the very first op¬ 
portunity? 1 hear that when com¬ 
panies come to these campuses for 
what you call pre-placement pre¬ 
sentations and talks, students per¬ 
sistently question in detail about 
the compensation package and of 
the components that are fitted into 
it. What is the actual cash in hand, 
what is the national income? Will I 
get a two-wheeler on the house, or 
will the compwmy just give me a fat 
conveyance allowance ? Will I get a 
certain quantum of house rent or 
will the company take the responsi¬ 
bility of getting me accommoda¬ 
tion? There is a veritable plethora 
of questions along these lines that 
corporate presenters have to face in 
your classroom. 

I am not for a moment denying 


diat these are genuine concerns. By 
all means, ask these questions and 
plenty more about ^he kind of 
money the compariy in question is 
prepared to fork out for you. All 
that 1 am saying is, please also Uke 
care to understand in some detail 
the kind of job content tfiat a com¬ 
pany will provide you when it of¬ 
fers you a certain designation and a 
certain salary. The designatictfi may 
sound fanciful and may capture the 
imagination of your classmates and 
your parents. The package may be 
unbelievably hefty. But if the job 
content is not going to be mentally 
and managerially challenging for 
you, the assignment will not pro¬ 
fessionally add value to you. Ulti¬ 
mately you have to try to add value 
to yourself by adding value to the 
business of the company that you 
work for. 

The basic meat of the job and 
the scope that it provides to en¬ 
hance one’s professional capabili¬ 
ties is what we tend to overlook in 
our youthful enthusiasm and crav¬ 
ing for a cushy assignment in a 
prestigious international company 
or for that ma tter, in a fancy foreign 
financial institution. We become 
oblivious of the job content in the 
glitter of the calling card. How do 
you assess whether the content of a 
job is substantial enough to intel¬ 
lectually and professionally stimu¬ 
late you ? How do you decide 
whether your brain cells will rust 
and die in the work environment 
that you are going to become a part 
of, or grow and flourish ? For that 
you will have to understand the 
role that you have to perform in the 
company in question very care¬ 
fully. 

You have to look at the profile 
of the company. You have to un¬ 
derstand the importance of the 
function that relates to your profes¬ 
sional specialisation in the com- 
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pany. You have to understand d\e 
activities that you have to perform 
on a daily basis in the company. 
Will your role in that company have 
enough meat and challenge in it? Is 
it varied enough not to stale too 
quickly? Does the company have a 
strait-jdcketed culture, in which 
you are hermetically sealed in a 
watertight professional compart¬ 
ment? Or does the company offer 
you a creative working environ¬ 
ment in which you are free to learn 
and grow, to innovate and create? 
Does the company say, "Thus far 
and no further", or will it help you 
to reach out personally and profes¬ 
sionally? It was poet Robert Brown¬ 
ing who wrote, "A man's reach 
should exceed his grasp, or what's 
a heaven for?" Will the company 
allow you to take decisions? Will 
the company give you the right to 
make mistakes? Or will you be a 
mere implementing authority, a 
ceremonial rubber-stamp? Will 
your job be to do or die? Or will you 
get the freedom and the mental 
space to grow and become the hero 
in the strife? 1 will urge you that, in 
the final analysis, it is better to look 
for real job value rather than a ca¬ 
reer brand-name. 

The celebrated management 
Guru, Tom Peters, offers an inter¬ 
esting suggestion for choosing a job 
or choosing a change of job in one 
of his recent books. To jump for a 
high or higher salary is the easiest 
thing on earth. It is to a certain ex¬ 
tent bke using the price of a prod¬ 
uct as a brand-positioning state¬ 
ment. You price your product high 
to convey the message that yours is 
an exclusively positioned product. 
But we forget that price is an im¬ 
portant indicator of the positioning 
of a product only for a consumer 
who cannot discern quality. He, 
therefore, blindly and automati¬ 
cally takes it for granted that just 


because the price is high the quality 
must be undoubtedly superior. 

What Tom Peter says is diet 
you must choose a job which offers 
you the widest learning experi¬ 
ence. The management Guru vsrrites 
that ev«i if you have to get a cut in 
salary when you are changing a job, 
by all means do it. Take a cut to get 
into a job that offers you a wider 
exposure and a more difficult chaJ- 
lenge to enable you to learn. It, 
therefore, saddens me to see that 
generation after generation young 
managers and technocrats are look¬ 
ing at a job purely as an earning 
proposition, not pausing to think 
about what you can make of your 
job, but going purely by the money 
you can make from it. I will urge 
you to look for an enriching job ex¬ 
perience rather than mere personal 
enrichment. I will remind you that 
when you look for a job, you should 
actually be looking out for a cre¬ 
ative mental space for a manage 
rial mind to flourish; and not for 
museum shelf-space for a brilliant 
mind to become a fossil in. 

I am sure that many of you, 
alert and aware as you are, have 
gone through a process of inner 
doubt and questioning in deciding 
your specialisation in manage¬ 
ment. 1 am sure you are even now 
racking your brains to figure out 
whether you made die right choice 
of your managerial speciality, be it 
finance, marketing, systems or 
whatever. A few years ago, mar¬ 
keting was the craze. Every bright 
management student opted for 
marketing. And die in-thing was to 
get into a company in the fast mov¬ 
ing consumer goods segment. To¬ 
day finance is the new buzzword. 
Number crunching is the name of 
the management game today. Ev¬ 
ery bright-eyed MBA is today look¬ 
ing to foreign financial institution 
as the Mecca of all managers. Get¬ 


ting into a FFI is today considered 
as prestigious as the civil services 
were regarded once upon a time. 

I would like to venture a few 
observations in the context of the 
phenomenon of changing fashions 
in management specialisation. I 
think it is important for you all to 
know that the area of specialisation 
in the college campus is not at all 
going to be a limiting factor in your 
professional life. I know of simple 
graduates or engineers who have 
become personnel or finance heads 
in large companies. There are many 
instances of HRD professionals 
who have moved to and performed 
successfully in General Manage¬ 
ment. There are personnel profes¬ 
sionals who have become market¬ 
ing whiz-kids, I can give you any 
number of instances of this type. 
Therefore there is nothing present¬ 
ing you from reaching out beyond 
the fold of your professional disci¬ 
pline and grazing in newer pas¬ 
tures. 

If anything, I think that in the 
new liberalised and fiercely com¬ 
petitive business environment, 
managers with multiple skills and 
varied exposure will enjoy a spe¬ 
cial premium. Today it has become 
incumbent for every company to 
become lean and mean, if only to 
survive in the cut-throat market¬ 
place. Traditionally flabby and 
large industrial houses axe having 
to-excise their fat ruthlessly. Every 
company worth its salt is having to 
run a fine toothcomb over its entire 
manpower list and make sure that 
every single person on the rolls is 
really essential to the business. If 
the concept of the welfare state has 
slowly yielded ground to a merci¬ 
less market-driven economy, the 
concept of a company as a compas¬ 
sionate corporate citizen has also 
died a natural death. Today the 
bottomline is business. Today the 
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slogan IS, perlonn or pensh. 

In this context, 1 think it is im¬ 
portant for managers to hone their 
skills in more than the one field of 
their specialisation. Not only does 
diat help a company provide you a 
varied and challenging job profile 
and thereby make for job satisfac¬ 
tion; it also helps the company em¬ 
ploy one person instead of two or 
three. Every assumption is being 
questioned today. Do you need a 
full-time Secretary, purely as a sta¬ 
tus symbol, to proclaim to the out¬ 
side world that you have arrived? 
Today many good companies 
would question that assumption. 
Why can't a manager operate his 
own computer and take a printout 
of a document that he wants? Why 
can't you dial your telephone your¬ 
self? 

Today it would help a finance 
professional to be glued into sys¬ 
tems as well. Today it would help a 
marketing professional to have an 
insight into production as well. No 
manager today can afford to loU in 
the ivory tower of an aircondi- 
tioned office, blissfully oblivious of 
the outside world. You have to con¬ 
stantly evaluate yourself against a 
benchmark. Whatever is your func¬ 
tional speciality, today it will be 
inunensely valuable for you to have 
a grasp of business issues and busi¬ 
ness realities. Every action and ev¬ 
ery decision of yours as a manager 
will have to be constantly seen and 
evaluated against the backdrop of 
value-addition to business. 

Let me make it very dear that, 
in the final analysis, there are no 
simple and readymade guidelines 
on how to choose your career or 
your job. Ultimately you have to 
decide yourself. Management is all 
about decision-making; and if you 
are all aspiring to become ace man¬ 
agers, it is good to start off by first 
taking a considered decision about 
the kind of job and career that you 
want. Others like me can only point 


out some of factors that you 
should preferal^ take into consid¬ 
eration. 

However, it is useful to culti¬ 
vate the habit of constantly think¬ 
ing anew, to get out of your stereo¬ 
typed habits of thinking all the 
time, to innovate and to create. For 
we are living today in an environ¬ 
ment of ceasless flux, of constant 
change. Every day and every situa¬ 
tion demands a new perspective 
and a new judgment. Today the 
ability to manage change is corpo¬ 
rate India's primary concern. If that 
has to happen, and if our country 
has to successfully manage the 
transition to a market-led economy, 
our managers will have to increas¬ 
ingly become entrepreneurs. The 
technocrats of yesterday have wid¬ 
ened their horizons to become the 


We have completed a decade 
of our existence. IIM Lucknow was 
set up in July 1984 by the Govern¬ 
ment of India as dte fourth national 
Institute of Management with a 
view to help improve the manage¬ 
ment systems in the country 
through pursuit of excellence in 
management education, research, 
consultancy, and training. Starting 
its academic activities in 1985 from 
a rented premises with a modest 
intake of 30 PGP students, cur¬ 
rently, we have an annual intake of 
120 students. We moved into our 
present serene and beautiful set¬ 
ting, encompassing 185 acres of 
land, in April 1992. Once com¬ 
pleted, it will provide one of the 
most modem and congenial learn¬ 
ing atmosphere for its students and 
cEentelefrom industry and govern¬ 
ment. 


managers of today, me managers 
of today will have to widen their 
horizons to become the wtrepre- 
T\eurs of tomorrow. 

Finally let us not forget the hu¬ 
man side of management. If man¬ 
agement means getting things deme 
through people, managing human 
relationships is crucial to manag¬ 
ing business issues. It helps to be 
sensitive to hiunan feelings and 
failings while attempting to tackle 
business issues. Look at how you 
are reacting and responding to 
other people. Remember what the 
poet Henry Wadsworth Longfellow 
once said: "we judge others by 
what they have done; we judge our¬ 
selves by what we are capable of 
doing." Above all,bear in mind that 
the most important ability is to 
recognise the ability of others. 


A "Perspective Plan" for the In¬ 
stitute entitled 'Vision 1999" has 
been developed by us with a view 
to effectively contribute to the im¬ 
provement in quality and delivery 
of management education. In the 
coming years we intend to create 
centres of expertise in the areas of 
fa) International Management; (b) 
Management of Technology (in¬ 
cluding Management of Informa¬ 
tion Technology); and (c) Computer 
Integrated Management. We intend 
to further strengthen our research 
and consultancy activities in the 
hitherto neglected and under-man¬ 
aged sectors like Health, Education, 
Entrepreneurship, Energy, Public 
Distribution System, and Rural De¬ 
velopment including Agriculture. 
Already work has started for 
launching of management prog¬ 
rammes for intematicmal students. 


Excerpts from the Speech 
by 

}.L. Batia 

Director, Indian Institute of Management, Lucknow 
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Steps are being taken to /urther 
strengthen our teaching and re¬ 
search apparatus with a view to 
start pre-doctoral, doctoral and 
management teachers programme. 

Postgraduate Programme : As in 
the past about 83% of the admitted 
students had engineering back¬ 
ground, About 40% of the students 
have work experience of varied 
durations. The facility for educa¬ 
tional loans was made available to 
all the PGP students of the Institute 
through Central Bank of India and 
HDFC. In all, 85 students of the 1st 
and 2nd year PGP availed the facil¬ 
ity. 15% of the students benefited 
through the Institute's scholar¬ 
ships. 

Management Development Prog¬ 
rammes (MDP$) : The Institute has 
already organised 46 open MDPa, 
in-company programmes and 
workshops since April 1994. In- 
company programmes and work¬ 
shops were conducted for organ¬ 
isations like Asea Brown Bovery, 
United India Insurance Company^ 
Indo-Gulf Fertilizers^ NTPC, 
UPSEB, Marie Stopes and Depart¬ 
ment of Health, Government of 
Uttar Pradesh. 580 participants 
representing senior IAS, IPS, dis¬ 
trict officials, information manag¬ 
ers and senior executives from in¬ 
dustries have benefited from these 
programmes. The liwritute took the 
lead to organize management de¬ 
velopment programmes on "Total 
Quality Management in Library 
Services" for senior level library 
and information managers. 

f^rscarch : The faculty under¬ 
took several socially relevant re¬ 
search projects in thrust areas like 
Entrepreneurship, Health Manage¬ 
ment and Rural Development. Un¬ 
der the IDRC project entitled '’Mar¬ 
ket Research in the Utilization of 
Management Information in India", 
a quarterly abstracting periodical 
titled Health Management: Indian 
C<»itributions was started by tiie 


Library. Research projects in the ar¬ 
eas of Software Project Manage¬ 
ment, Transport Fleet Manage¬ 
ment, Strategic Management in En¬ 
trepreneurial Firms, Forecasting 
Using Neural Networks, Portfolio 
Managsnent were undertaken by 
the faculty. 

Consultancy r Some of the im¬ 
portant consultancy assignments 
included : U.P. Sodic Land Recla¬ 
mation Project involving project 
management, MIS, implementation 
and monitoring, and socio-eco¬ 
nomic impact analysis; Documen¬ 
tation of Sex Education, Counsel¬ 
ling, Research and Therapy; Strate¬ 
gic Management in Small Business 
and Audit of Regional Rural Banks 
in U.P. The sponsoring agencies in¬ 
cluded World Bank, UPLDC and 
International Council of Manage¬ 
ment of Population, Malaysia. 

Library . The automation and 
networking programmes of the li¬ 
brary received a big boost during 
the year in that the machine-read¬ 
able On-line Public Access Cata¬ 
logue (OPAC) was made available 
and a CD-ROM workstation was 
installed. An Institute's scheme for 
providing Library & Information 
Services for Business & Industrial 
Organisations^ which was intro¬ 
duced last year, has been well re¬ 
ceived and a few organisations 
have already started availing the 
service. With a view to better serve 
the student community, the library 
timings were extended uplo 12 
mid-night. 

Computer Centre : The comput¬ 
ing resources were further aug¬ 
mented, during die year, by the ad¬ 
dition of state of the art hardware 
and serftware. The E-mail service 
became operational and campus 
wide connectivity through LAN is 
under progress. Several in-house 
software were developed for com- 
puterizatiem of PGP, Admissions 
and library operations. 

Student Activities : Innovision 


19B4, a unique initiative by the stu¬ 
dents for organising an annual pa¬ 
per writing competition to com¬ 
memorate the completion of a de¬ 
cade of existence of the Institute de¬ 
serves a special mentioiL The theme 
of the competition was "Managing 
in a Changing Environment". 

Under Ae Industry Interaction 
Programme launched last year, dis¬ 
tinguished experts and practicing 
professionals were invited to the 
campus to deliver talks for the stu¬ 
dents and the faculty of the Insti¬ 
tute. 

The two professional groups, 
PRISM and SfGFf, which have 
made notable contributions in pro¬ 
moting studies in the areas of mar¬ 
keting and finance have func¬ 
tioned vigorously this year also. 
"IIMAGES", "INKSLINGER", and 
"IIMPRINTS" are some of the other 
student publications brought out 
this year. On the cultural front, the 
student body organised the annual 
cultural event Manfesi on a much 
bigger scale. An Alumni directory 
giving comprehensive details was 
released on the occasion of Alumni 
Day. 

Student Placement : The Institute 
has been able to achieve 100% 
placement for its students in the 
best of the industrial and financial 
companies in the country. About 70 
reputed public, private and multi¬ 
national companies showed inter¬ 
est in participating during the 
placement week. It is heartening to 
mention that in 3 days time 104 
students had got jobs and we had 
to close out our placement early 
on the fourth day. The remunera¬ 
tion package for the students 
placed ranged from Rs. 97,000 to 
Rs. 4,25,000 per annum with an a v- 
crage annual salary of Rs 1,49,433. 
This represents an increase of 40% 
in average salary compared to last 
year. The number of jobs offered to 
each student varied from 1 to 4 and 
practically all the students got their 
dream jobs. 
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CAMPUS NEWS 


Workshop on Human Rights Education 


A workshop on "Human Rights 
Education" was organized in New 
Delhi by the People's Union for 
Civil Liberties (PUCL), with the 
support of the National Human 
Rights Commission (NHRC). Mem¬ 
bers of various civil liberties 
groups, academics, educationists, 
representatives of the National 
Council for Educational Research 
& Training and the University 
Grants Commission and Members 
of the NHRC participated in the 
discussions. 

Speaking on the occasion, the 
Chairman, NHRC Mr. Justice 
Ranganath Misra announced that 
the Commission would hold talks 
with States and sensitize them on 
the need of human rights educa¬ 
tion. He said that a model being de¬ 
veloped by the NCERT could serve 
as a "standard" and provide a basis 
for action by the States. Observing 
that this was not a small job, as it 
involved educating 35 crore p>eople 
at the school level, he sought the 
suggestions of participants in this 
regard. 

Dr. Pal, Editor, PUCL Bulletin, 
who presented the theme paper at 
the workshop, underlined the need 
to consider as to how human rights 
education was to be imparted, 
what constituted its core and also 
what sources, tales, stories, songs 
and plays were to be drawn upon. 
He also suggested that besides for¬ 
mal education of human rights, 
non-formal education was neces¬ 
sary to bring about changes in basic 
institutions like the family, the 
school, the workplace, the Govern¬ 
ment, and in their conduct and 
norms of behaviour. Dr. Pal also 


stressed the need of appropriate 
training of teachers, who were ex¬ 
pected to impart human rights 
education in the classroom. 

According to Prof. Satish Sab- 
erwal of Jawaharlal Nehru Univer¬ 
sity (JNU), social and communal 
conflicts in the coimtry were some 
of the main sources of human rights 
violations and the best way of in¬ 
creasing respect few human rights 
lay in teaching people lo resolve 
such conflicts peacefully. 

It was suggested by Mrs. Vibha 
Parthasarathy, Principal, Sardar 
Patel Vidyalaya that one of the 
main reasons for the lack of respect 
for human rights was the colonial 
and feudal mindset which had 
grown over the centuries. The 
thrust of Human Rights education 
should be to help get over this 
mindset. She abo emphasized that 
it was the teachers whose attitudes 
needed to be changed; they them¬ 
selves needed to be trained before 
any useful human rights education 
could take place. 

It was argued by certain par¬ 
ticipants that introducing human 
rights education as an additional 
subject or chapter in a textbook in 
schoob would add to the burden of 
children who were already over¬ 
burdened. Therefore, regardless of 
the level at which human rights 
education was introduced, it 
should not add to the academic 
load of children. Prof. Yogesh 
Tyagi of JNU suggested decentral¬ 
ized experiments at the school level 
and the formulation of a curricu¬ 
lum only after the pooling of expe¬ 
riences and resources. 


It was abo suggested by sev¬ 
eral participants that the curricu¬ 
lum should not be in the form 
of formal texts; rather, children 
should be exposed to understand¬ 
ing the realities of the society in 
which they lived and which re¬ 
sulted in human rights violations. 

The Peoples' Union for Demo¬ 
cratic Rights (PUDR) pointed out 
that the design of the courses on 
human rights should take into ac¬ 
count the aim of the course, the au¬ 
dience and their content. It was of 
the opinion that the courses be de¬ 
signed not only for the educated 
middle class but also for the poor 
and working sections of the popu¬ 
lation, which had borne the brunt 
of attacks on democratic rights. On 
the content, it was suggested that it 
should enumerate the rights that 
people have against the state and 
abo the recent history of the demo¬ 
cratic rights movements and orga¬ 
nizations. 

The joint paper of PUCL & the 
Indian Social Institute emphasized 
the need of education on the "rights 
of children" with a view to sensitiz¬ 
ing those whose rights were vio- 
bted. It abo called for educating 
middle and upper ebss children so 
as to sensitize them to those who 
were less fortunate than others. The 
Peoples' Rights Organization 
(PRO) favoured wide dbcussion 
and debate before the introduction 
of human rights education in 
schoob and universities. 

On the basb of the delibera¬ 
tions at the workshop, PUCL, in a 
communication to the Commission, 
suggested that it might not be a 
good idea to "rush through this 
programme" during the current 
academic year and d\at some more 
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intensive thought needed to be 
giva\ to the matter, fn partlaUar, 
PUCL suggested dw constitution of 
a foUow-up mechanism of human 
rights activists, academics, the 
NCERT, &ie NHRC and others to 
continue an intensive interaction 
that could result in an eventual 
Wueprint for human rights educa¬ 
tion. 

Mechanics of 
Accreditation 

The National Accreditation 
and Assessment Council (NAAC), 
an autonomous body of the Univer¬ 
sity Grants Commission (UGC), has 
said ti\at the mode of student enrol¬ 
ment, curriculum design and re¬ 
view, organisation and governance 
arc some of the parameters by 
which higher education institutes 
across the country will be assessed. 

Mr. Arun S. Nigavekar, Direc¬ 
tor, NAAC, said that the assess¬ 
ment council would initiate its ac¬ 
tivities ivith the accreditation of 
deemed universities, autonomous 
colleges and a few central universi¬ 
ties in the current year. 

However, the most important 
stage of the entire assessment pro¬ 
cess by the NAAC would be the in¬ 
stitutional sdf-study which would 
be similar to the self-appraisal re¬ 
port. "This will bring the total par¬ 
ticipation of the faculty, manage¬ 
ment, students and the supporting 
staff in assessing the performance 
of tiieir own college," he said. 

This exercise would be a truly 
participatory process wherein stu¬ 
dents' views would form an impor¬ 
tant base for the accreditation. Prof 
Nigavekar said. 

The self-study report would 
then be analysed in-house by the 
NAAC staff, to check whedier it 
was in accordance witit the guide¬ 
lines, and secondly, to see if a com¬ 


prehensive approach was emerg¬ 
ing to maintain quality. 

An on-site visiting team com¬ 
prising persons of high repute in 
the field of teaching and research, 
finance, educational administra¬ 
tion and professional bodies or em¬ 
ployers would visit the institution 
to deliberate on the working of the 
institution. 

Prof Nigavekar said that the 
rep(Mi of the on-site team and the 
self-study report would be studied 
in detail and would be compared. 
"If there are any differences be¬ 
tween what the management has 
said and what our team has seen, 
this would be clarified”, he added. 

The report would restrict itself 
to analysis of facts, identification of 
strengtit and weaknesses of irtstitu- 
tions and refrain from passing any 
value judgements or comments on 
individuals, he clarified. 

The entire information would 
be passed on to the chairman of the 
on-site visiting committee, who 
would submit the final report to the 
NAAC, 

He said that the executive 
committee of the NAAC would re¬ 
view the work of the site team and 
make recommendation before tak¬ 
ing a final decision on the accredi- 
tetion. 

According to Prof Nigavekar, 
the institution will not be forgotten 
after that. A year and a half after 
the decision of the NAAC, the insti¬ 
tution will be asked for a statement 
of the action taken by it, in response 
to the suggestions of the NAAC- 
"We are here to build confidence 
and credibility of the institutions," 
he added. 

But what remains to be seen is 
whether institutions would come 
forward to accredit and assess 
themselves since it is an entirely 


voluntary process. 

Chairperson of the University 
Grants Commission Prof. Armaity 
Desai also hinted at the inaugura¬ 
tion of the NAAC that there was a 
possibility of the NAAC ending up 
like the UGC without "teeth", if 
ti\ere was no push factor for insti¬ 
tutions to offer themselves for ac¬ 
creditation. 

However, many experts were 
in support of accreditation being 
voluntary, at least in the initial 
stages, considering the milieu of 
higher education in India. 

According to Prof Nigavekar, 
accreditation has assumed greater 
significance today because of two 
main reasons. First, the mind bog¬ 
gling expansion of institutions and 
the winds of globalisation will also 
affect the higher education system. 
Hence, the concept of supporting 
the education through public and 
private resources was gaining 
strength and would be a reality in 
the near future, he noted. 

The National Policy on Educa¬ 
tion and the Programme of Action, 
1986 which was revised in 1992 
had enunciated that for mainte¬ 
nance of quality of higher educa¬ 
tion, the UGC would set up a 
mechanism to assess and accredit 
institutes of higher education. 

BIET Convocation 

Mr Motilal Vora, Governor of 
Uttar Pradesh, exhorted the new 
graduates of Bundelkhand Insti¬ 
tute of Engineering and Technol¬ 
ogy (BIET) to extend full contribu¬ 
tion in building the society and the 
country through their technical 
knowledge. He was presiding over 
ti\e first convocation function of the 
institute held recently. 

Mr Vora said that the need of 
the hour was to promote employ- 
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ment-oriei\ted technical educatkm 
alongwith general education, so 
that unemployment could be re¬ 
moved and the country could se¬ 
cure respectable place among all 
nations of the world. 

He said that the plan outlay of 
science and technology department 
which was Rs-140 crore in 1991-92, 
had been increased to Rs 225, in or¬ 
der to promote technical education. 

On this occasion, the Chief 
Minister, Mr Mulayam Singh 
Yadav, laid foundation stone of 
civil engineering block being con¬ 
structed at a cost of Rs. 1.75 crore. 

Mr Yadav called upon the new 
graduates to contribute in the de¬ 
velopment of the country. He said 
that casteism was a blot and it cre¬ 
ated hurdles in the way of develop¬ 
ment. 

He said that the progress of 
country was possible by following 
ideals and policies of Gandhiji and 
Lohia. 

Mr Yadav said that due atten¬ 
tion should be paid on mother 
tongue to strengthen the state and 
the country. 

He said that inferiority com¬ 
plex had been created among coun¬ 
trymen by giving importance to En¬ 
glish education. 

The prinripal secretary, techni¬ 
cal education, Mr VS Lali, said that 
engineering and technical knowl¬ 
edge influenced both the human 
development and environment. 

The Vice-Chancellor of Bund- 
elkhand University, Mrs Satyawati 
Rahgir, in her address, reviewed 
the progress of the university. 

The governor presented de¬ 
grees to 57 graduates of bachelors 
of engineering, electronic and in¬ 
strumentation engineering of 1993 
and 94. 


DU to Raise Resources 

The Delhi University is repor¬ 
ted to have decided to raise resour¬ 
ces through sponsored research, 
patent rights and consultancy ser¬ 
vices to meet financial crunch it 
is facing. 

In a written reply. Deputy Hu¬ 
man Resource Development Minis¬ 
ter Ms Selja said in the Rajya Sabha 
that a suggestion to this effect had 
been accepted by the university's 
executive council. 

However, she said certain 
safeguards would be put in place 
to make sure that nothing was done 
at the cost of the autonomy of the 
university and that there was no 
compromise on the quality of edu¬ 
cation. 

She said that 80 per cent of the 
proceeds generated by these means 
could be retained by the depart¬ 
ment earning it with 20 per cent be¬ 
ing put in a common endowment 
fund for other departments to 
share. 

IGNOU Convocation 

Union Human Resource Devel¬ 
opment Minister Mr. Madhavrao 
Scindia urged the Indira Gandhi 
National Open University to fur¬ 
ther relax its entry barriers and ad¬ 
mission procedures by introducing 
greater flexibility in basic admis¬ 
sion requirements. Removal of pre 
entry qualifications for courses and 
round the year enrolment, instead 
of once a year, needed to be looked 
into, he added. 

Mr Scindia, delivering the 
sixth convocation address in New 
Delhi recently, said he had asked 
the Department of Education to 
prepare a plan for a 24-hour dedi¬ 
cated educational channel which 
could cover all leveb of education, 
including adult literacy, primary, 
secondary and collegiate educa¬ 


tion, language counes and voca- 
ticmal courses and information on 
job opportunities. 

The process of distance educa¬ 
tion ultimately depended on the 
optimal use of the electronic media 
for constant communication with 
the end users of the university ser¬ 
vices, he said. 

On Feb. 23,1995, Prime Minis¬ 
ter Mr. Narasimha Rao had dedi¬ 
cated to the nation a satellite-based 
development and education tele¬ 
cast facility network with the ISRO 
Earth Station which was already at 
the IGNOU Campus, he said. Opti¬ 
mal use of this facility should be 
ensured by the University as scarce 
resources had been put into these at 
the expense of other pressing de¬ 
mands, he added. 

Mr Scindia said that with fi¬ 
nancial assistance of more than 
Rs 68 crore from the Japanese Inter- 
national Cooperation Agency, 
IGNOU had acquired a formidable 
array of hardware for programme 
production. The central prog¬ 
ramme production facilities of 
IGNOU were in live' contact with 
the regional centres of the univer¬ 
sity across the country. "I do hope 
that this two-way audio-video con¬ 
tact, apart from meeting the mana¬ 
gerial needs of the university, is 
also deployed for the benefit of stu¬ 
dents who can avail of this at the 
regional centres." 

Congratulating the 9,246 stu¬ 
dents who received their degrees 
and diplomas, Mr. Scindia wished 
them every success in their profes¬ 
sional and personal tives. He said, 
"this is a rare moment indeed, 
where proud children can witness 
their parents and elders receive 
their degrees and diplomas". 

The Union Minister also called 
upon all states to immediately 
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make functional an open univereity 
in their respective states. He said 
that presently, 200 universities in 
the country could take care of only 
six per cent of those eligible for 
higher education and this was 
where IGNOU was playing a vital 
role with more than two lakh stu¬ 
dents on its rolls. 

It was heartening, he said, that 
IGNOU had made considerable 
headway in generating internal re¬ 
sources by adopting a differential 
fee structure depending on the na¬ 
ture of the courses and by market¬ 
ing some of the educational soft¬ 
wares developed by the university. 
It was hoped that IGNOU would 
be in a position to meet most of its 
non-developmental expenditure 
from the next plan period, he 
added. 

In his report, the Vice-Chancel¬ 
lor of IGNOU, Prof Ram Takwale, 
announced that the university 
would launch a number of new 
programmes next year. 

PG Course in Edl Ac 
Vocational Guidance 

National Council of Educa¬ 
tional Research and Training 
(NCERT) has so far trained nearly 
850 professionals in educational 
and vocational guidance. For this it 
has been running a nine-month 
full-time programme every year. 
The 34th course in the series which 
concluded recently in New Delhi 
attracted about 34 students from 
Andhra Pradesh, Delhi, Gujarat, 
Haryana, Karnataka, Maharashtra, 
Meghalaya, Mizoram, Orissa, 
Punjab, Tamil Nadu and Uttar 
Pradesh. 

The admission requirement for 
the postgraduate programme is 
master's degree in education or 
psychology. The programme in¬ 
cluded dieoretical and practical 


training for t^feiing guidance ser¬ 
vices to school students and diose 
seeking careers. 

The dieory course consisted erf 
various aspects like (1) Principles 
& Procedures of Guidance; (2) 
Counselling; (3) Human Adjust¬ 
ment; (4) Career Development; (5) 
Measurement, Evaluation and Ba¬ 
sic Statistics; and (6) Occupational 
Information in Guidance. 

As part of die group guidance 
practice, the trainees delivered 
talks on topics of interest to stu¬ 
dents which would be helpful to 
them in career planning. They also 
leamt how to administer psycho¬ 
logical tests, including intelligence 
tests. 

The professionals trained by 
NCERT 80 far have been working 
with schools or bureaux of guid¬ 
ance or teaching guidance and cou¬ 
nselling in university colleges. 

Degree Course in Korean 

Jawaharlal Nehru University 
is reported to have decided to in¬ 
troduce a three-year degree course 
in Korean from the forthcoming 
academic session, begining July. 
With this, JNU will become the first 
university in Soudi Asia to start a 
full-fledged degree course in Ko¬ 
rean. Till date, JFJU has been offer¬ 
ing a part-time Cerlificaie/Di- 
ploma course in Korean. 

According to university sour¬ 
ces this decision has been taken to 
meet the growing demand for In¬ 
dian experts with a knowledge of 
the Korean language. This market 
has been created in recent years 
courtesy the expanding economic 
and commercial relations between 
India and Korea. 

To introduce the language 
course in this acad^nic session it¬ 
self, the authorities have decided to 


include B.A, (Hons) in Korean as 
an additional cation to thewe who 
have already applied for admission 
to B. A. /M. A. programme in foreign 
languages in the School of Lan¬ 
guages. 

Dalit and Feminist Trends 
in Indian Literature 

North Zone Cultural Centre, 
Patiala, in collaboration with Deptt. 
of Youth & Culture, Kurukshetra 
University, recently organised a 
three-day National Symposium on 
TyoMK and Feminist Trends in In¬ 
dian Literature'. 

Inaugurating the symposium, 
Prof. Bhim S. Dahiya, Vice-Chan¬ 
cellor, Kurukshetra University, 
dwelt upon the social themes in lit¬ 
erature. He said that all good lit¬ 
erature in any language of the 
world focxised on human sufferings 
and yearns for human liberation 
from any kind of bondage. He gave 
illustrations from English Litera¬ 
ture, particularly from Shake¬ 
speare's writings to emphasis upon 
humanist tradition of literature. 

Dr. Chaman Lai, Co-ordinator 
of the symposium, presented the 
theme paper entitled Indian Lit¬ 
erature focussing on Dalit & 
Women : A Search for healthy 
Democratic Values'. He underlined 
the fact that right from the incep¬ 
tion of Indian Literature, from first 
Indian poet—Balmiki, Dalit life 
had been depicted by various In¬ 
dian writers. In Medieval Litera¬ 
ture Kabir, Ravi Dass, Namdev like 
saint poets depicted Dalit suffer¬ 
ings. Akka Mahadevi (Kannada), 
Lai Deo (Kashmiri) and Mirabai 
(Hindi) depicted women's condi¬ 
tion in medieval Indian literature. 

Dr. Chaman Lai traced the 
tradition of contemporary Dalit 
Literature. He mentioned Day a 
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Pawar, Lakshman Mane, Laxman 
Gaikwad, P.E, SonkamWe, Sharan 
Kumar LimbaJe, Babu Rao Bagul, 
Aijan Dangle (All Marathi), Jayant 
Paimar, Harish Manglam (Guja¬ 
rati) Sidhlingayya (Kannada), 
Prem Chand, Jagdish Chander 
(Hindi), etc. as pioneers of Indian 
Literature focussing on Dalit issues. 
He also referred to the common suf¬ 
ferings of DaJit and Women in In¬ 
dian society. He mentioned Quirat- 
ul-ain-Hyder, Ismat Chugtai 
(Urdu), Krishna Sobti, Mannu 
Bhandari, Mrinal Pandey (Hindi), 
Amrita Pritam (Panjabi), Indira 
Goswami (Assamese), Ashapuma 
Devi, Mahasweta Devi (Bengali), 
Kamla Dass, Sugatha Kumari (Ma- 
lyalam), Rajamkrlshnan (Tamil), 
etc. as enlightened women writers. 

Eleven scholars/creative writ¬ 
ers from all over the country and 
representing different languages 
presented their papers at the sym¬ 
posium. These included (i) Indian 
Literature focussing on Dalit and 
Women Life : A Search for healthy 
democratic values; (ii) Intenstitial 
Statements : Beyond Polarities and 
Power Structures; (iii) Sex, Text 
Politics : Women's Writing in India 
— Problems of Reading; (iv) Con¬ 
temporary Feminist Writing: Some 
important questions some basic 
problems (Hindi); (v) An Indian 
Feminist with Small T: Family and 
Feminic sexuality in the Novels of 
Krishna Sobti; (vi) Feminist writing 
in Punjabi: Problems and Perspec¬ 
tives; (vii) Allegory for the Inter¬ 
face : Some Notes on Krishna 
Sobti's Dilo Danish; (viii) Indian 
Dalit Literature (Hindi); (ix) 
Gujarati Dalit Poetry (Hindi); (x) 
History of Dalit Literature; and (xi) 
The Dialogic Imagination ; Modem 
Marathi, Dalit Writing. 

A Panel Discussion focussing 
on Dalit and Feminist Perspec¬ 
tives: Problems and Potentials'^ 


chaired by Prof. l.N. Chaudhary, 
Secretary, Sahitya Akademi, New 
Delhi was also held at which cre¬ 
ative writers presented their views. 

Prof. O.P. Grewal, Dean Aca¬ 
demic Affairs of Kurukshetra Uni¬ 
versity, in his valedictory address, 
underlined the fact that both 
themes of contemporary Indian 
writing had been projected in 
proper and balanced perspective 
and serious discussion had taken 
place, giving mucdi thought to the 
scholars and writers. 

During the Symposium, a film 
Diksha' focussing both on Dalit 
and Women questions in a very 
sensitive manner, was exhibited. 

GRl Convocation 

A call to the students to de¬ 
velop a harmonious and reciprocal 
relationship with society and the 
environment was given by the 
Chancellor of the AvinasHilingam 
In.stitute for Home Science and 
Higher Education for Women, Dr. 
Rajammal P. Devadas, while deliv¬ 
ering the convocation address at 
the 15th convocation of the 
Gandhigram Rural Institute (GRl) 
held recently in Gandhigram. 

The Chancellor, quoting from 
the report of the Inter-Govcmmen- 
lal Committee of die World Decade 
for Cultural Development, said, 
"Development is all too often being 
pursued as modernisation pat¬ 
terned after a particular dominant 
design, while in tact, there is a need 
for multicultural or pluralistic con¬ 
ception in which different ways of 
living, different beliefs, systems 
and values are accommodated to 
reach the ultimate goal of various 
communities." 

She said consumerism treated 
man as a purely materialistic being 
and proposed to him that nothing 


mattered except acquisition of 
wealth. It did not help people to 
bring out die sense of cooperaKon, 
brotherliness, self-sacrifice, peace 
and harmony. Consumeriam also 
injected into the minds of the 
young that the spirit of violence, 
domination, undue competition 
and hatred were to be valued and 
pursued vehemenUy. Self-restraint, 
adhmnce to truth, non-violence, 
thirst for justice, service for the so¬ 
ciety and dedication were consid¬ 
ered out of place and, sometimes, 
even as signs of weakness. 

Dr. Rajammal said Mahatma 
Gandhi's socio-political philoso¬ 
phy consisted in the evolution and 
establishment of an ideal demo¬ 
cratic society where every indi¬ 
vidual's life was self-regulated and 
self-disciplined and where one 
aimed atcultivating moral virtues. 
He looked upon education, she 
added, as an instrument of socio¬ 
economic progress, material ad¬ 
vancement, political evolution and 
moral development for the indi¬ 
viduals. Gandhiji wanted a reori¬ 
entation of the Indian education 
system so that it de-emphasised the 
material aspects of life and re¬ 
emphasised the spiritual aspects. 

Dr. T,R. Natesan, Vice-Chan¬ 
cellor, who presided, said in order 
to promote research at the Ph D. 
level the GRl had created a Stu¬ 
dent Welfare Fund with Rs. 12 lakh 
to pay scholarships to the non-JRF 
candidates, The amount would 
fetch an annual interest of Rs. 17 
lakh which would support 19 full¬ 
time Ph.D. scholars. He called upon 
the graduates to continue the same 
qualities of hard work and disci¬ 
plined effort imbibed at the GRl in 
future also. 

Degrees, diplomas and certifi¬ 
cates were given away to 501 can¬ 
didates on the occasion. 
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Sukhamoy ChakrtTtrty 

Chair 

Jawaharlal Nehru University 
(J?slU) is reported to have instituted 
a "Sukhamoy Chakravarty Chair in 
Economics" to promote studies and 
research in planning/ development 
and related issues. 


The Vice-Chancellor of the Y.S. 
Parmar University of Horticulture 
and Forestry, Prof h.R. Verma, 
stressed the need for strengthening 
teaching, research and infrastruc¬ 
tural facilities in the institution. He 
said henceforth the focus would be 
on the farmer, his fields and his 
needs. 

Professor Verma, who has re¬ 
cently joined the university, said 
an action plan for ginger and peach 
had been formulated, laying stress 
on eradicating various diseases af* 
fecHng these two crops. Whatever 
research had been done in the uni¬ 
versity, would be passed on to the 
farmers through kisan melas and 
special camps. 


Between 1st June to 15th June, 
1995, the following schedule of tele¬ 
cast on higher education through 
INSAT-ID under the auspices of 
the University Grants Commission 
will be observed. The Programme 
is presented in two sets of one hour 
duration each every day from 6.00 
a.m. to 7.00 a.m, and 1.00 p.m. to 


the Planning Commission has al¬ 
ready provided a grant of Rs 40 
lakhs for creating an endowment. 

The university would select a 
professor of outstanding merit to 
hold the chair and a five-member 
advisory committee would be con¬ 
stituted under die JNU Vice-Chan¬ 
cellor to provide guidance to the 
work and management of the unit. 


apple, three of pear, two of p>each, 
three of almond and one each of 
mushroom and pear. Two krishi 
vigyan kendras had been sanc¬ 
tioned for Rohm and Sharbo in 
Shimla and Kinnaur districts, re¬ 
spectively. Steps were being taken 
to open two more such centres in 
the state. 

The main problem in research 
and extension arose due to a pau¬ 
city of funds, the Vice-Chancellor 
said and added that ever since he 
took over the reins of the univer¬ 
sity, Rs 4.78 crore worth of project 
grants had been sanctioned from 
the Indian Council of Agriculture 
Research (iCAR) and other national 
and international agencies. The 
university proposed to concentrate 
on high-yielding and better-qual¬ 
ity fruits, vegetables, and flowers. 


2,00 p.m. The programme is avail¬ 
able on the TV Network through¬ 
out the country. 

Ist Transmission 
6.00 a.m. to 7.00 ajn. 

1.6.95 

’“Reflection on a Career in 
Polymer Chemistry" 


"Introduction to Social An¬ 
thropology" 

"Understanding Shelly - Part 
I: Theory of Poetry" 

3.6.95 

"Guitar Odyss^" 

"Economic Thoughts of Karl 
Marx - Part 4" 

4.6.95 

"Form and Idea - Partll" 
"Bookfare" 

"The Week Ahead" 

6.6.95 

"Heritage India - Part 2 : 
Spread of Buddhism in 
Andhra Pradesh" 

"Current Affairs : Economics 
and Commerce - Part 8" 

"Yours Sincerely" 

B.6.95 

"Visit a Mineral Spring" 

’’Sculptural Heritage of 
Kanchipuram" 

"Understanding Shelly - Fart 
11; Ode to the West Wind" 

10.6.95 

"’’opular Statistics" 
"Economic Thoughts of Karl 
Marx-Part 5" 

"Fish Culture and Breeding" 

11.6.95 

"New Horizons" 

"Painting - An Introduction" 
"The Week Ahead" 

13.6.95 

"Super Cond ucti vity’’ 

"Heritage India - Part 3 : Bud¬ 
dhist Art in Andhra Pradesh" 

"Pharmacy in Modem India" 

15.6.95 

"Optical Repeaters" 

"The Indian Tribes" 

"Understanding Shelly - Part 
III: Ode to a Skylark" 

{Conti, on page 24) 


According to a JNU sources, 


News from Agricultural Universities 


Focus on Farmers 


The university had recently re¬ 
leased four cultivable varieties of 


News from UGC 

Countrywide Classroom Programme 
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VOCATIONALISATION OF ED 


COURSE OFFERINGS AT FIRST DEGRE 



BJHAR LAUTNARAYANMrrHlLAUNrVERSrrV 

1 M L3 Colkte, P O Scnub Pvu, Mdhuhtni 
MaGADH LTNTVeR^m' 

1 Giya Colkfi, Gaya, Ritf 
PATNA UNlVERSfTY 

1 Pitna Wdugn'i Colhp. Bayley Rad. Pttna. Bdw 
RANCHI UNIVERSITY 
I SL Xiner'a CoDtgt- PM. 9. RAOchi, BAv 
2. Iiwiiw Lai Nflfam Colkga. CTakndhaiptff. Bihs 
3 St ColtEtdM'i CoQcbo, Htaribig, Bdis 

MADHYA AWADHESH PRATAP 3INOK UNIVERSITY 

PRADBSH 1 SGS Govt P G Colte^. Stfu, Madhya PYadnh 

X Govt MiJdd SodTtca; CoUa^. Rm, Madhya ^adoh 
BAWaifVLLAH VISHWAVTOYALAVA 
I OovL GrtoyaliCoUe^ ElhopaL Madhya Ptateh 
DEVI AHILYA VISHWAVIDYALAYA 

1 Uofkar Soamoe CoUeya, tedora, Madhya Pradoh 

2 latsiM Knm CoUaga, tivtora. Maifitya Pndaah 
HWAJIUNIVERSTTY 

1 Ambah P.G. Colkga. Ambah, Moratt 

2 Govt Oagraa College, Detta, MaAya Pradoh 

3 Govt UdnkodMl Aiti A Conan. AidDnootm CoUtfe. 
hba^aa 

4. Govt Model Scastce CoOege. 0>fahDr. MaAya Pradoh 
RANI DURGAVATl VISHWAVIDYALAYA 

1 ML.B Aiti nd Datnoee Acttatamora CoQapc Gvahor 

2 Oovt Ado MJ(fi Arti ACodu CoOege forWamat 
;Mii4iiE,RP 

3 3L Aloju CoOega. Jtba^NS. M P 

4 Oovt Ado. M H CoUagr of Hook Se A Sc Ra Wobmi. 
hhalFir.M.P 

5 Hitkoiu Maha Vidyrnho^ Ue^na, Madiyi Podeih 
RAVJSHANKAR UNIVEROTY 

1 Oovt P G. CoUego, lagdalpio, U P 

2 KdynArb and Conin. College, BtufairiBfar. MaAiyaPradcah 
VKRAM UNIVERSITY 

1 U.V Mahavidyakya, Ujjaat, Mad^ Pradoh 



Sourvt: Uuvqvty Cmd Catmnimon, New Dellu. 
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{Contd. from pnge 21) 

nnd Transmission 
1.00 p.m. to 2.00 p.m. 

1.6.95 

"Optical Fibre Communica¬ 
tion-Part H" 

"Remote Sensing in Natural 
Resources Inventory - Part I" 

"A World of English - Part 4 : 
The Good Language Learner" 

"A Career Oriented Gradua¬ 
tion" 

2.6.95 

"Making of GMRT (Giant 
Meterwa ve Radio Telescope)" 

"Health for All by 2000 A.D." 

"Environmental Engineering; 
Secondary Waste Water" 

3.6.95 

"Variations on America - Part 
IV : Contemporary American 
Music" 

"Bookfare" 

"The Week Ahead" 

4.6.95 

No Telecast 

5.6.9 5 

"Electromagnetic Induction" 
"Current Affairs i Economics 
and Commerce - Part 8" 
"Yours Sincerely" 

6.6.95 

"Organic Reaction Mecha¬ 
nisms -Part 11" 

"Tryst'95-Part 11" 

"P.C.N.L. : Telescopic Re¬ 
moval of Kidney Stone" 

7.6.95 

"Microwaves" 

"Architecture - Light and 
Shadow" 

"Perspective on Animal Ex¬ 
perimentation" 

8.6.95 

"Remote Sen.sing in Natural 
Resources Inventory - Part H" 


"Making of a Newspaper - 
Part I; Reporting" 

"A World of English - Part 5 : 
Group Discussion -1" 

9.6.95 

"New Horizons" 

"A Chance for Survival" 

10.6.95 

"Variations on America - Part 
V; The Garden of Eden" 

"Speech Communication" 

"East West Rhythms" 

"The Week Ahead" 


11.6.95 

No Telecast 

12.6.95 

"Excitement of Pulsars - 
Part 1" 

"Hospital Management in 
India" 

"Groundnut Production : Im¬ 
proved Technology for Hig¬ 
her Yields - Parti" 

13.6.95 

"Organic Reaction Mecha¬ 
nisms - Partin’' 


INDIAN INSTITUTE OF ADVANCED STUDY 
RASHTRAPATI NIVAS. SHlMLA-171005 
Advortisoment No. 1/95 

1. AppiKiations on prescribed form are invited for award of FeHowships for the 
academtc session commencif>g from Apnl 1, 1996 from scholars hokfing Ph.O. 
degree who have experience of independent research at advanced levet, in the 
foHowing areas : 

HUMANITIES (i) Art and Aesthatics; (ii) Comparative Study of bterature, (in) 
Relfgious Studfes with emphasis on Comparalfve Studies; and (fv) Philosophy. 
SOCIAL SCIENCES , (i) Developmenl Studies; (ii) Comparative Study of Politi¬ 
cal Institutions, and (iii) Socio-Economic and Socio-CulturaJ Formation in His- 
toncal Perspective 

NATURAL AND LIFE SCIENCES , (i) State Policies on Sciervie and Technol¬ 
ogy. (ii) Science. Technology and Development, and (in) Methodokigies and 
Techniques 

2. A few Fellowships may be awarded tor profects of exceptional interest even 
outside these areas and also to eminent scholars not necessarily possessing 
research degrees 

3 About two-thirds of the Fellowships will be earmarked for those who are already 
working in Universttes, Research Institutions or other responsible posftiorrs 
Preference is ^ven to those who have already done considerable work on their 
profecte end wish to avail of the facilities al Ihe HAS to complete their work. The 
Institute does no! encourage studies which involve field work 

4 Oha Fellowship will be earmarked for scholars belonging to Scheduled Castes/ 
Schedi^ Tribes The Ir^titute encourages pursuit of research project relating 
to the problems of scheduled castes and scheduled tribes. 

5 The selection of Fellows will not be restricted to those who respond to this 
advertisement The Institute has the discretion to select Fellows m other ways 
as wen 

6 The detail of the arriounl of Fellowship grant payable to Fellows will be supplied 
along with the appkcabon form 

7. The term of Fellowship ranges from three months to two years, dependmg upon 
the nature of the project In excepbonal cases, a Fellowship may be extended 
mto the third year. 

6. Residence at the Institute is compulsory from April to November, and optionai 
from December to March All Fellows are provided free hard-furnished accom¬ 
modation on the campus as well as secretarial assistance 

9. The prescfttied application form may be obtained from the O S.D. (Administra¬ 
tion) of the institute by sancfing a setf-addrassed envefope (25 cm x 10 cm) or 
personalty from the Institute by June 30,1995. The completed application form 
should reach the Institute latest by July 15,1995. In the case of candidates 
living abroad, applications win be accept^ upto July 31,1905. Those in service 
should apply through proper channel. 
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"Oxygen Radicals and Anti¬ 
oxidants - Fart IV : In Ischa¬ 
emia Reperfusion Injury" 

14.6.95 

"Fire Protection Technology" 
"The Task of Map Making" 
"Plasma Membrane - Part I" 

15.6.95 

"Artificial Intelligence and 
Cognitive Science" 

"Making of a Newspaper - 
Fart U ; Reporting" 

"A World of English - Fart 6 ; 
Group Discussion -11" 

Hindi Telecast 

Rmr6i0cr^”6l30“^^~^ 

2.6.95 


Chinese education authorities 
are reported to have mapped out 
measures to help poor university 
and collegestudent5 while promot¬ 
ing a unified tuition fee policy. 

Zhang Tianbao, Deputy Minis¬ 
ter of the State Education Commis¬ 
sion, said the issue of poorer stu¬ 
dents would take top priority in 
forthcoming higher education re¬ 
forms. He was speaking at a na¬ 
tional seminar on financial aid for 
poor students in higher education 
recently. 

They involve granting institu¬ 
tions full authority in managing a 
variety of scholarships arrange¬ 
ments. 

Itissuggested thatcentralgov¬ 
ernment adjusts the allocation of 
special scholarships to favour stu¬ 
dents of teaching, agriculture, for¬ 
estry, ethnic studies, physical edu¬ 
cation and maritime studies. 


- iTPT-r 

5.6.95 

TTte - 11FT-2' 

7.6.95 

’Tm-s" 

9.6.95 

-gtH' 

12.6.95 

*3T»ftcTI ^ ~ *>77^—1* 

■?i%r - W-3' 

14.6.95 


The government is also to pro¬ 
vide far more and better scholar¬ 
ships for students agreeing to fixed- 
term job-assignments after gradua¬ 
tion, and the availability* of student 
loans is to be increased. 

According to Yang Zhoufu, a 
senior commission official, 50 mil¬ 
lion yuan (£3.8 million) Is needed 
over the next four years in order to 
establish a sufficient student loan 
fund to cover the 330 universities 
and colleges run by the commission 
and other ministries. The commis¬ 
sion is also preparing a tuition- 
waiver policy to prevent students 
having to abandon their higher 
studies through financial difficul¬ 
ties. 

The so-called "self-financed" or 
"enterprise sponsored" policy, 
where institutions charged extra 
fees to students admitted with 
lower entrance exam scores, is to be 
wiped out by the commission's new 
unified-tuition fee policy. 

Many of the institutions adopt¬ 


ing the policy during the last year 
report increased enrolments from 
poor and rural areas, which was 
very encouraging said, Zhang. 

Unified tuition fees range from 
1,000 to 1,500 yuan (£77 to £115) 
per year. 

Science Park of the Future 

The heyday of the traditional 
science park could be over if the 
idea of the Virtual' science park 
catches on, according tolan Dalton, 
Director of Heriot-VVatt Univer¬ 
sity's research park. 

Throughout the 1980s, science 
parks mushroomed across the uni¬ 
versity landscape, from two in 1981 
(Cambridge and Heriot-Watt) to46 
today. 

All told, they now house 1,200 
companies employing 22,00 peo¬ 
ple, with an annual turnover of at 
least £1.4 billion. 

Yet according to Mr Dalton, 
they have not been "a quick way to 
get rich", and they have not been 
hugely .succes.sful in transfering 
technology. 

That is why science park spe¬ 
cialists are dreaming up the science 
park of the future. 11 would have no 
capital-intensive property, prefer¬ 
ring to project the university 
knowledge base via technology. 

The virtual science park would 
allow dial-up access to all manner 
of data. 

Mr Dalton said that it would 
be like the difference between hold- 
ing a local library ticket and the 
British Library ticket "which gives 
access to an almost unlimited 
source of information". 

Companies would benefit, es¬ 
pecially small firms which might 
not be able to justify relocating to a 
science park. 

So too would universities, be¬ 
cause they would create a larger 
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pool of customers, "a floating vir¬ 
tual park tenant population, com¬ 
posed of external companies ac¬ 
cessing its human and information 
resources on a transitory, dial-up 
basis". 

They would also be able to 
team up with other national and in- 
ternational university science 
parks, acting as "intermediaries or 
technology brokers", ndiich would 
improve their value to local cus¬ 
tomers. 


A prototype is expected to be¬ 
gin at Leeds University, which is 
promoting the virtual science park 
model, and which is teaming up 
with other European universities, 
Heriot-Watt, Bristol, Amsterdam, 
Bari, Chalmers. Eindhoven, Ghent, 
Limerick, Patras and Trieste. 

Australian Scholarships 

for 1996 


The Australian Development 
Cooperation Scholarships (ADC- 
OS) program is being offered to 34 
Indian Students for 1996. The 


programme earlier known as the 
John Crawford Scholarship Sch¬ 
eme, is jointly administered in In¬ 
dia by the Ministry of Human Re¬ 
source Development and the Aus¬ 
tralian High Commission Develop¬ 
ment Assistance Section. 


A total of 34 scholarships are 
being awarded for 1996 (ot higher 
studies/research leading to Mas¬ 
ter/Doctoral degree. These schol¬ 
arships are not admissible for post¬ 
doctoral studies. Half of the awards 
each year are earmarked for female 
candidates. 


The awardees are selected by a 
committee of academics in India 
and their applications are for¬ 
warded to Australia for placement. 

Australian universities are 
recognised internationally for the 
distinctive quality of their courses. 
Postgraduate awards, available 
throughout die Australian higher 


education system, reflect Aust- Further details are available at 
ralia's high level of research and the Australian High Commission, 
training competencies in a broad 1/50-G, Shantipath, Chanakya- 
spectrum of disciplines and stud- puri, P.O. Box 5210, New Delhi- 
ies. 110 021. 

National Institute of Educational Planning 
and Administration 

17-B, Sri Aurobindo Marg, New Dclhi-110016 

Applications are invited for one post of Administrative Offico* in 
the pay scale of Rs. 3000-100-3500-125-4500. Age and qualifica¬ 
tions for the post are gtven below : 

Age Below 45 years 

Quahficatioiis: 

Essential : 

A Bachelor's degree with at least 5 years experience in administra¬ 
tive and estahlishmait matters at the executive or supervisory level. 

Vote; 

I 1. Candidates already in employment under govemment/semi-gov- 
emment organisations/autoimmous bodies should send their ap¬ 
plications through props* channel. In case of dqiutation/transfer 
of ofiRcers from central/stale govesnments, universities, profes- 
sional and research institutions and bodies, the person should be: 

a) holding analogous post on regul^ basis; or 

b) with 5 years regular service in the post in pay scale of 
Rs. 2200-4000; and 

c) period of depulatioD shall not ordinarily exceed 3 years. 

2. Olha* things being equal, preference will be given to SC/ST 
candidates. 

3. Candidates from outside Delhi called for interview will be paid 
single rehim second-class train fare by shortest route. 

4. Candidates who had responded to earlier notification need not 
^ly again but may mail any additional information and their 
availability, if they so desire. 

Applications from candidates fulfilling the required eligibility 
conditions alongwith attested copies of ccrtiHcales, a recent 
passport size photograph and a non-refundable crossed postal order 
of Rs. 20/- (not required in the case of SC/ST candidates) drawn in 
favour of the Acting Registrar, National Institute of Educaticmal 
Planning and Administration should reach the institute’s address 
(17-B, Sri Aurobindo Marg, New Dclhi-110016) latest by 15th 
June, 1995. 

O.P. Sharma 
Acting Registrar 

_ davp 1192/2/95 J 
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BOOK REVIEW 


A Path-Breaking Enterprise 

Meenaluhi Mnkhojce* 


Soudt Asian Love Poetry, Edited and widi an Introduction by S.K. 
Sarecn and Kapil Kapoor. New D^hi, Affiliated Hast-Wcst Preaa^ 
1994. Pp. xxvtil + 164. Ra. 150. 


The nine countries covered in 
this unusual anthology range al¬ 
phabetically from Afghanistan to 
Sri Lanlca, and three quarters of the 
poems were originally written in 
English. The rest are translated 
from Bangla (3), Urdu (Ih Mala- 
yalam (1) Chinese (8), Malay (3) 
and Tamil (3). Identifying a cul¬ 
tural region in terms of its poetic 
imagery and comparable attitudes 
to nature, religion and love is a 
challenging task, and the exercise 
of looking at these poems through 
rasa, and fllanfcdfa theories, as 
the editors have attempted in the 
learned Introduction, is also some¬ 
thing quite unprecedented. On both 
counts this volume is a path-break¬ 
ing enterprise, countering the 
prevalent Eurocentric viewpoint 
thatmostEngllsh-knowing readers 
in India still continue to have. 

Every anthology is shaped by 
an implicit critical perspective. 
What is stated in the Introduction 
and the unspoken assumptions evi¬ 
dent in the selection here point to¬ 
wards two definite positions ; the 
editors privilege the spontaneous 
and the emotional over the cerebral 
and the complex ("By common con- 


Professor, Centre of Linguistics and 
Ettgltsii, School of Languiiges, 
Jawaharlal Nehru University, 

New DeOti^UO 067. 


sent we value, not denigrate, senti¬ 
ment") and they highlight the cul¬ 
tural unity of the region called 
South Asia, rather than its diver¬ 
sity. Both those positions may be 
contested by some readers and in¬ 
deed they are rather debatable is¬ 
sues, but it is necessary for an an¬ 
thology to have a definite agenda. 
There is thus a consistency in the 
selection — giving the volume a 
central point and a coherence, even 
if the reader may find this position 
controversial. 

Those living in the temperate 
and polar zones of the world may 
not be so easily convinced about 
the "deep subliminal spirituality of 
the people in the tropics" which the 
editors claim, and even those living 
in the tropics may not necessarily 
agree with the editorial statement 
that the Pakistani poets "draw their 
imagery from the great past and 
mythology of the sub-continent. 
The Indian poets don't do it". But 
such differences may not totally 
take away the pleasure of reading 
some of the poems. While each 
reader will have his/her own 
favourites, Huang Shiru of 
Singapore and Taufiq Rafat of Pa¬ 
kistan were the discoveries I cher¬ 
ished most. Except for one or two 
new names not many of the Indian 
poets in this anthology are unfamil¬ 
iar to us, but those from other coun¬ 


tries contain many surprises. 

Sometimes it is difficult to un¬ 
derstand the rationale of the selec¬ 
tion. In the Indian section Maha- 
sweta Baxipatra is represented by 
six poems while AX. Ramanujan 
by one. For lack of biographical in¬ 
formation it is not easy to check if 
Adatsh Misra included in the India 
section is the Fijian-Indian poet of 
the same name who now lives in 
Australia. If he is the same, why is 
he listed under India? It would 
have added to the value of this vol¬ 
ume if the editors had given us 
some biographical information 
about the poets, many of whom are 
unknown to us. Even the dates of 
birth might have helped us to lo¬ 
cate the chronological context. 
(Such information might also have 
allayed incidental curiosities, e.g. 
why does Bangladeshi poet called 
Thomas Ansel! write about daffo¬ 
dils and lilacs.) We hope that this 
anthology will be the first of many 
such attempts to acquaint us with 
the literature of our neighbouring 
countries, and the anthologies that 
follow will be more meticulous in 
their editorial apparatus. 


To Our Contributors 

Contributors are expected to 
submit only original articles for 
publication in the University 
Nfwt. If an article is found to be 
plagiarised, it ¥rill be the sole 
responslbill^ of die contributor 
to face legal action, if any. 
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NATIONAL INSTITUTE OF FOUNDRY AND FORGE TECHNOLOGY 

(An Institute of All India Council for Techrtol Education) 

HATIA: RANCHI-3 




Applications are invited for admission to the following por^mmes : 

1. MASTER OF TECHNOtOGY (M.TECH) IN FOUNDRY - FORGE TECHNOLOGY 
Eligft>iHty : Bachelor’s Degree in Mechanicel/Metailurgical/Productbn 

Engineering OR equivalent with valid GATE Score. 

2. MASTER OF TECHNOLOGY (M.TECH) IN MANUFACTURING ENGINEERING 
Eligiitllty ; Bachelor’s Degree m Mechanfca&^taHurgtca^anufacturTng/Producljon/ 

Electrical/'Aeronautlcal/Chemical^tnduetriat Engineering with va^d GATE Score. 

For the above courses, in case of sponsored candidates who are fuHy financed by their employers, admission 
may be considered without GATE provided they have secured at least 60% (55% for SC/ST) marks in 
aggregate in the qualifying examination. However, preference shall be given to the sponsored candidates who 
have qualified GATE examination. Scholarship M Rs. 1800/- P.M. will be paid to the students admitted on 
the basis of their GATE Score. 

Seats are reserved for SC/ST candidates as per rules. Application form and other details may be obtained 
separately for each course from The Chairman, Academic Affairs, NIFFT, Hatia, RarKhi-834003 on 
payment of Rs. 60/- (Rs. 15/- for SC/ST carKfldates) by Demand Draft payable to "NATIONAL INSTI- 
TUTE OF FOUNDRY AND FORGE TECHNOLOGY” at State Bank cA India. Hatia (Code No. 0207) OR 
Carwra Bank, Hatia (Code No. 0183) alongwith self addressed stamped (Rs. 6/-) envelope of size 28 cm x 
16 cm superscrbed with the name d the course. 

Last date for receipt of completed application forms : 14th July, 95. 


INDIAN INSTITUTE OF EDUCATION 

J.P. Naik Path, 128/2, Kothrud, 

Pune-411029 

Applications are invited for the position of Director of the Institute from candidates having 
the following qualrhcations: 

I Ftequired 

(a) Doctorate from recognised Indian or foreign university, in any of the Social Sciences or 
Education. 

(b) About ten years of e}q>erier>ce in teaching and research guldarKe at the postgraduate 
stage. 

(c) Published research-work on education and development/educational poitces/educa- 
tional piarming and managemer^oomparative educatbn from an interdscip^nary 
^anc^tnt/simttar areas related to educational and socio-economic change. 

(d) Age : Between 45 and 55 years (relaxable in special cases). 

II Preferable : Knowledge of HincM/ Marathi (conversationaO. 

til Emoluments md faculties 

(a) Salary: Accorcfing to UGC Scales 

(b) Faculties: Two bed-room fiffnished flat in the Institute's premises (rent free). 

IV Detaied Curriculum VMae should reach the Member-Secretary, Indian InstitUe of Educa¬ 
tion. before 90 June, 19M. 
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THESES OF THE MONTH 


A list of doctoral theses a c ce p ted by Indian UniTeralties 


BIOLOGICAL SCIENCES 

Anthropology 

1. Harafihkwaradhana. Effect of mental retmrdatloB on hu' 
man physical growth. Delhi. 

2. Heiinder Kaui. A Itudy of ageing on morphological 
characteristics of worldng and non-worldng Khatri femalea. 

Punjabi. Dr L S Sidhu, Prof, Department of Human Biology, 
Punjabi Univereity, Patiala. 

3. Jain, Kevita. Effect of socioeconomic statua on die physl' 
cal growdi and maturatlonal sei^encea in different body 
segments among Jain femalea of Delhi. Delhi. 

4. I.akshmi, Neenikonda. MicroevoluHonary genetic dlf- 
ferentiatfon in three endogamous popolatlon of Andhra 
Pradesh. Andhra 

Environmental Sciences 

1 Ahlawat, Jyoti Rani. Modelling ail quality In tropical 
coastal environment. JNU. Prof B Padfnanabhmurty. 

2 Anuradha, H G. Intramural aerobiologlcal studies of 
different environs In Bangalore and their correlatioB wldi 
allergy. Bangalore. Dr Shripad N Agashe, Department of Botany, 
Bangalore University. Bangalore. 

Biology 

1. Joseph, Mercy. Synthesis and membrane sasodaHoe of 
hydrophobic peptides with covalently linked fatty adds. JNU. 
Dr R Nagaraj. 

2. Joshua, Kumpati. Studies on biology of Ptntaa man9don 
Fabriclus and the biological effects of pesticides and heavy 
metals on Its larvae. Andhra. 

3. Tharun, S. Study of RNA turnover in mammaUsn cells. 
JNU. Dr Ravi Sirdeshmukh, 

Biochemistry 

1. Kukreja, Rajani Nebhandas. Effect of selenliim deficiency 
on immune system of rats. Nagpur. Dr Aqueel Khan. Depart¬ 
ment of Biochemistry, Laxmintrain Institute of Technology. 
Nagpur. 

Blotedmology 

1. Roy, Nlkhil Ranjan. Yield component competisetlon in 
French bean. Gauhati. Dr G Bhowmik. 

Microbiology 

1. Dave, PratishB Pradyuman. Optfmicatloii of proceo pa* 
rameters for Ca>gluconate production by using free snd im¬ 
mobilized microbes and enzymes. Patel. Dr Datta Madantwar. 

2. Khambe, Suhssrao Dnyandeo. Role of mlcroorganlams 
in the treatment of spantwmah dtrou^ aerobic enmpouring. 
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Shivap. Dr P L Padl, Department of Civil Engineering, Walchand 
College of Engineering, Sangli. 

3. Sharma, Naresh Chand. Taxonomical studies of the bac- 
teriophagts of SsimontOM SardZ^. HP. 

4. Venkat Swamy. M. A atudy into maltose and malto oU- 
goaaccharidea producing thermostable amylases from 
Ciottridhtm ihermawlfitrogeneB 8v9. Osmania. Prof G Seenayya, 
Department of Microbiology, Osnruima Univereity, Hyderabad. 

Botany 

1. Abbas All, N Syed. Studies on somatic eznbryogenesls 
and organogenesis In three economic plants ; Mtilotut 
pkdiypmtis MueU Aig ajid Afevritcf fordii Heoul-mature 
endosperm and Trnehytpermitm annri (L) Sprague-seedling 
explants. Delhi. 

2. Ainapore, Naeem Afrose. Research on Deccan 
Intertrapean fossillferoua flora of India, inclusive of the 
paleobiochemlstry of Enfgmacarpon pMrijai. Nagpur. Dr M T 
Sheikh, Department of Botany, Institute of Science, Nagpur. 

3. Chibbar, Tarun Kumar, in vitro morphogenetic studies 
in MsihucM UtifoUa. Durgavati. [>t Y K Bansal, Dcpiartment of 
ftoMni-. Raoj Durgavati Vishvravidyataya, Jabalpur. 

4 Danai, Sunita Prabhuappa. Comparative studies On the 
species of AaptrgUlua occuring on different plant seeds. 
Marathwada. Dr D S Mukadam, Reader. Department of Botany, 
Dr Babasaheb Ambedkar Marathwada University, Aurangabad. 

5. Ceetha, S. Pollen-ovule ratio, resource allocstion, gen> 
der function, reproductive effort, fltness and fecundity in 
dlstylous species. Kakatiya, Dr V S Raju, Department of Botany, 
Kakstiya University, Warangal. 

6. Ghosh, Amitava. Stomatal regulation of senescence In 
plants. Burdwan. Prof M A Choudhuri, Department of Botany, 
Univereity of Burdwan, Burdwan. 

7. Chosh. Ashis Kumar Characterization of correlative na¬ 
ture of senescence In various plants having differences in 
source-sink relstlonship. Burdwan. Dr A K Biswas, Lecturer, 
Department of Botany, Sonamukhi College, Sonamukhi. 

8. Mahanta, Pradip Kiimar. Physlologiad studies on seed 
genninatloD and seedling growtii of tee, CaauOta w in en wu (L) 
O Kunlze. Gauhati. Dr C M Sarma. 

9. MalhotTa,5angectaa. Lectins and saponins in pollen and 
stigmas. Bangalore. DrCKameswara Rao, Department of Botany, 
Bangalore Univereity, Bangalore. 

10. Prasad, K V. Epidemiology of the rust disease of mul¬ 
berry. Bangalore. DrS B Sullia, Department of Botany, Bangalore 
University, Bangalore and Dr Dayakar Yadav, Scientist, KSSDI, 
Thalaghattmpura. 
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11. Swamlnativ, M H. Spedca And environmuit IntcractiOD 
of Mone of the forestry species In different s^rocUmstlc sones 
of Ksmetsks Bengslore. Dr D G Kridmappo, Department of 
Botany, Bai\galore Univenity, Bangalore. 

12. Thakui, Ram Dutt Singh. Studies on die snycoflora of 
Bargl forest rmiige, Jabalpur, M P. DurgavatL Dr A K Pandey, 
Department Bio-Science, Rani Durgavati Vishwavidyalaya, 
Jabalpur. 

13. Umatale, Mohan Vishwanathiao. Studies on fungsi en¬ 
zymes end toxins in blodeterloration of oil seeds. 
Marathwada. Dr D S Muicadam, Reader, Department of Botany, 
Dr Babasaheb Ambedkar Marathwada Univeiaity, Aurangabad. 

Agriculture 

1. Kaiale, Mhatardeo Umaji. Studies on combining ability 
and phenotypic stability for grain yield and its compooecta 
In pearl mUttt, PanwfwtHM tm*ric»n»tm (L) Leeke. MP Knshi. Dr 
S D Ugale. 

2. fCri&han Kumar. Morphology end biology of die kernel 
smut padiogen of rice. PAU. 

3. Kumbhar, Vijaykumar She&haling. Effect of soli proper¬ 
ties and foliar spray of ferrous ammoniuin sulphate on Iron 
dilorosis in augarcane. MP Krishi. Dr R B Somawanshi. 

4. Rachewad, Shivaji Nivrati. Long term effects of dne 
sources on nutrient availability and their efficiency in sor¬ 
ghum-wheat crop rotation. Marathwada Krishi. Dr C U 
Malewar, Assoc Dean and Principal, College of Agriculture, 
PaibhanL 

Zoology 

1. Apte, Pndeep Va&ant Studies on semen analysis and 
semen processing for assisted reproduction. Devi Ahilya. Dr N 
K Dhakar, Department of Zoology, Govt Girls Pos^;raduate Col¬ 
lege, Indore. 

2. Chattopadhyay, Bholanadi. Studies on the insect and 
acarlne community of uncultivated soils, agricultural lands 
and wood land soils of Mldnapore District, West Ecogal and 
effects of some insecticidei on them. Burdwan. Dr S Roy, De¬ 
partment of Zoology, Univereity of Burdwan, Burdwan. 

3. Kubde, Yogeshwar Tukaram. Studies on the pituitary of 
some Indian Bats. Nagpur. Dr M M Cadegone, E)apartment of 
Zoology, Institute of Sdence, Nagpur. 

4. Lakshmi, K V. Studies on the hlstochemlcal and 
hlstoenzymologlcal aspects of the trematode parasite, Aean~ 
tkaatomm hurwdttv found in the water snakes, Tnfiionaita 
yiaettor. Osmania. Dr Devika Rani Oiattopadhyaya, SNVMV Col¬ 
lege, Hyderabad. 

5. Lodh, Sarals S. Biology irf some commos ftshes of a 
fresh water pond at Wa^ioU, Pone, India. Andhra. 

6. Narayan Goud, A. Seasonal community structure of 
wlb wo r m s and their response to ecotoxicologlcal effec ts of 
different agrodicmicsls in seml-siid tropical lowland rice. 


Orysa astlsa L ecosystems. Kaksdya. Dr M Vikram Reddy, 
Reader, Department of Zoology, Kakatlya University, WarangaL 

7. Pandye, Harahang V, Horaumal and enc 3 rBistlc studies 
of some sexusl disorden In human population. Gujarat. Dr V 
C Shah and Dr (Mrs) N J Chinoy, Department of Zoology, Univer¬ 
sity School of Science, Ahmedabad. 

B. Pretima Devi, Kshetrimayum. Thyroidal involvement in 
reproductive physiology of tiie migratory black-headed 
bunting, EmkwritM mtUiuetpkMJM. Manipur. Dr Pardeahi LaL De¬ 
partment of Life Sciences, Manipur University, bnphal. 

9. Revathi Devi, K. Mode of action of prasignsirtsl on 
Glgairtacatylc crylsitetiaB (Treonatoda : Dlgmwa) a bUe duct 
parasite of cattle. Osmania. Dr G V Rama, Kriahns, Nizam Col¬ 
lege, Hyderabad. 

10. Roy, George K. Studies on mammalian spennatosoa in 
relation to fertility regulating agents. Gu^at. E>r M V Rao, 
Department of Zoology, University School of Science, 
Ahmedabad. 

11. ShrivBstava, Pradeep. General faunal survey of Madhav 
National Park Shivpuii, M P with spednl reference to birds 
and mammals. Jtvaji. Dr R Mathur, Prof and Head, Department 
of Zoology, Jiwaji University, Gwalior. 

12. Vijaya Kumar, T N. Reaonree utillaadon by birds attend¬ 
ing flgs In Soutii India. Calicut. Dr V J Zacharias, Department of 
Zoology, St Joseph's College, Devagiri, Calicut and Dr T 
Ramakrishna, Departmentof LifeSdences, University of Calicut, 
CalicuL 

Medical Sciences 

1. BhaskarRao,B. Field evaluation of Impregnated bednets 
for the control of malaria. Dibrugaih. Dr (Mrs) Ruma Handigue, 
Prof, Department of Life Sciences, Dibnigarh University, 
Dibrugarh; Dr L P Dutta, Director (Retd), Regional Malaria Re¬ 
search Centre, Dibrugarh and Dr V P Sharma, Director, Malaria 
Research Centre, Delhi. 

2. Devani, Tushar Muljibhai Preparation evaluation and 
stsbilJly studies on folic add metal-ion complexes in liquid 
pharmaceutical preparation. CuJaraL Dr (Mrs) B M Trivedi, L 
M College of Pharmacy, Ahmedabad. 

3. Gupta, Rajesh Kumar. Some of the phannacodyiiamica 
effecta of ealdum diamiel blockers and dopanlne antago- 
nlsla. Nagpur. Dr M L Shanna, Department of Pharmacology, M 
G Institute of Medical Sciences, Sewagram. 

4. Mehrotra, Rekha. Hacmoglobinopathles and 
thalasaemiai: A study of the B-gloUn gene in the anaemic 
dtildrea of DcDiL North India. Delhi. 

5. Munshi, Ajay Praiul Cryobiology in tnatment of piles. 
GuiaraL Prof Y K Agrawal, Department of Chemistiy, University 
School of Sdence, Ahmedabad. 

6. Nanda, Arun. Development of a transdermal drug de¬ 
livery syatsm by ionophonsij for aome anti-hypertenstvi 
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dzvg and ita eralustion. Juni* Hundanl DrR K Khar. 

7. P«rlU\, Ra^eah Hanhaduy. Stodtea on Upouma at a 
drug carriar f yatem. Gujarat Dr (Miss) B M Trivedi L M College 
of Pharmacy, Ahmedabad. 

8. Patel, Kamlesh Piahladbhai Study of ralatioaahip be¬ 
tween tcmparature and effects of drugs In isolated tissue 
preparatloa- Gujarat Dr K C E>ave and Smt NHL Muni, Medical 
College, ElIiBbridge, Ahmedabad. 


12. RajenderSin^. Animal hudMAdry practices in relation 
to difisrcnt faming systems In Haryaas. HAU. 

13. Rajesh Kumar. Buffalo milk lactopenuddaae: Isoladon, 
purification and characterisation. NDRi. 

14. RamachandTa,KS. hTutrlentutUlsatlotiinlactatingcowa 
maintained on straw based ration containing different pro¬ 
portions of RDN, bypass protein, phosphorus and sulphur. 
NDRI. 


9. Sarangapani, M. Syntbesis and evaluation of soma new 
Isadn derivatives of phaimacologlcsi Importance. Kakatlya. 
Prof V Malla Reddy, Department of Pharmacy, Kakatiya Univer^ 
sity, WarangaL 

10. Suodareshan, T S. Evaluadoo of genetic prediiposltlons 
In pedigrees with the Incidence of heredltary/famlliai can¬ 
cers. Bangalore. Dr Meena Augustus, 8717 Irvington Avenue, 
Bethesda, MD, USA. 

11. Waikar, Shekhar Balwant. Phytodtemlcal and pharma- 
cognostic Investigatloiia of some memhera of Euphorblaceae. 
Nagpur. Dr A N Saoji, Department of Pharmaceutical Sciences, 
Nagpur University, Nagpur. 

Veterinary Sdences 

1. Datta, Tirtha Kumar. Cltromosomal profile of in vhro 
maturetion process of foUicuitr oocyte in buffaloes. NDRI. 

2. Dhirajgar, Apamathi Kishorkumar. Studies on prepara¬ 
tion properties and use of annatto pigment concentrate. 

NDRI. 

3. John, Lahtha. Studies on the ia vitro cultlvatioti of 
bovine lymphocyte cells Infected with Tlirderts sitiiulan. TN 
Vet. Dr R Anandan, Prof and Head, Department of Parasitology, 
Madras Vetcritvary College, Madras. 

4. Kundu, Madhu Sudan. Dietary zinc and copper levels 
influencing die immune status of calves. NDRI. 

5. Mishra, Sharad. Studies on the characteristics of muzzle 
dermatoglyphlcs in dairy cattle and buffalo. NDRI. 

6. Mitra, Abhijit. Studies on restriction fragment length 
polymorphisms In cattle and buffaloes. NDRI. 

7. Naresh Kumar Effect of nlsin on the behaviour and 
oltrastnicture of aelected lactic and non-lactic mlcroorgan* 
isms. NDRI. 

8. Paul, Baidya Nath. Nutrient utiUzatioii in ruminants as 
affected by nature and level of dietary lipids. NDRI. 

9. Prabhakar, Sushil. Studies on modulation of stress of 
dystocia in buffaloes. PAU. 

10. Puniya, Ani] Kumar. Studies on bioconversion of 
Hgnocelluloslcs into enrldied animal feed using SSF-ENLAC 
technology. NDRJ. 

11. Rajasundaram, R C. Studies on minerals and hormones 
in reproductive failures in bovlnea. TN Vet. Dr J Rtjasekaran, 
Prof and Head, Department of Obstetrics and Gynaecology, Ma¬ 
dras Veleriiuiy College, Madras. 


15. Radv Shitanshu Shekhair. Studies on immunological con¬ 
trol of dog tick 9JiipieopJuluM $*nguintu». PAU. 

16. Shiv Prasad. Studies on body condition scoring and 
feeding management In relation to production performance 
of crossbred dairy cattle. NDRI. 

17. Shive Kumar. Genetic evaluation of broiler parental 
lines. HAU. 

16. Thangavel, A. Biociieinkal profile of follicular fluid in 
buffaloes. TN Vet Dr Mohamed Nayeem, Assoc Prof, Depart¬ 
ment of Physiology and Biochemistry, Madras Veterinary Col¬ 
lege, Madras. 

19. Viswanathan, K. Studies on die nutritive value of 
varagu, PsspvJtm vcrvhicmUtvm in poultry rations. TN Vet. Dr 
M R Viswanathan, Prof, Department of Animal Nutrition, Ma¬ 
dras Veterinary CoJJege, Madras. 






JUST RELEASED 


University Administration and Management 

Price Rs. 200/- 


Accountability in Higher Education 

Price Rs. 20a'- 


For details please write to: 

Deputy Socretary (Pubfications) 

Association of Indian Universities 

AIU House, 16 Kotia Marg 
New DelhMl0 002 

Telephones : 331/0059, 2305, 2429, 3390 

Telex: 31-66180 AIU IN Grams ; ASINDU 

Fax 011-3315105 
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INDIAN COUNCIL OF MEDICAL RESEARCH 


AppfioaOond are tnvited upto 30 June, T995 for the poets 

(A) AT THE INSTITUTE OF IMHUNOHAEMATOLOQY, 
BOIffiAY ; Senior Reeaerch Officer (Medio ■!) ' (One poet) 
(Sc^ of pay of Re. 3000-100.3600-12S-4SOO). 

QuaMkodon A Experience : Eesenttel: M.B.B.S. with 6 years 
research/teaching experier>C6 in subfect of onnHjrvohaernatology 
or M.D. in MacScirw or Pathology with two years research/teach- 
(r>g experiertce in (mmunohaematc4ogy. Job RequbefnantB To 
undertake research in the field of Immi^ohaematotogy. 

(B) AT THE mSTTTlITE FOR RESEARCH M MEDICAL STA- 
TtSTICsX MADRAS. 1. Aasletant Director (MetfcM) :< One 
post) (Sc4le of pay of Re. 3700-125-4700-150-6000) QuMKIca- 
Uons A Experience Eeeential (a) M.B.fi.S. with 12 years re¬ 
search experience in social and preventive n>edk:lr>e (10 years In 
the case of cancidates possessir>g doctorate or equivalent rrtedh 
cal post-^aduata degree), ar>d practical knowledge of the con¬ 
duct of field studes in health services research, sample surveys 
afKt evaluation of health Intervention programrrtes. (b) Ori^nal 
work, as evidenced by pubticatiorvs. Job Reqidremant- The in¬ 
cumbent wifl be required to assist in planning and coordinating 
field etudes In the deHvery of rural health care, evaluato health 
intervention pro^-ammes and participate actively m the Irvstituto's 
tratnir>g programmes. The ncumbent must have a sourvi appre- 
ciabon of statistical rr>athodology, and must be wilNng to function 
as a member of a team corr\pr1srng largely of statisbcians 

2. Senior Raaearch Officer (Computer Programmer):- (One 
post) (Scale of pay of Rs. 300d-100-3500-125-4500). Quaimca- 
tlon A Experianca Eesanttal :• (a) 1st Class M Sc. Deg^ee In 
Staiisttcs/ Mathematics/Computer S^nce or Computar app6ca- 
tions. (b) Thorough knowledge of Computer Programming ar>d 6 
years practical experience on mini computer systems, preferably 
on Urw platforms; 2 years in the case of car>dclates with a doc¬ 
torate de^’ee. Destrabla :• KrK)wtedge of SAS/SPSS. Job Re¬ 
quirement The selected candidate 1) must develop 
generaksad software packages for mteractive data analysis using 
minj/micro computer systems. 2) must organise training 
programmes for statisticrarvs aryl medical persom>el in the inter¬ 
active use of computers. 

3. Senior Renarcb Officer (Syeteme AnMyet) :• (One pest) 
(ScMe of pay of Re. 3000-100-3500-125-4500). QuaMeatkHi A 
Experience Essential:- (a) A reco^lsed (First Class) Post 
^aduate or equivalent degree in Statistics/ Mathematics/Com' 
puter Science/Computer Applications, b) 6 years practical expari- 
errce on large system, 2 years ir> the case of candkiatea with a 
doctorate degree in the area of software developrrrent ar>d data 
management, e) Thorough knowledge of Gonputer programming 
and Systems development activities. Oesfrable :• Famiiiarity with 
operattorteUn^tagerial aspects of computer units. Job Requhw- 
mente The selected c^>ddate will be resportsibie for designing 
suitable database management systems for rapid stattstical 
analysts of data from health surveys, epidemiological studes artd 
multi-centilc clinic^ trials. He/She wlti have to interact closely 
With the researchers of the Institute for meeting their data pro- 
cessir>g requrements, and also look after the adm^tistrative arrd 
operatkxtal functions of the computer section. 

(C) AT THE NATIONAL INSTITUTE OF OCCUPATIONAL 
HEALTH, AHMEDASAD : Awletarrt Director ; (One poet) 
(Seale of pay of Re. 3700-125-4700-150-6000). EducaOonal 


uTKier the Cotmcfl's Institutes/Centres; 

QuaHflcatlon : Eeeential : Reco^tlsed M.B.B.S. De ekab le : 
Recognised MO In General Medotoe. Work Expertenee: Eaean- 
tlel : 12 yaers teachlrtg/ research (10 years for MD caryAdates) in 
Occupational Health. Experience in undertaking apklentiotoglcai/ 
conical studes. Job Specifications The canddate Is expected 
to assist in planrtkrg A Coordrtating research activities In relatiorts 
to health problems of working women ar>d chMden. 

(D) AT TTC REQIOMAL OCCUPATIONAL HEALTH CENTRE 
(MOH). BANGALORE : 1. Senior Raaear c h Oflloar (PeatleMe 
Ra^ue Analyst) (One post) (Scale of pay of Re. 3000-100- 
3SO0-12S46O0) Educational QuMMcation : EeeantW M Sc 
(1st Class) in Chemistry or Agrtoultural Chemistry. Deelrable : 
Ph D. In Chemistry. Work Experianca : Essential : Six years 
teaching/research axpener>ce (two years In cases of Ph.D) tn 
pesticide residue analysis from biological samples and/or food 
commodties evidenced by pubticatiorvs in National/IntBmational 
Journals Experiervce In harvding modem arvelytical instiuments 
such as GLC. HPCL, etc. Job Specification : The canddate will 
assist in planrving and monitoring work related to pesticide poBu- 
bon arvd pesticide exposure 

2. Research Officer (MedlcM) (One post) (Sctee of pay of 
Rt. 2200-75-2800-EB-1004000) (reserved for SC candidate). 
EducatfonalQualHIeatfon Eesentiel ; RecognIsedM.B.B.S Oe- 
sbable : Recognised MD or D1H. Work Experience Three 
years teachlng/research experience in OccupaUorval Health. Ex¬ 
perience m Oomnrujnity health serveys would be an ad/antage 
Job Specification : To work as a member of the team for under- 
takirtg Occupational Health Servey. MD, Industrial Community A 
assist in organising occupatiorval health services. 

<E) AT THE NATIONAL INSRTUTE OF VWOLOQY, PUNE: (1) 
Dy. Dtrector (DIagnoeUc Virology) - Or>e pool ( Sca le of pay 
of Rs. 4500-160-5700) QuaUOcations A Experience : Essen¬ 
tial; M.B.B.Syist class M.Sc in Microbiology/Blochemislry/Pa- 
thdogy/Ufe 5ci«vce with specialisation in Virology/Genetic Engi- 
neermg (related to Human or AnlmaJ Viruses) with 12 years re- 
searcMeaching 9)^>9rtonce as evidenced by gcxxf quality publi- 
cations (10 years research/laaching experience for canddates 
possessing M.D, in Tropical Meddne/Microbiology/Pathology/ 
Bacteriology or Ph.D. In Mtorobiology/Biochemistry/Blotechrvoiogy 
in the above flelda with good quality of work to ther credit as 
evtdericed by ptA^ilcatkms. Deelrable : Diploma In MedcaJ Virol¬ 
ogy. Job Requirements : To ur>dertake research as part of the 
N.I.V. team of soentists. The incumbent wtil be reqdred to carry 
out research In cffterent aspects of vxaf Infections with the main 
obfect of strengthentog control measures against vkal dseases. 
Ap^ from taking up genetic engrteermg studes of viruses, the 
irrcumbent should be ready to carry out field Investigations on 
dsease outbreaks In IrxSa as and when coJtod 

(2) Assistant Dtractor (Lsborslory Animafs) - (Oiw poet) 
(Scale of pay of Rs. 3700-1254700-160-6000) Quaifleattona A 
Expertenee ; Eseentlal : M.B.B.S./lst class M.V.Scilat class 
M.Sc. in Mlcfoblology/lJfe Sderxtes/ Blochamisiry with 12 years 
researcMeachmg experience in matotenanoe of Anknal House/ 
Laboratory (10 years research/teaching experience for cand¬ 
dates possessing M.DTPh.D. In the relevant field). Original work 
as evidenced by pitoticatiorrs Job Requbemente : To supervise 
the work in Animal House, breedteg maintenanoe and supply of 
laboratory animals, irvludrg administration. To carry out re- 
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search pro^ammes of the Inattute. Ha«he may be required to 
carry out fieW work in any part of the country for any length of 
time. 

(F) AT TWE IMSTTrUTE OF PATHOLOGY, NEW DELHI: Senior 
Remr«h Offlcer (BtoteohndogyWolecuUu- Blofogy); (One 
poet) Scale of pay of Re. 3000-100-3500-12S-4500. QuaBfica- 


tlon & Eitperlence : Eeeentlaf : a) 1st class M,Sc. (Molacular 
Btotogy/Biotechoology) b) 6 years researoMeaching experier>ce 
In &>e field of Moleciiar Biology. Desirable : Ph.D. wHh 2 years 
resaarchrteachtng experience. Job Requlrafnents : The carvi- 
date Is expected to assist in setting up a Molect^ Biology Lab 
targetted towards tumor Pathology ar>d AIDS Pathology. 


AGE ; Below 50 years for the post of Deputy Director and below 45 years for the post of Asstt. DIrector/SRO/RO as on 30th June, 
1995. SC/ST canddatss allowed relaxation in accordance with Govt of Inda Rules in force 


Candidatos belonging to SC/ST COTvnur^itlas will have to furnish certficates from prescribed authority m the required format printed at 
page 345 of the brochure on reservation of SC & ST in servicea which can be supplied on demand failing which they will not be entitled 
to the concession acfcnisstole to them. If any. Since rt is not possible to call all the eligible candidates for the interview, the applications 
will be shortlisted for the purpose and the decisions of the Director General will be final. The number of vacancies to be filled may vary 
at the time of actual selecbon. In the event of nor>-avajJabjlrty of suitable carKkiates for advertised posts, the positions can be filled up 
at Lower level up to the rank of Research Officer, Allowances as per Central Government rules are adnissible on the above pay 
scales. Benefits of perwion etorrassible. Private practice is rvot diowed However. MPA @ Rs. 600/- p m on a pay from 2200-2999. @ 
Rs 850 /- p.m on a pay from Rs. 3000-3699 and Q Rs. 950- p.m on a pay from Rs. 3700-5999 is admissible to medical gractoates. 
Candidates caUod for interview for the post of Deputy Director and Assistant Director will be paid 1st class raH fare and for the post of 
Senior Research Officer and Research Officer will be paid lind class rail fare by shortest route, on procfcjction of documents 
Applications from employees working In Central/State GovL ddptt./Public Sector Undertaking and Govt funded research agencies 
must be forwarded torough proper channel. Application forms can be obtained from the office of the Director General, Indian Council 
of Medical Raeavch, Ansarl Nagar, Poet Box No. 4911, New Delhi-110029. Forms duly completed should be sent to the Director 
General. Indian Council of Medical Reeearch, Aneari Nagar, Poet Box No. 4911. New Delhi-110029 with a crossed IPO for Rs. B/- 
payable to the Director Qerteral, ICMR, New Delhi. SC/ST candidates are exempted from this payment Incomplete and late 
application or without postal orders will rust be entertalr^ed The name of the post of the instilute/CenIre must be indicated in the 
Application Form Separate application forms should be submitted tor each post with crossed )PO for Rs. 8/- and for each Institute/ 
Centre. 


Any canvassing by or on behalf of the carrdidataa or to bring political or other outside Influence with regard to the selection/ 
recruitment shall be considered a DlSQUALlFtCATlON. 


B.V. PATEL PHARMACEUTICAL EDUCATION & 
RESEARCH DEVELOPMENT CENTRE 

_ AHMEDABAD __ 

Invites applications for the following positions in the Chemistry Division ; 

Joint Director : The Incumbent should have a Ph.D., with specialisation in medicinal and synthetic 
organic chemistry and a minimum of ten years academic or industrial experience, to lead the Chemistry 
Research Division. 

Assistant Directors : The incumbent should have a Ph.D., a minimum of ten years academic or 
industrial experience, with specialisation in medicinal and/or synthetic organic chemistry, or analytical 
chemistry and instrumentation or radiolabelled synthesis. 

Research Scientists : The incumbent should have a Ph.D., with specialisation in medicinal and/or 
synthetic organic chemistry, or anatyticai chemistry and instrumentation or radiolabelled synthesis. 

Research Assistants : The incumbent should either have a M.Pham/M.Sc. or B.Pharm with a mini¬ 
mum of three years experience with specialisation in medicinal and/or synthetic organic chemistry, or 
analytical chemistry and instrumentation or radiolabelled synthesis. 

Remuneration will be commensurate with experience, at par with national laboratories. Consultation 
permitted. Interested candidates may send their bio-data wtthin 15 days of the advertisement to : 

The Director, B.V. Patel PERD Centre, 

Sarkhej-Gandhinagar Highway, Thaltej, Ahmedabad - 380 054. 
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ANNAMALAI UNIVERSITY 

DIRECTORATE OF DISTANCE EDUCATION 

T«lophon«: 04144-22610 (Chktamberafn) 
Toloix: 4602 202 DOEC IN 
FAX 04144-22967 

ADMISSION NOTIFICATION FOR THE YEAR 1995-96 



The Otactorote offers the f6lo)wv>g courses of study. A<tnto' 

ston is open to persohs all over Irtda 

L PROFESSKHUL COURSES 
Dur^ton: One Year 

1. B.Ed. (En^sh & Teml Medum) 

Adnisslon wM be gK/en In the foKcMVing order of pretor- 
ence 

a. Qraduale Teachers working in Schools 

b. Post Graduates 

c. Graduates from the reco^rlsed Unrversittes 

2. M.Ed. (English ar>d Tanrd Medum) 

ENgBiAty ; B.Ed..A4.H.Eci. or an egunralent de^ee 

3. Post Graduate Olptoma n Pre>Prterary Education (Err- 
glsh Medum) 

EBgtoWy: Anyde^ee 

I. FOUNDATION COURSES : (En^h & Tarrtll Medum) 

1. First Year 

EigtoHity ; Pass In 10 year SSLC (New pattem)/Failed In 
11 year SSLC/Rrst year of Plus 2 course/ 
Matrlctriatlon (11 year) or an equlvatent ex- 
amiruitton. 

2. Second Year: 

Etts^blWy ; Pass In 11 year SStC/11 year Malrteula:borV 
Rrst year of the Foundation Coursa/Faffed in 
Pre-Unlversfty examination^nd year Irrterm©- 
date axamirkation or m ec^alant axamtoa- 
tk>n. 

NL Uia)ER GRADUATE COURSES : 

Duration; Three Yaara 

1. B. A. History (Eng&sh & TamU Medum) 

2. BA Sociology (En^sh & TamH Medum) 

3. B.A Psychology (English Medum) 

A. BA Economics (Engtoh 6 Tamil MedKsn) 

5. B.A English 

6. BA Tama 

7. B.Ut (Tarrel) 

8. B.Com. (Engteh & TamM Medum) 

9. B.B.A. (Bachelor of Bustoesa AdminisYatton) (Engfish 
Median) 

EN^Wy : (For SI. Nos. 1 to 9) : A pass in Pre-Univar- 
Nty-Hlgher Secondary ^amlrutfion^econd 
Year Fourxlalion Coiraa or an equivalent ex- 
arryr^allon. 

10 B.Sc. Mfdhemallcs (English Medum) 

EIgbfltty: A pass (n Pre-Univeralty/Hlgher Secondary 
Examlnation/Second Yaar Foundation 
Course or an er^alenf examtoatlon with 
mathematics as one of the sub^ecte. 

11. B.Ut EXEMPTION 

Elgftxilty ; Tboee who have passed the Pulavar Exami¬ 
nation from AnnomalaJ University or an 
eqdvatent examlnteion and having 10 years 


teaching experier>oe are eigUe to seek ad¬ 
mission to Third Year B.Ut. Course. 

IV. Poet OndiMle Ceureee: 

1. M.BA (Itoater of Bustnaee AdreWstrUon) 

(Approved by tfie AXC.T.E) 

Duriuton; Three Yeere 

ERgMity: Any graduate with II class (50% of marks) 
ar>d minInHim three years of expartenoe after 
^aduation In the Managerial/Executfve/Su- 
pervisory Cade. Applicanta must have com¬ 
pleted 25 years of age as on 01-OS-95. 

Difsdton. (For SI. Nos. 2 to 13); Two Yeere 

2. MA Tand 

Elidbttty: B.AJB.Sc. with Tamil under Pvt I or III or 
B.UtTamfl 

3. M.A. En^ 

Eligibaity : B. A/B.Sc. with Er^gRsh under Part II or Part III 

4 M.A History (EngRsh & Tamil Medum) 

ERglbUity; B.A/B.Sc. 

5. M.A. Sociology (EngMsh A Tamil Medum) 

ERgIblIrty; B.A.yB.Sc/B.Com./B.BA 

6. M.A Ecortomics (English ATarnii Medum) 

EligIblAty: B.A. Economics or B.Sc. Statistics/ B.Sc. 

MathamaUcs with 50% marks to Part III of the 
B.Sc. de^se 

7. M.A Psychology (EngHsh Medum) 

EBgibility: B.A. (Psychology) / Any other B.A or B.Sc. 

or B.Com. or Bachelor's De^ee In Marwge- 
merU or Bachelor of RehctoiitHtion Science 
wWr 40% of marks In Part III 

8. M.Sc. Mathematics (En^lsh Medum) 

EA^)Hty : B.Sc. l4alhemattos/B.Sc. Statistics with Math¬ 
ematics as one of the ancBary subjects. 

9. M.Sc. Physics (Enf^h Medisn) 

EAffbUify: Canddates with B.Sc. (Physics Main with 
Mathematics as one of the anctflary subjects) 
da^'ee. 

10. M.Sc. Chemislry (EngHsh Medum) 

EUgibttty: CarKMetes wfth B.Sc. (Chemistry Mato with 
Physics as orw of the ancflary subjects) de¬ 
gree 

11. M.Sc. Zoology (English Medim) 

EBgiiitty; Canddates with B.Sc. (Zoology Mato wito 
Chemtety as orw of the andteiiy sttojeots) 
degree. 

12. M.Sc. Botany (EngSsh I4edum) 

EH^bMty: Candktates vrtth B.Sc. (Botany Main with 
Chemlstry/Blo-Chemlstry as one of (he ancA- 
tary subjM) de^ee. 

13. M.Com. (English A TemM Medum) 

ERgUUty: B.ComTB.B.ATBA Corporate Secretaryship/ 
B.A CooperaborY Bachelor of Bank Manage- 
mentMBA 


34 


UNIVERSITY NEWS, MONDAY, MAY 22,1995 




V. LAW COURSES: 

a. Po«t Qraduato CounM 

1. M.L (hAaster of Lew) (EnOlsh Mttdurn) 

DureSon; Tliree Years 

BFtANCH I. ContritttB lne}u<*>g Mercantile Law 
BnANCH H. LeOour and Industrial Relattons tftd Acfcnin- 
Istrative Law 

EMgfcitty: B.L or any eqtivalent degree. 

b. De^ae Courses 

2. B.AL (Bachelor Of Academic Laws) (EngUsb Medum) 
Duraflon; Three Years 

3 . B.G.L (Bachelor of Qer>eral Laws) (Engish Medum) 
Duration: TWo Years 

EflgIbIBty; (For SI. Nos. 2&3): Any de^ee 

e. Dfpfomas: (Engish Medum) 

4. Diploma In Lahoiff Lews wHh AdnWetra^e Law 

5. Diploma In Law of Taxation 
Duration; One Year 

EKglblltty : (For SI. Nos. 4AS): Any degree 

VI. IIANAOEIffiNT COURSES : (Engish Medum) 

Dilation ; One Year 

1. D^Dloma in Production Mar>agement 

Ettc^ltty: B.E.M.ComTM.B.A/M.A. Economics/ M.Sc. 

Mathematics/M.Sc. Stadstics/B.E. Agricul- 
ture/Diploma Holdars In Englr>eerir^ 

Post Qreduate Diploma In 

2. Materials Management 

3. Business AdnlrUstration 

4 Per8ortf>el Marutgemervt and Irxiusthal Relatiorvs 

5. Marketir\g Mar^agement 

6. Financial Management 
7 Tourism Maruigement 

8. Advertising 

9. Public Relations 

10. Post Graduate Diploma in Econometrics 
Eligibility : (For SI. Nos. 2 to 10); Any degree 
11 Post Graduate Diploma in Mar\agement Accounting 

Eligibility: B.A./B.Sc./B.Com./B Sc. (Agri.) or an epurva* 
lent degree 

Vn. Job Oriented Coureae: 

Duration ; One Year 

1. Diploma In CorKrets Technology and Desl^i of Cor>crete 
Stnicture (English Medr^n) 

2. D^ioma In Construction Management (English Medum) 
EBgbllity; (For SI. Nos. 1 & 2); Diploma in Civil Engi- 

neerhg/B.E. CMI Engbeenr>grB.E. Civil cwj 
Structwal EngineerIng/A.M.I.E. Civil Engi¬ 
neering. 

3. Diploma in Chemical Process, Instrumentation end Corv 
.trot (Engish Medum) 

EfiglblHty • 1. B.Sc. Degree holders with Chemistry as 
or>e of the subjects. 

H. Diploma holders (three years) In any 
branch of Englr>eerti>g or Technology. 

Hi. Bachelor of Pharmacy 

4. DIplorna In Maintenance Management (Engish Medum) 
EUgibUtty ; i. B.E. (Mechanloal/Production/Electrical/ 

Chemicai) 

■H. A.M.I.E. (MechankaV ElectrkMl/Charnlcal) 
H. Diploma In Engineering (Mechanical/ 
Electiical/Cherrtio^). 

5. Post Graduate Diploma in BanWrig (EngSsh Medum) 

6. Post Graduate D^sloma In Co-operative Mancq^ement 

(Engish Medum) 
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Bl^illty: (For SI. Noe. 5A6): Baohetor’a dei^ee In Arts. 

Science, Comrrreroe, Apiculture, or Engl- 
neertng or equivalant quaBlloations. 

7. Diploma In Sugar Technology (Ertglish Mecftjm) 

8. Diploma In Fartilzer Technology (EngiWi Mecbm) 

EBgWfiV : {Fw Noa- 74B) ■ 

f, 6.Sc. de^ee holders with Chemistry as 
one of tha siAfects 

li. B.Sc. (Agrlcutture) 

Hi. Diploma (3 years) In elthtf Chemical or 
Mechanlcai Engb)eer1ng 

9. E>iploma k\ Industrial Safety (English Medum) 

EHgIbIHty: A Graduate In Science/Arts/Agrlculture/ 

B.PharmJM.B.B.S./Deg’ee In NursInQ or any 
Diploma (3 years) holder/Ds(^«e holder in 
Engineailng or Technology 

10. E)4)lorna In Industrial Poftution and Control (English Me- 

dum) 

EHgiblltty: B.Sc. degree with Chemlstry/Phyalcs/ 
Botany/Zookigy as Main or andU^ sut^ects 
or Diploma (3 years) holders In any Branch of 
Engineering and Technology or M.B.B.S./ 
B.Pharm ./Degree in Nursing. 

11. Diploma in Irxlustrial Hygiene (En^h Medum) 

Eligti)illty ; a. Graduates in Sdervse (B.Sc.) 

b. M.B.B.S./B.E./B.E. (Ch*m.)/B.Tech. 

c. B.Pharm/B.Sc. (Agrl) 

d. Diploma (3 years) in En^neenng/ Nursing 

e. M.B.A. (If the applicants have studed 
Physics. Chemistry and Botany at the 
Higher Secondary level) 

12 Diploma in Energy Management Technology 

(Engtish Medkn) 

EHgtiTl&ty ; a Graduates in B.Ay B.Sc./B.Com. 

b. B.E./B.E. (Chem.)a.Tech./B.Pharm. 

c. B.Sc. (Agri.)/M.B.A- 

d. Diploma (3 years) in EngIneenng'TechnoL 

osy 

13. Post Graduate Diploma in Guidance ar>d Counseling 

(Engish Medum) 

ElgIbllity : i. B A. PsychologyAAA Psychology 

il. Graduation m any dsclplme with a mir^ 
rm^ of 3 years experler>ce in Teachlr>g/ 
AdTunisIrative/CIlnical Profession 

Certffleate Couree In 

14 Automobile Technology (English & Tamil Medum) 

15. Offset Machine Pnnting (Engish & Tamil Medum) 

16. BirxJiog & Flnishjng (Engish & Tamil Medum) 

17. Office Mar^agement (English & TamI Medum) 

Eligibility ; (For SI. Nos. 14 to 17) A Pass m SSLC (X 

Standard) or equival^ examinations 

VBL LBRARY SCONCE COURSES : 

Duration; One Year 

1. B.Ll.S. (Bachelor of Library and Information Science) 

(English Medten) 

EU^bUity: Any de^ee 

2. M.Ll.S. (Master of Ubrary and Information Science) 

(English Mecfeim) 

EH^iiity; Bachelof of Ubrary Sdence/Bachelor of l> 
brary and Information Scterice or equivalent 
qualifications. 
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COST OF APPLICATION FORM FOR ALL COURSES EX¬ 
CEPT ILBJL IS RS. 6<V- COST OF APPLICATION FORM FOR 
ILB JL IS RS. 20W- 

APPUCATTON FORM AND PROSPECTUS CAN BE HAD 
FROM THE DIRECTOR, DIRECTORATE OF DISTANCE EDU¬ 
CATION. ANNAMALAI UNIVERSITY, ANNAMALAI NAQAR - 
606 002 by Mndng a raqulsiton along with a crossad Oamand 
Draft (tawn ih favour of the DIraobor, DJLE^ Annual N Untvar- 
8 tty» on any bank at Annarnatekiagar/Chidarnbmfri, mantlor^ 
daarfy tha nama of fria couraa for which tha appi ca tton form la 
reciuirad and a salf-adtfraasad unstampad covar of atza 25 cm x 
12 cm. Chequas, Poatal Ordara and Morwy Ordara are not an- 
f iapMd. Oamand Draft shoiid ba purchased on or ate Oi 06 96. 

AppBcnHocka can otoe be hod In poreon on eaoh pay¬ 
ment bom the Dlreetorala of DlatMioe Education and the fol¬ 
lowing Study Centroa and bifonnallon Cantrea of Bia Dlreo- 
tonAi from 19-05-96. 

I 

Thoaa who wont to gat oppi ca ttona by poet ohoidd ap¬ 
ply to the PIrac t crato only and not to tho Study Canhaa. 


1. ANNAMALAI NAQAR : DDE B(*ing 

Amamatal UrWversHy 
Annorneteiagar - 606 002 

2. CALCUTTA : 19. Sardar Sar>lcar Road 

Calcutta - 700 029 
Phorw : 767215 

3. COIMBATORE : 72, Street 

Rom Na^. 

Coimbatore - 641 009 


4. KARAHOJDI 


Phona: 234406 
7, Seventh Street 
Subramanlapiiram 
Kaf aftcud - 623 002 


& MADRAS 


6. Information 
Contra 

7. tofonnaUon 
Canfra 

9. MADURAI 


Phone: 23417 

19. Rukmani Lakshmipalhl Road 
(BehlTKl Air Incia Office) 

EipTKxe, Madas • 600 006 
Phone : 6261590/6261909 
27. North Park Street 
Venkatapuram 
Amb^lur. Madas - 600 053 
11. F^at Cross Street 
New Colony 

Chromepet, Mactas - 600 044 
176. North VeN Street 
Mwkm-625 001 


9. NEW DELHI 


10. SALEM 


Phone: 37327 

Rama Market (Second Floor) 
E-249. MunkkaVllfl^ 
NewOetV-110 057 
Phone: 6963345 
15, Dr. Svtoberayan Road 
(Near Palaoa TTttaIre] 
Salem-636 001 


11. TVIIMELVEU 


TRUCM 
13. VELLORE 


Phone: 419660 

49-C. KaAoMpuram North Street 
Bava BdUng (Second Floor) 
(Near Bus Stand) 

Tlunelvei - 627 001 




32-8, Swenth Cross 
TNte N^ar. TlrucH • 620 016 
4. Thiagaralapiaam. 

(Near LAsIvni TheMre) 
Velore-e32001 


Phone: 27647 


14. NAQBtCOL : 316-E, K.P. Ro^ 

(MemaHon Nagarixt-629 003 

Canto) Phona: 30661 

Al toe Study Canton and tolniinnSnn Caotoa eaoDopt 

thM M AfmooMditooar wM rooMln Qloeed on Ml TUaodoto. 

Seeofid Mondaya and «■ oOwr pitoio hoMoye. 


Appfc att ons for al courses wl be Issued ip to 27-07-96. 

The last data tor raoe^it of fWod In oppicaSons tor alt 
cotfsaa to 31-07-95. 

Rtej in sppicadlons should be sent only to the Director, 
DIrnctorate of DIatanoa EduoaBon, AnnamalM Unhrar el ty, 
AMUaMWn^, Taml Nadu, PM CODE 006 062. IN NO 

CASE RLLEO IN APPUCATIONS SHOULD BE SENT TO THE 
STUDY CENTRES. 

SPOT SELECTION FOR ADMRSION 

Spot Setoctton for ad nlsst on to el courses oxcept M.Sc. 
(Physlce, Chamistry, Zoology and Botany), B.Ed.wid M.B.A wM 
be rruida Ihroufpt oir Study Centres If the appi ca rtfs s^iimlt 
along with thafr appBcMiorts tha rwoessary orlA^ cerWcates, 
xerox copy of certfHcatos, Demand Draft lor the preecrtoed lee 
and hro copies of thak recent photoy ap hs of size 4 cm x 3 cm. 
The spot selectton to provtotonM and subjact to conftnnAon by 
the Dkector. 

Spot eefseBon for artmlielon to B.Ed. degree couraa for 
Tml Nadu and Pondtoherry eancMatoa only wM be mede at 
il otf Study Centos in TanI Nadu from 19-06-96. 

CAUTION 

THE DIRECTORATE HAS NO AGENTS. APPUCANTS 
ARE ADVISED TO WRITE TO THE DIRECTORATE fNDIVJOU- 
ALLY FOR APPUCATKDN FORMS AND ADMISSION, APPU- 
CATIONS FOR ADMISSION RECEIVED THROUGH TUTORI¬ 
ALS OR ANY OTHER AGENCIES WIU BE SUMMARILY RE¬ 
JECTED. 

NOTE : Where a deyee is prescribed as the qualfficabon for 
acknlsslon to a course, appicanb who hove passed the quafifytog 
deyee examtoation wiat the l(>4'2-f34/ll4-l-f3/lH2-f2 year pat- 
tem end undar the Open UnNeralty System alorw are eb^ble tor 
acknisslon to toe course 

OPEN UMVERBOY SYSTEM - Coureee Offored 

B.A. History, Sociology, Ecorximlcs. PoMtoal Scler>ce, Population 
Studes, B.Com. (En^sh A Taml Medum) 

BA Enf^toh Psychotogy, B.Sc. Mathematicf (Er>Mtoh Medum) 

B A Tarrd. B.Ltt (T»nl) 

MA History. Sociology, Economics (Er>dtoh andTsnM Medum) 
MA En^ytoh, PuMc AdnlrOstTMton (Endtoh Medum) 

MA.Tani 

Dytoma to SaNa Skktoanta (Entfteh and Tamil M edum) 

ElgibHty : No formal educaHorul quaiftoallon to requirad. To be 
eAgUe tor adntoslon to UQ and Dlptome Coursas one 
must have Compietod 20 years of age and for PQ 
courses 25 years of aga as on 01-06-95. 

LMt dole 04 leaue of a pp l Mlton - 2(M»-96 and raoelpl of 
fMetf m oppBcaBona - 2605-96 for OU8 only 


PLACE: AnnanMain^ DR. V. QOUATMAYAQAM 

DATE : 094K-9S DIRECTOR VC 
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ministry of defence 


m 


DEFENCE RESEARCH AND DEVELOPMENT 

ORGANISATION (DRDO) 


NuDc erf Faltowahip 

Na at Mlowsblpi 

Duraeon ^ 

n*ce 

Electrmlc Fellowship cDuae 

45 (UR-23, SC-7, 

12 kkmthi 

(EFO 

CT-3, oec-i2) 

lATPune* 

Gas Turbine Techiurfogy/Mecho- 

25 GTTC (UR-3, 

12 Mentha 

idcal Engineering/Armament 
Technology Fdlowihjp anme 
CTTC/MEPC/ATFO 

SC-1, ST-0, 

OBC-2) MBK 
(UR-<1, SC-2, ST-1, 
OBC-3) A7FC 
(UR.3, SC-1, ST-I, 
OBC-2) 

lATPurwr* 

Smloi FellowEhip amne In 

3(I(UR-1S, SC-S, 

18 Mceitha** 

Guided bfiasHe Teehnotogy 

Sr-2.0BC-8) 

Atloatftutes 


Leading to Wr/M Tech. 
Degree (ICMDFl 


given in 
TaUfr-t 
CcitiAnn 
NP 2 


* Selected candidates for fellowship courses at serial I & II will 
have to undergo specialised training as fellows at Irutitute of 
Armament Technology (lAT), Pune and will have to pass such 
tests as are prescribed by the Institute, 

•• Selected candidates for Senior Fellowship Course at Serial Ill 
will have to undergo specialised courses leading to Postgraduate 
degree in concerned subject at one of dte Institutes/Univeraides 
given in Table I. 


Table I 


Naineot the 
UlriVfflrtty/ 
Institute 


Indtan InsUtutB 
erf Techactogy, 
Rwngpai^ 

712302 

lodivi Irutltote 
ofSdoice, 
a«Dgiloie> 
M(W12. 


SpedallBt 

Ares. 


Quail (lotlai 
Ra qu l f e m enb 


No. erf 

Fellow- 

ships 


Signal piQce> 
sting, ^err- 
wave Gngg 


AxrtKuotla 
Fluid 
Dynastla, 
Con turf 
Prcpidslcii 


Bachelor's 

degree In tlectronla 
Engg. (v equivalsit 


Btdidcr'fi degTtt 
in Aeto/'Meduudod 
E ledil csl / Chem 1 cal 
iDggote^tloit 


Advt No. 042/RAC/95 


FELLOWSHIP SCHEMES LEADING TO AN EXCITING 

CAREER 

DRDO, a leading adentiflc organisadon, is on the look out for 
ambitious, highly motivated science and engineering graduates 
with bright track record and having aptitude for research and 
development and those who ara ready to accept challer^es in 
high-tech areas of RAD viz Radars, Electromagnetic Interference/ 
Electromagnetic Compatibility, Microwave, Computera, Signal 
Processing, Mllimetric Wave Systems A D€%rices, Guidance and 
Control, Gas Turbine, Armaments, etc. The induction is through 
Fellowship schemes and applications are invited for the following 
FellowTship Programmes in DRDO: 


m 

(3) 

(4) 

Indian Dutilnte 

Hydro 

Badiriar's degree 

crfTecbnnlogy 

Dynamla 

in Median)cal/ 

Madras* 

PnpuUkn, 

Aero / Otemlal / 

600036 

cad/cah 

BJacMcal Ezigg 


Aercciaotia, 

Onopodtes. 

or equfvalect 

PSCCrrfle^e 

CAD/CAM, 

Boddor'E d^ree 

orfTechnology 

PrtidDcticn 

In Mechanical 

Cerfmbatoae- 

641009 

Tech, DeEign 

Engg CT eqidvalmt 

Indian InstibDle 

Con trd. Aero 

degree 

of Techiurfogy 

Bngg. 

in Aflio/Ue«hazacaI/ 

Bombay- 

Compolia 

Bectrl cal / Chesd oJ 

400076 


Engg or eqnhpslent 

Ikdadras lAsb- 

Avlcwilca, 

Bachdcir's degree 

tntoof 

Ins Bum en- 

tn Hlecinxiica 

TcchiHilogy 

Wtadrafr- 

600044 

tatlcm 

Engg at AqidyalaiL 

Jadavpnr 

CoQtrol and 

Bachelor's degree 

University 

GuJdanre 

Is Electdcal/ 

Calcutta- 

Software, 

ElecOmiis/ 

700 032 

SyitM&s 

OtnpntB Sc Engg or 
e^valeiL 


2. ELIGIBILITY: 

(I) Age f Not exceeding 26 yeare (relaxabJe by five years in case of 
SC/ST candidates and Govt servants, and 3 years forOBC candi¬ 
dates). Age for all fellowships will be reckoned as on 10 June 1995, 
(ID ESSENTIAL QUALIFICATIONS: 

(a) EFC ; At least second class Master's degree in Physks/Ap- 
pHed Physics with specialisation in Electronics or second class 
Bachelor's degree in Electronics and/or Communication Engi¬ 
neering from a recognised Univereity or e<fuivalent. 

(b) MEFC/CTTC/ATFC: At least second class Bachelor's degree 
in Mechanical or Aeronautical Engineering from a recognised 
University or ecjuivalent. 

NOTE : Candidates apj>earirtg in qualifying examination can also 
apply for Fellowships at (a) A (b), The candidature of such candi¬ 
dates can be considered only if they acquire essential (i.e BE/ 
MSc) qualifications by 31st July, 1995. They must bring the 
marksheet or the documentary proof of the aggregate marks ob¬ 
tained including the final semesterat the time of Interview. 

(c) For Senior Fellowship under IGMDP : At least Bachelor's 
degree in relevant subject as mentioned in Table I, 

NOTE ; Candidates who will be admitted by the Universities/ 
Institutes given in Table I for their ME/M.Tech prograntmes will 
alone be considered for the award of the senior fellowship under 
IGMDP. 

on) DESIRABLE QUALIFICATIONS : 

Knowledge of German, French, Russian, Japanese or Chinese lan- 
gw«g«- 

3. STIPHND/SALARY : During training, the trainees will be 
paid a consolidated stipend and after successful completion of the 
training, they will be considered for regular employment in DRDO 
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«8 Scientist 3' as per details given below 

(«) EFC/MEPC/GTTC/ATPC P^lWihipi ; Rs. 2700/- per 

month 46 stipend for 12 months. 

(b) IGMDP Sttfilor Fellowship: Rs. 3200/- per month as stipend 
of 18 months- 

(c) Salnrj : On successful completion of tiie course/training, tite 
fellows would be placed in one of the Laboratories/Establiah- 
ments of DRDO as dentist 'B' in the scale of Rs. 2200-75-2800-EB- 
100-4000 plus tisual allowances depertding upon the place of 
posting. In addition, advance increments may be given in de8e:v~ 
ing cases depending on the perfbnnance during the training. 
Candidates who fail to pass tests/examination as prescribed by 
the institutes and do not successfully complete the training in the 
first attempt shall not be cor\sidered for appointment to the grade 
of Scientist 'B'. 

4. ALLOWANCES/TA/DA/HOSTEL FAOLITTES : 

In addition to stipeiKl, book allowance would be admissible. Fel¬ 
lows may be given suitable hostel accommodation during the 
period of fellowship on payment of rent as per rules. For instruc¬ 
tional tours and summer training in the DRDO establishments, 
ti\e fellows will be entitled to TA/DA as admissible to Centra] 
Government Group 'A' officers drawing a basic pay of Rs. 2200/- 
in the scale of Rs. 2200-7S-2800-EB-100-4000. 

5. WHERE TO SEND THE APPUCATION FORM : 

(a) For EFC/MEFC/GTTC/ATFC; Applications should be sent to 
the Director, Recruitmeot it Aiaeatment Centre, Lucknow 
Road, Timarpur, Delhi-110054 preferably by Registered Post 

(b) For Senior FELLOWSHIP UNDER IGMDP : Applications 
should be sent to RegUfrar/Depuiy Reglatrar/Head of the 
Departmeot of the respective institution as mentioned in Table I. 

6. APPUCATION FEE: 

Application should be accompanied with a crossed non-refund- 
ablecurrentlndian PostalOrdero/thevalueofRs. 10.00drawn In 
favour of Senior Accounta Officer, Recruitment 4 Asaesament 
Centre, Defence Research and Development Organisation, 
payable at New Delhl-llOOll. There is no fee for scheduled 
caste and scheduled tribe candidates. 

7. LAST DATE FOR RECEIPT OF APPUCATION : 

(a) For fellowship at serial No. 1 (EFC) and at serial no. fl 
(GTrC/MEFC/ATFO 10 JUNE 1995. 

However, candidates fr om Aivdaman and Nicobar, Lakshadweep 
Islands and abroad can apply by 25 June 1995. 

(b) For Senior Fellowship under IGMDP: Candidates who fulfil 
tile procribed qualifications requirements should first seek ad¬ 
mission in any of the Institution mentioned in TABLE I and titen 
submit their applications to the respective Head of the Deptt/ 
Registrar where admission has been taken. 

Please Note that the last date in the case of Senior Fellowship 
under IGMDP is based on the admission schedule of the respec¬ 
tive Institution. Candidates are, therefore, advised to submit their 
applications alongwith requisite postal orders (In tiie name of 
Senior Accounts Officers, RAC, DRDO, New Delhi-110 Oil) direct 
to the Regifitrar/Dy. Registrar/Head of the Department of the 
Institute only after having obtained admission in ti>e ME/M. Tech 
programme in the respective discipline. 

8. GENERAL CONDITIONS/ INSTRUCTIONS : 

(i) Clandidates will have to produce the original aa well as one 
set of Self-attastsd oopiea of all the certlflcatea/degreet and 
marfcsheets in support of the age, educational qualifications, ex¬ 
perience, etc at the time of Interview and proof of having staid- 
led Electnmica aa a special paper in M.Sc (for candidates apply¬ 


ing for EFC only). The set of self attested copies of all the ceitifi- 
catea/d^rees will be retained at RAC Before posting tiw applica¬ 
tion please ensure that documents are arranged in tiw following 
order- 

(a) Postal Order 

(b) One copy of recent passport size photograph should be pasted 
on light hand comer of the first page of the application. 

(c) Certificate of SC/ST/OBC (if applicable) 

(d) Application complete in all respect on specific format 

(e) Two unstamped self-addressed envelopes (23 ons x 10 ana). 
(0 Copies of the EQ/Experience should not be attaebad along 
with application fonn. 

(ii) Candidates woridng In Govemment/Publlc Sector/Au¬ 
tonomous Organlaationa should apply throu^ proper dmn- 
aeL In case the appUation has not been forwarded through 
proper dieanch tfte candidates should produce a NO OB¬ 
JECTION CERUFICATE' from their employer et the time of 
interview failing whldi tiiay will be debarred from A» Inter¬ 
view. 

(lii) The prescribed E&sentisl Qualifications are tite barest mini¬ 
mum and mere possession of the same does not entitle a candi¬ 
date ti> be called for interview. Where the number of applications 
received in response to an advertisement is large, it will not be 
possible to interview all the candidates. RAC may restrict the 
number of candidates for interview to a reasonable limit on d\e 
basis of marks or qualifications higher than the minimum pre¬ 
scribed in the advertisement. 

(Iv) The number of Fellowships, Senior Fellowships mentioned is 
tentative and may change. 

(v) Only typewritten applications on prescribed formal will be 
accepted. Incomplete applications will be rejected and no coirc- 
.spondcncc will entertained in this respect. 

(vi) Only Indian nationala need apply. 

(vii) The envelope containing the application should be super¬ 
scribed with 'Applications for (Name of the Fellowship 
Scheme)'. Use one of the following Codes 

(a) General Candidates -CEN 

(b) Scheduled Caste - SC 

(c) Scheduled Tribe - ST 

(d) Other Backwani Qass-OBC 

(vIlD CANVASSING IN ANY FORM WILL BE A DISQUALIFI¬ 
CATION. 

(xi) SelectloD will be on the basis of a test and/or interview, 
however TA will be admi&sible to those who are called for inter¬ 
view only. 

(x) BOND : Candidates will be under contractual obligation to 
serve the Defence Research St Development Organisation for a 
period of three years, after completion of training. During train¬ 
ing the candidates will not be permitted to apply/appear fur the 
interview/selection/examination. 

(xl) FROMOTION PROSPECTS : 

Promotion in DRDO is based on merit cum peifomwice and is 
not linked to availability of vacancies In the higher grades. The 
ofganiaation offers excellent opportunities for career advance¬ 
ment as Sdentiste. Result oriented and highly motivated scien¬ 
tists can look for ward to promotion to the following grades: 
Scientists XT Rs. 3000-4500. 

Scientists Rs. 3700-5000. 

Scientists T' Rs. 4500-5700. 
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cienrists T Rfi. 5100*6300. 
dentists Rs. 5900-7300. 

dl) Candidate have the llabUlty to serve anywhere in Iztdla. 

dll) Persoas called for interview would be reimbursed actual 
■ain/bufi fare by shortest route limited to 5ecor\d class rail fare 
rom die normal place of residence to die place of interview only if 


diey produce tl<tets (in case of bus Journey) of ticket/ticket num¬ 
ber (in case of train journey). 

(x!v> SdentiatB in regular Defence Research and Development 
Services (DRDS) will have the opportunity to carry out Ph-D. with 
externa] regiaintion and may be sponsored for higher studies in 
Indian Institutes/ Universities. Opportunities are also available 
for study leave for carrying out hi^er studies in India and abroad. 


APPUCATION FORMAT 

(FILL THE APPUCATION IN BLOCK LETTERS ONLY) 

JAME OF FELLOWSHIP COURSE. Affix here a 


Affix here a signed copy of your 
recent passport size photograph 
(Approx 5cm x 7cm) 


Advertisement No.: 
(a) Name in full 
(Shri/Smt/Km): 


Surname 


First Name 


Second Name 


(b) CATEGORY : GEN/SC/ST/OBC Mil 

Details of Postal OdeKs) (No. Date & Amount) 

(a) Date of Birth: [ [ ~ [ [ 

D D M M Y Y 

(b) Age as on 10 June 1995.Years.Months ....Days 

Father's/Husband's name; 

Address for correspondence : 11 | T" I I " ~~1-1-f 

M I I I I PIN I I 

Peimtnent Address; i I I I 1 I I I I I I I 

M I I I I I piirrTT 

Nearest Railway Station: 

Educational Qualifications t 

(In Chronological order from X £td (SSLC/HS/HSC onwards) 


Subjects 

taken 


Sr 

Exam 

University/ 

No. 

Passed 

Board 

Institution/ 



•Aggregate Percen¬ 
tage of Marks 
(correct upto two 
dedmal) 


Renk/Position 
in dve Univ/ 
Board/nr 


• Marks of Individual semesters should not be mentioned. Where points/grades are awarded aggregate of marks should be 
calculated in accordance with the rules of the respective University/ Institution (Conversion formulae adopted may be 
mentioned). Candidates whose final results have not been declared should give the aggregate percentage of semester/ 
semesters for which the degree/ grade is awarded and mentioned "RESULT AWAITED". 

10. (a) Are you having a valid GATE score (Yes/No) 

(b) If yes, please give the 

year & percentile score : Year.Score. 

11- (a) Are you a Govt Servant; Yes/No 

(b) If yes, whether in Central/State Govemment/Union Teiritoty (Write clearly) 

(c) Experience in Years (as on 10 June 1995); Yis ... 

12. Declaration: 

I declare dvat the foregoiitg information is correct and complete to the best of my knowledge and belief and nothing has been 
concealed/distorted. If at any time, 1 am found to have concealed/ distorted any material information, my appointment shall be liable 
to summary termination witftout notice/a)mpensation. I will, if and when required, take up duty in the discharge of government 
assignments anywhere In India. 

Place: 

Uate: Signature of Candidate 

davp 95/58 mh 
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CLASSIFIED AD VER TISEMENTS 


N£ANIPUR UNIYERSmr 

CANCHIPUR : MPHAL - 7950D3 

Advartlaement No. 1 of 1995 
Dated, the 3rd May, 1995 

No.MlI/4-16/87/FCY : AppHcations in 
prescribed form are invited ihom qualified 
candidates as per U.G.C. Circular No. 11/ 
87 (CPP) dated 20.7.1992 for the following 
posts so as to reach the Registrar on or 
before June 17, 1995 along widi a fee of 
Rs. 30/- in IPO or Banic Draift in favour of 
the Registrar, Manipur University. Those 
who applied earlier in response to adver¬ 
tisement No. 12 dated the 16th December, 
1992 need not apply again. In case, how¬ 
ever, they like to up-date their bio-data, 
they may send their up-dated biodata by 
making referertce to their earlier applica¬ 
tions. In the case of Management Studies, 
fresh applications only will be considered. 

Profeaaor : Kone) each in Education, 
English and Management Studies 

Ajflodate Professor : 2 (two) in 
Commerce; 1 (one) in Mathematics; 2 (two) 
in Life Sciences; 1 (one) in Edistoiy (Tern* 
porauy); 1 Cone) in Chemistry; 1 (one) in 
Manipuri, I (one) in Management Studies 

Assistant Professor : 1 (one) in Com¬ 
merce; I (one) in ComputerSdence; 1 (one) 
in Political Science; 2 (two) in Chemistry; 3 
(three) in Life Sdences (1 post is tempo¬ 
rary); 2 (two) in Geography; 2 (two) in An¬ 
thropology; 1 (one) in History; 1 (one) in 
English; 2 (two) in Management Studies 

10% of the posts of Assistant Profes¬ 
sors may be reserved for SC/ST. 

Scales of pay; 

Professor : Rs. 4500-150-S70O-2D0-7300/- 
p.m. plus admissible allowance as per Uni¬ 
versity rules. 

Associate Professor : Rs. 3700-125-4700- 
150-5700/- p.m. plus admissible allow¬ 
ance as per University rules. 

Asslstaiit Professor : Rs. 2200-75-2800- 
100-4000/' p.m. plus admissible allow¬ 
ance as per University rules. 

The prescribed application forms and 
Other particulars (qualifications pre¬ 
scribed, branch of spedalization etc.) are 
available from the University counter on 


payment of Rs. 15/- per application form 
in cash or by a crossed Demand draft/lPO 
drawn in favour of the Registrar, Manipur 
University, Iinphal-795003. One self-ad- 
dressed envelope of size 27cm x 12cm bear¬ 
ing stamps of Rs. 3/- should also be en- 
dosed if die application form is to be sent 
by post The University %%rill not be respon¬ 
sible for any loss or delay in transit of the 
application forms. 

It will not be binding on the Univer¬ 
sity to invite all the applicants who fulfil 
the minimum qualifications for appearing 
before the Selection Committee. Candi¬ 
dates whose names have been recom¬ 
mended by the Screening Committee only 
shall be invited for the intervievk' The Uni¬ 
versity reserves the right to consider per¬ 
sons who have not applied for the p»osts. 
The number of vacandes mentioned above 
may vary. 

Th. Joychandra Singh 
REGISTRAR 


NIRMALA DsISTITUTE OF 
EDUCATION 
ALTtNHO, PANAJl, GOA 

Application with full bio-daia is 
invited for the following |>ost m> as to reach 
the Prindpal within 15 daya from the date 
of publication of this adevertisement for 
the year 1995-96- 

Applications must be accompanied 
by certified copies of marksheets of all the 
examinations from SSC onwards. Those 
already employed, shall forward their 
applications through proper channel 
Category of Post: OPEN 
Full-time Lecturer: 1 post 
QuaUfications: 

Lecturer widi Special Methods Konkani 

Candidates should have good aca¬ 
demic record wldt at least 55% marks or an 
equivalent grade at the M.£d. degree from 
an Indian University or any equivalent de¬ 
gree from a Foreign University. 

Candidates applying for Lecturer's 
post must be dfcizens of India and have 
passed the Eligibility Test for Lecturership 
conducted by the UGC, CSIR or similar 
test accredited by the UGC. However, if 


such candidates are not available or found 
rtot suitable, general category candidates 
will be appointed on temporary basis and 
the appointment will not be confirmed till 
the candidate passes the National Eligibil¬ 
ity Test. 

Scale of Pay : Rs. 22OI>-75-28O0-10(M0O0 
plus admissible allowances as per rules. 

Terms and conditions of service are 
those laid down by the Goa University/ 
Directorate of Education, Goa and other 
competent audioribes. 


INDIAN INSTITUTE OF MASS 
COMMUNICATION 

NEW DELHI 
CORRIGENDUM 

This has reference to the advertise¬ 
ment No. 1/1655 appearedin the linwfrsiiy 
Nrur* in its issue dated 17 April, 1995 invit¬ 
ing applications for various posts. 

The following pK>sts are reserved for 
the categories as indicated against each : 

Technical Officer (Production) — 
reserved forOBC 

Assistant Technical (!)fficer (Radio)— 
reserved for ST 

Graphic Artist — reserved for ST 

Technician (Electronics) — reserved 
forOBC 

Proof-Reader — reserved for SC 

Rest of the things remain unchanged. 

REGISTRAR 

You can now 
Fax 

your Advertisement 
to 

University News 

Fax 91-011-3315105 
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assumption college 

CHANGANACHERIIY-«W 101 
KERALA STATE 

Applications are invited for appoint¬ 
ment as Lecturers (Ladies only) in vacan¬ 
cies likely to arise during 199&-'96. 

(1) MALAYALAM ; Probable Va¬ 
cancy (Open Quota) 

(2) ZOOLOGY : Community Quota 

(3) HISTORY: Community and Open 
Quota 

(4) CHEMISTRY : Probable Vacancy 
(Community Quota) 

(5) ENGLISH : Probable Vacancy 
(Community Quota) 

(6) ECONOMICS ; Open Quota 

(7) SANSKRIT : Part-time (Open 
Quota) 

Qualification and age limit ab per 
U.G.C. and Mahatma Gandhi University 
norms- 

Apply to the Principal within one 
month from the date of publication of this 
notification. Application and other details 
can be had from the College Office on pay¬ 
ment of Rs. 100/-. 

PRINCIPAL 



UNIVERSITY OF PUNE 

Recruitment of JRF/Technical 
Assistant 

Applications are invited for Depart¬ 
ment of Science and Technology sponsored 

project ’’Determination of Overlayer 
Structure Using X-ray Photoelectron 
and Auger Electron Diffraction" for three 
years. 

J.JLF, (1) - M.Sc. (Physics or Electron¬ 
ics Science) I Class. Preference to NET 
qualified candidate. Scale Rs. 2500 + 
H.R.A. 

Technical Asatt. (1) - M.Sc. (Physics, 
Electronic9/lnstnimentationSdence)/B.E. 
(Electronics or Instrumentation), mini¬ 
mum higher 11 class. Scale Rs. 1400-40- 
1800. 

Candidate for final examination may 
also apply. Applications, tvikh complete 
biodata, on plain paper be sent to Dr. Mrs 
S.K, Kuliutm, DtpurhnenI of Physiai, Univer- 


flify of Putie, Punt 411 007 wltitin ten da)ra 
of publication of advertisement. 

AdvL No. 30 Subhaachandra Bhosale 
Date •.10/5/1995 REGISTRAR 


OFFICE OP THE REGISTRAR 

DIBRUGARH UNIVERSITY 

DIBRUGARH 

No. DU/EST/Advt.-T/95/16S-178 
Dated 8/5/1995 

ESTABLISHMENT BRANOl 

ADVERTISEMENT NO. 2/95 

Applications are invited for the fol¬ 
lowing posts : 

1 Reader in Antitropology : 1 (one) 
post: Specialisation - Open. (A)Qualiricfl- 
tion ; As per UGC norms prescribed for the 
University Reader. (B) At least 5 years ex¬ 
perience of Teaching and/or Research pro¬ 
vided that at least 3 years experience as 
Lecturer or in equivalent position. 

2. Lecturer in History: 1 (one) post; 
Spl-Open. Preference will be given to can¬ 
didates having Russlan/Ameri<»n History 
as one of the papers in B.A. and M.A lev¬ 
els. Qualification and other academic/Re- 
search requirements as per UGC norms 
prescribed for the University Lecturer. 

3. Research Aaaiatant (Deptt. of 
History); i (one) post; 1. Uniformly good 
academic career; Second class Master's 
Degree jn History witii at leaat 50 p.c. 
marks in the subject. 2. Ability to read 
original Assamese Manuscripts. 3- Pre¬ 
pared to travel extensively in remote ar¬ 
eas. 4. Evidence of Research aptitude. 5. 
Knowledge of typing will be considered as 
additional qualification. 

4 Research Associate (Deptt. of 
Afisnxneoe) D.S.A. 1 (one) post : M.A. in 
Assamese (Group A), preferably below the 
age of 45 years. (55 years in case of women 
candidates) with Doctorate Degree and 
published research works and works of 
merit. The tenure will be for 3 years ex¬ 
tendable for anotiier term to take up re¬ 
search work independently on a project 
assignment et the rates of (i) 2200-100- 
2700, (ii) 2700-100-32(K), (iii) 3200-100- 
3700, (iv) 3700-100-4325 whichever is ap¬ 
plicable, besides a contingency grant of 
Rs. 5000/- for the period. 

Scale of pay: 

1. Reader ; Rs. 3700-125-4950-150- 
5700 p.m. 


2. Lecturer : Rs. 2200-75-2800-100- 
4000 pjTL 

3. Research Asstt.: Rs. 1835-50-2035- 
60-2155-EB-60-2395-80-2555-EB-80-2875- 
300-3575-125^25 p.m. 

9 (nine) copies of application giving 
full bio-data. Academic career. Research 
contribution, previous appointment if 
any held with copies of certificatee etc. 
with no obTCction certificate from the em¬ 
ployer and with an application fee of 
Rs. 30/- (Rs. 10/- incase of SC/ST) drawn 
in favour of the Registrar, Dibnigarh Uni¬ 
versity, payable at the D.U. branch of State 
Bartk of India, should reach the under¬ 
signed on or before 31-5*1995. 

Candidates will be required to appear 
before an interview if and when called for. 

No TA/DA is admissible. 

B.C Saikia 
REGISTRAR 


HD4A(31AL PRADESH UNIVERSITY 
SHIMLA -171005 

ADVERTISEMENT No. 2/95 

Applications are invited (on pre¬ 
scribed form) for the following teaching/ 
norvteaching posts so as to reach tite As¬ 
sistant Registrar, Recruitment Branch,H.P. 
University, Shimla 171005, alongv^rith a 
crossed Indian Postal Order of Rs. 20/- 
(Rs. 5/- for SC/ST) payable to the Finance 
Officer, HPU by June 15, 1995 : 

1. PROFESSORS (Pay Scale ; Rs. 4500- 
7300) in the following subjects of 
Teaching Deptts : 

Sodology-l (Plan post). Political 
Science-2, Hindi-3 (Spl. in Transla¬ 
tion-!, General-2 out of which one 
post is leave vacancy for about one 
year), Law-1. 

D, READERS (Pay Scale ;Rs. 3700-5700) 
in the following subjects of Teaching 
Deptts; 

i) Phy8ics-2 (One in Experimental Elec¬ 
tronics, Solid State Phybics or Mate¬ 
rial Science), Hlndl-1 (Specialisation 
inTraitslation), Matiiematics-l (Plan 
post), Yoga-1 (Plan Post), Engliah-l, 
Psychology-!, Statistics-1, Man¬ 
agement Stiidles-2. 

ii) For Intematioaal Centre for Dis¬ 
tance Education A Open Learning : 
History-l, Sanskrit-1, English-!, Po 
Htical Sdence-l. 
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IlL LECTURERS (Pay Scale ; Rs. 2200- 
») 0 4000) in the following subjects uf 
Teaching Deptts: 

Law>l, French'!, Education'!. 
Madiematlcs-l, Touritm Adnxi'!. 
Econoanlco'!. BlO'Sdences iZool- 
og 7 >l, Menagemeot Studle*']. 

ii) For International Centre for Dlt' 
tance Education ft Open Learning; 
SodologT'!. 

iii) For H.P. Univeraity Evening Cal' 
lege. Shimla : P^Uc Admn'l. En- 
gUah-1. 

b) Following posts of Lecturera are re¬ 
served for 5<d»eduled Castes candi¬ 
dates ; 

Law-!. Education'!. PhyBlcft'l. 
Managemoit Studiee-l. Efathcnnat- 
Ica-l. Tourism Admn-l. 

IV. Director-! (ForH.P.U. Regional Cen¬ 
tre. Dhanmsala) 

(Pay Scale : Rs. 4500-7300). 

V. Director-! (For HPU International 
Centre for Distance Education St 
Open Learning) (Pay Scale; Rs. 4500- 
7300). 

VI. Dean of Collegee-cuxn'Director 
College Development Coundl-l 

(Pay Scale: Rs, 4500-7300). 

V7L librarian'] (Pay Scale ; Rs. 4500- 
7300), 

vniPublle Relationa Officer-! (Pay 
Scale; Rf. 2200-4000). 

IXAaalatabt Director'! (Physical Edu' 
cation) (Pay Scale : Rs. 2200-4000). 

X. Coach-1 (VoUey-ball MaU) (Pay 
Scale: Rs. 2200-4000). 

XI. Executive Engineer (Design)-!. 
(Pay Scale : Rs. 3000-4500). 

XH PrindpaL HPU Evening C:ollege, 
Shimia-1. (Pay Scale: Rs. 3700-5700). 
The quaiiiicadons for the above men¬ 
tioned posts will be made available widi 
the application fonrt 

Candidates already in service should 
send their applications through propter 
channel An advance copy, however, may 
be sent direct 

Candidates called for interview will 
have to come to the place of the interview 
at their own expenses and bring with them 
their origiRal research papers, degrees and 
certificates, etc. for verification. 

The Uiuveisity reserves the right to 
fill up or not to fill up d>e posts or to call 
only suitable candidates for Interview. The 
number of posts likely to be hUed may 
vary. 

AppH>.atkm form alof^with detailed 
quaiificatioiu and other conditions can be 


(»btained from the Aasiatatit Reglatrai, 
Recruitment Branch. H.P. Univenlty, 
Shlinla-5« personally on payment of 
Rs. 5/' or by making a written request to 
him accompanied by self-addressed enve¬ 
lopes of 23 X 10 ems with postage stamps 
affixed worth Rs. 2/-and a postal order of 
Rs. 5/‘dnwn In favour of Finance Officer, 
H.P. University, Shimla. 

NOTE: 

1) Applications received on plain pa¬ 
per, applications tMit in conformity 
with the requirements as specified in 
theapplication form and applications 
received after the last date will not be 
entertained and no correspondence 
will be entertained in this regard. 

ii> A person applying for more than one 
post should send a separate applica¬ 
tion for each post. 

iii) Persons who have applied earlier in 
response to Advt No. 1/94, dated 
5.1.94 for the post of Director. HPU 
Regional Centre, D/Sala, Dean of 
College-cum-Director, College Dev. 
Council, Librarian, Public Relations 
Officer, Coach, and against Advt. No. 
2/94, dated 20.1.94 for the posts of 
Professor in Sociology, PoUticil Sci¬ 
ence, Hindi, Law, Readers in Physics, 
Hindi, Yoga, History (DCO, Sanskrit 
(DCC), Lecturer in Law, French, Edu¬ 
cation, Public Admo (HPUEO, Sod* 
ology (DCO for general category and 
for Lecturers in Law, Education, 
Physics and Principal, HPU Everting 
College need not to apply again, but 
their earlier applications will only be 
considered if they fulfil the latest 
qualifications for the concerned 
posts. They may send additional in¬ 
formation, if any. 

Advt No. 5/95-PRO 

A,R. Chaohaii 
REGISTRAR 







S.N.D.T 

Women's 

Univtfsity 


1. Nathibai Thackartey Road/ 
Bombay - 400 020. 

Ad. No. 3 of 1995/15.5.95 


Applications in prescribed form, ore in¬ 
vited tor the post of R^iSTRAR,^ fmm 
the persorts fulfilling the following condi¬ 
tions : 

(i) Unless already in the service of Univer¬ 


sities or affiliated colleges is not less than 
45 years of age, 

(ii) an eminent schetiar with published 
work of high quality, actively engaged in 
research, with 10 years experletkce in post 
graduate teaching and/or research at the 
Univexsity/Natiooal level Institutions, in¬ 
cluding experience on guiding researdt at 
doctoral level OR an outstaruling scholar 
with established reputation who has made 
a significant contribution to kiuiwledge. 

Proficieitcy in English and kxtowledge 
ofMarathiand/orCulaiati/Hindi. The ap¬ 
pointment will initially be made for a pe¬ 
riod of five years. It may be renewed for a 
similar term. The selected candidate will 
be provided with rent-free quarters. 
Salary Scale - Rs. 4500-150-5700-200-7300 
plus admissible allowances. Total emolu¬ 
ments at the minimum of the pay scale will 
be Rs. 9690/- per month. 

Applications should reach the Regis¬ 
trar on or before June 14, 1995. Applica- 
ti.on.s received after due date or on plain 
paper will not be considered. Application 
forms are available on payment (cash or 
by money order of Rs. 2S/-) from the above 
address on all woiktrtgdays between 10.30 
a.m. to 2.30 p.m. 

REGISTRAR 


St PiuB X Colkge 
Sajapurain - 671 532 
Kasargod Diat 

WANTED 

Applications are invited for the post 
of Lecturers in probable vacancies for the 
followirtg subjects : Microbiology, Eco¬ 
nomics, English, Hindi, Malayalam, Phys¬ 
ics, Chemistry, Mathematics, Computer 
Science and Physical Education. Some 
posts maybe part time. Qualifications and 
age limit as per U.C.C. and Calicut Uni¬ 
versity norms. Apply widdn 30 da)ra. 

Applications are also invited for the 
various Office Staff (Non-teaching) for the 
following positions : 1. Qerk, 2. Typist, 3. 
Librarian, 4. Attender, 5. Last grade staff, 
6. Mechanic, 7. Gas nun. Qualifications, 
age and salary as per Olicut University 
norms. 

Application forms can be had from 
the Manager, St. Pius X College, 
Rajapuram - 671 532 on payment of 
Rs. 50/- or Rs. 60/- by M.O. for the post 
of lecturers and Rs. 20/- or Rs. 30/- by 
M.O. for the post of non-teaddng staff. 

MANAGER 
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CONSORTIUM FOR EDUCATIONAL COMMUNICATION 


The Consortluin for Educational Communication la a nodal agency set up by UGC for educational media. It coordinates the 
activities of different Media Centres located in the UniverBities and addresses the educational needs of the country through the use of 
media. It is also vested with the responsibility for tiw ‘Countrywide Classroom' programme that is being telecast (both in English and 
Hindi) through the national network of Doordarshan. 


The Consortium invites applications for the following pttsts: 


Sr. No. 

Position 

Pay Scale 

Essential Qualification 

Desirable Qualification 

1. 

Asstt. Proiect 

Rs. 2200-4000 

Masters degree from a recognised 

Ph.D. in relevant field or experience 


Officer 


University/Institution in Mass 

in TV/Educational TV. Fluency 


(Reserved 


Conunumcation/loumalism/ 

in writing in Hindi 


for SC) 


Social Sciences/Sciences/Hmnanities 





with at least 55% marks or equivalent grade. 




At least 3 years enperience of teaching/ 
research and two years of woricing in 





audio-visual medium Including experience 




in scripting, production St preview of 
programmes, etc. (The experience may 
be concurrent) 


2. 

Engineer 

Rs. 2200-4000 

B.E, (Electronics/Telecommunication) 

Candidates having experience in 




with two years experience of using 

maintenance of television studio 




and maintaining audio-visual 
equipment OR M Sc (Physics with 
Electronics specialisation) with aileast 

55% marks and two yeaiB experience in 

equipment will be preferred. 




use/maintenance of audio-visual equipment. 

3, 

Technical 

Rs, 1640.2'?00 

Higher Secondary (12th standard) 

- do- 


Assistant 


with 55% marks and a 3 years Diploma 



(Reserved 


course in Electronics from a recognised 



for SC) 


institute or equivalent qualification. 





OR 





SSC(lOth) with a Diploma (3 years 
structure) in Electronics and two years 
experience in operati(tn and maintenance 
of audio/vfdeo and electrical equipment. 


4 

Computer 

Rs. 1640-2900 

Graduate in Science/Commercc with 

Knowledge of writing/developing 


Programme Asst. 


55% marks and a certificate or diploma 
in Computer AppUcatiorui from an 
institution of repute. At least 2 years 
experience of using PC and familiarity of 
xising programmes like dBase IV, Fox Pro, 
Quattro, Lotus, etc. 

software programmes 

5. 

Stenographer 

Rs. 1400-2600 

S.L.S. (10+2) or equivalent 

Experience in using office automation 


(Two) 


qualification with at least 50% marks- 

equipment like PC, FAX, Photocopier, 


(one post is 


Proficiency in Shorthand and 

knowledge of operating EPABX and 


reserved for 


typing with a speed not leas than 

TELEX. A graduate degree will be an 


SC) 


100 w.p.m. and 45 w.p.m. respectively. 

an additional advantage. Knowledge of 
typing Hindi. 

6. 

U.D.C. 

Rs. 1200-2040 

Graduate with at least 50% marks 

Conversant with personal computer 


(Reserved 


and minimum 2 years experience of 

and use of software like Wordstar, 


for SC) 


handling matters relating to personnel. 

Lotus and financial packages. 




establishment, leave, etc. including 

Experience of dealing with other 




purchase, tender, quotation, issue of 
purchase orders and inventory 
maintenance in any Govt/Autonomous/ 
Public Sector Undertaking or a private 
firm of repute. 

departments/organisation. 

7. 

Hel|>er 

Rb. 7S0-940 

S.5.C. (Standard X). Must be prepared to 



(Reserved 

forsa 


do multifunctional duties. 
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For all these posts the upper age limit 
is 30 years as on July 1995 which is 
relaxable by 5 yeais for SC/ST/OBC can¬ 
didates. 

Application be made on plain paper 
and should contain the following details: 

(a) Full Name in BLOCK LETTERS 
(b) Mailing Address (c) Date of Birth (d) 
Whether belongs to SC/ST/OBC <e) 
Father's/Spouse^s Name (f) Details of Edu¬ 
cation including subjects taken, year of 
passing the examination, marks obtained 
(aggregate). Name of Board/Univernty (g) 
Complete service details including desig¬ 
nations, pay scale, reason for leaving 
(where applicable) (h) Language can read/ 
write (1) Whether compulsohly retired or 
dismissed or convicted at any time (J) Any 
other infonnation that the candidate may 
wish to furnish. 

Those employed in State/Central 
Government Department/Public Sector/ 
Autonomous Body should send dtelr ap¬ 
plications through proper channel. 

The last date for receiving applica¬ 
tion is 15 days from the date of publka- 
tion of this advertisesnent The candidates 
axe required to dearly indicate the name of 
the post for which the application is bei]\g 
made on the top of the envelope failing 
which the application will be rejected. The 
candidates desirous for applying for dif¬ 
ferent posts must apply separately. The 
applications be sent by registered post to 
the Chief Administrative Officer, Consor¬ 
tium For Educational Communication, 
(Nudear Science Centre Campus), Anina 
Asaf Ali Marg, New DeQu-llO 067. 


MAR ATHANASIUS COLLEGE 
ASSOCIATION 
KOTHAMANGALAM, KERALA 

Applications are invited for dve fol¬ 
lowing posts in the Mar Atitanasius Col¬ 
lege of Engineering, Kothamangalam in 
dte prescribed fonn so as to reach the urr 
deisigned within 30 days from the date of 
this advertisement 

1. Lecturer in Mechanical Engineering 
(Antidpated-2) 

2. Lecturer in Electronics 4 Commiini- 
cation En gg (Anticipated-!) 

3. Lecturer in Computer Sdence it En¬ 
gineering:! 

4. Tredesman - Civil (Anticipated-!) 

5. Tradesman - Mechanical Turning -1 


6. Tradesman-Electrical (Antidpated-2) 

Scales of pay, qualifications and age etc. 
will be as per norms prescribed by the 
AlCTE for the posts 1 to 3 and by the Gov¬ 
ernment of Kerala for the posts 4 to 6. 

Application forms and other details can 
be had ffrom the PrindpaJ, M.A. College 


of Engineering, Kothainangalam-686 666 
on request enclosing a self-addreased en¬ 
velope 23 X 10 cm. affixing stamp worth 
Re. 1/- axtd a postal order for Rs. 20/- 
towards the cost of fonn. Filled up appll- 
cations are to be sent to d>e undersigned. 

Kothamangalam SECRETARY 

9-5-1995 


Shree Waraiu Vlbhag Shikahan Mandal'e 
TATYASAHEB KORE INSTITUTE OF ENGINEERING A TECHNOLOGY 
WARANANAGAR-416 113, TAL PANHALA, DIST. KOLHAPUR. [ILS.] 


WANTED 


Appbcations are jftvited for (he following various posts in our Institute. 

Dtgignmtion Me. of Posts 

1. Prindpa! 1 

2. librarian 1 

3. Ehrector of Physical Education I 

Applications are also invited for the following various posts in our departments. 


Sr. 

No. 

Depsrijiunt 

Profaaor 

Optn RaerpeJ 

A»tf 

Opm 

Prof. 

ReseneJ 

Ltciurfr 

Open Reservut 

1 

Civil Etigg. 

1 1 SC [IJ 

- 

. 

. 

1 OBC fl] 

2. 

Chemical Engg. 

1 sc 111 

2 

ISCIIV] 

2 

iscm 







1 VJ(A) 







ni 

3. 

Electronics Engg. 

iscni 

• 

iscm 

1 

iscm 







1 ST m 

4. 

Electrical Engg. 

• 

- 

- 


ISC II] 

S. 

Mechanical Engg. 

- 

- 

1 sc fVll] 

2 

] sciini 

6. 

Physical Chemistry 

- 

• 

- 

1 

- 

7. 

Polymer Chemistry 

- 

• 

- 

1 

- 

6. 

Matiiematics 

- 

- 

- 

1 

1 sc (VIII 

9. 

English 

- 

- 

- 

1 

- 


Note ; 

1. Roman figures in dw brackets show number of times the post is advertised. 

2. i) The reserved post advertised for Ist to 5th times will be filled in by particular 

reserved category only. 

it) The reserved posts advertised for 6th or more times will be filled in by trartsfer- 
ring d>e categories internally as : SC to ST and ST to SC- 
iii) If B.C. candidates as i) 4 ii) above are not available dten other candidates will be 
consUl«r«d for appoisvtsswnt for 6 months only. 

3. SC/ST/VJlAlapplkants should tend a copy of their applications to Special dlell Unit, 
Shivaji University, Kolhapur. 

4. SC/ST/VJlAIcandidates, who are domiciled out of Maharashtra State will be treated 


■6 Open. 

5. Educatkmal Qualification, Service conditions and Scale will be as per the rules of 
AICTE, Shlvaii University 4 Government of Maharashtra nonns. 

6. Recently retired persons may also apply for senior faculty. 

7. Interested candidates may apply for prescribed application (details of qualification 
and experience] tlongwitit a self addressed stamped envelope (25 on x 10 an with 
stamps wortii Rs. !/- affixed) to this Office in the name of the PRINCIPAL. The 
prescribed form will be available at the office free of cost on any working day. 

8. Completed application fom must rea^ the PRINCIPAL within 30 daya from the 
date of this advertisement 

CHAIRMAN 


44 


UNIVERSITY NEWS, MONDAY, MAY 22,1995 





BIRLA INSTITUTE OF TECHNOLOGY & SCIENCE (BITS) 

PILAUI. (RAJASTHAN) 333 031 


AOV. NO. 1/B5/ADMN. 


ADfyfISSIONS FOR ISCIIESTER 1995^ 


Tha Bifla Institute of Technology and Sdanca (BITS) Is an 
alKniia Institution for men and women, fully resldandal and pri¬ 
vately supported, and awards its own de^ees 

I. PROGRAMMES 

Admtsstons wiH be made on all-India basis strictly according to 
merit and suitability of the candidate to pursue the following 
programmes of studies 

1. Integrated First Degree programmee. Group A r B.E 

(Hons.) Chemical: Civil, Computer Science; Electrical and Elec¬ 
tronics; Instrumentation, Mechanical, B Pharm. (Hons.), M M.S. 
(Master of Management Studies) 

Group B : M Sc (Hons ) ; Biological Sciences; Chemistry, Eco¬ 
nomics, Mathematics, Physics 

Group C : M A (Hons ) ' En^ish, Fmance, General Studies. 
M Sc (Tech) Engineering Technology, Information Systems; 
Science & Technology Development 

Normal Input : 12 year product of the Central/State Board 10+2 
school system or its equivalent, with Physics, Chemistry, Malb- 
ematjcs and adequate proficiency in English 

Note: 1. All Integrated first degree programmes are of nor¬ 
mally 4 years duration 

2. Admissions are based on the normalized ag^egate 
percentage of marks and there is no separate en¬ 
trance examinaton 

2. Higher Degree programmes: (a) M E (Collab.) Prc^t Engi¬ 
neering at DCL, Calcutta M S (Industrial Production & Manage¬ 
ment) at GRASIM, Nagda 

Normal InputAny Integrated first degree of BITS or its equrva- 
lent With certain specified courses as described in the Bulletin 
The duration will be normaJty two years 

(b) M E in Biotechnology, Chemical; Civil; Computer Science. 
Eleclronics & Control, Management Systems, Mechanical. Micro¬ 
electronics (in collaboration with CEERI, Pilani), Software Sys¬ 
tems, Systems & Information, M Pharm ; M Phil 

Duration : Norma/fy 3 Semesters 

Normal Input : M E. Chemical, Civil; Computer Science; Me¬ 
chanical • Integrated first degree of BITS in the sarrie dlsciplir>e or 
Its equivalent. Electronics & Consol - Integrated first degree of 
BITS in Electrical & Electronics or in Instrumentation or rts 
equivalent. 

Microelectronics-Integrated first degree of BITS in Electrical & 
Electronics/lnstrumentalion/Computer Science/Physics or its 
equivalent. 

Systems & Information; Software Systems - Any Integrated first 
degree of BITS or rts equivalent with specific prior preparation. 

Management Systems - Integrated first degree of BITS In Marv 
agement (MMS) or its equivalent. 

Biotechnology - Any Integrated first degree of BITS or its egutva- 
lent with adequate preparaton in Biochemistry and Microbiology. 

M.Pharm : Integrated first degree of BITS in Pharmacy or its 
equivalent 

M Phil.' Any Integrated first de^ee of BITS or its equivalent- 


3. Doctoral Programinea leading to PIlO.: 

NormM Input: Any Higher degree of BITS or its equtvefent 

Off-oamptM Pti.D./Ph,D. Aspiranto Sctwme : The scheme is 
aimed for professionals at large who have long experience and 
proven competence; they may be even without a form^ de^ee 
rare cases. Under the scheme candds^es Mifl be allowed to pur¬ 
sue their studies at their own locations and on topics of research 
from (heir professional world. 

Note: For Higher deg’ee and Ph.D. Progremvnes. Institute wffl 
conduct Its own tests and interviews at Pilani at the canddate's 
cost While GATE score may have no bearing on achiissions. it 
will enable a student to get UGC scholarship. Umrted finfmcial aid 
for deserving candidates may be possible 

4. Off-campuB. Degree Progr am me e through Distance Learn¬ 
ing lor Employed Professionals: 

(I) integrated First Degree Progranmes leading to B.S. tn En¬ 
gineering Techfvstogy; Information Systems. 

Normal Input: Admissions to these degree programmes are 
planned only for employed persons with about 2 years experience 
and with technical ciploma or an under^aduate deg-ee, like B.A., 
B.Sc., B.Com, etc. The duration of the pro^-amme wifi be nor¬ 
mally 3 years 

(II) Higher Degree Programmee leading to M.S. tn Computer 
Science; Electronics & Control; Pharmacy Operations; Science & 
Technology; Software Systems; Systems & Information; Techno¬ 
logical Operations. 

Normal Input ; Employed persons with relevant Inte^ated first 
degree ol BITS or its equivalent. The duration of the programme 
will be normally 3 semesters. 

Note ; Admission to all Off - Campus Pro^eunmes wifi depend on 
the sponsorship of the employing organizations, the part'cjpalion 
of the employing organizations In terms of creation of local study 
centres and infrastructural tacilities, professkx^al standing of the 
candidates, viable numbers and other prior preparations required. 

5. Other off-campus progrtenmes conducted In CoUatoraAkwi 
with specific organtoatfons, for which separate adverttse- 
ment will be Issued whenever required : 

At the Integrated Rrst Degree level : M.V.S. m Footwear Tech¬ 
nology. Physician Assistant; B.S. in Industrial Management, Pro¬ 
cess Engineering, Engineering & Industrial Technology, Optom¬ 
etry 

At the Higher Degree level : M S. in Btomedcal Sciences, 
Consultancy Management, Desi^ Engineering, Fl8ctror>ic Sct- 
erKes, Engineering Management. Habitat Technology. Manage¬ 
ment Systems, Medical Laboratory Technology. Physical Sci¬ 
ences. Software Engir>eering. M.Phtl. in Mathematics, Physics, 
Hospital & Health Systems Manegemenl ScierKe Communica¬ 
tion & Journalism. 

Note: The Institute has an open mind to otlor these Pro^ammea 
or devise any other innovative Programme it request comes from 
any other organisation interested In their Human Resource Devel¬ 
opment 



. < > 


all ,uiL _wiAL k j« 

1. All Programmes are of modular structure with several 
flexibilities like multiple pomt entr/, transfer from or»e programme 
to another, possbHity of doing two degrees simultaneously (dual 
degree), etc. 

2. All students actr^ed to Group B Programmes win be given an 
opportunity to work under the dual degree scheme for one of the 
QrcK^ A Pro 7 amrT>es, asstgnrrrent being made by competition on 
thoff performarxje at BITS at the end of first year. 

3. The Institute’s well known PRACTICE SCHOOL option is 
available to all students working for every degree in Groups A. B 
and C and higher degrees. 

4. Diploma holders in er>gir>eermg or other technical subjects may 
be considered for admission for suitable Group C Programmes 
with advanced standng. 

5. Students coming with integrated first degree of BITS in A and B 
Groups may be considered for admissions to any M E. 
Programme with the requirement of taking additional courses 
The duration in these cases may be two years and will be deter¬ 
mined on a case by case basis. SimtJar dispensation may also be 
possible for students coming with an engineering degree from 
IITs and other reputed Institutions 

6 . While admissions are open without reference to caste, creed, 
class or sex. special consideration is given to candidates belong- 
ir>g to scheduled castes and scheduled tribes 

Mots : For all details, candidates must consult the Bulletin, which 
will be supplied along with the application form 

IN. APPUCATION PROCEDURE 

1. Separate application forms are prescribed for the citferent 


CO > I o, I I e 

FD Integrated First De^ee Programmes (Groups A, B and C) 
HD Higher Degree Programmes (M E,, M.Pharm.. M.Phll., 

M.E. (Coltab), M.S. 

(Industrial Production & Management) 

PH Doctoral Programmes including Ph.D Aspirants 
B2 B.S Degree Programmes (Off-Campus) 

MZ M S. Degree Programmes (Off-Campus) 

2. To obtain the application forms and Bulletin 1995-96 separate 
request for each form must be made accompanied by a crossed 
Indian Postal Order for Rs 300/- (Rs 450/- including airmail 
charges for sending to forei^ countries) in the name of Admis¬ 
sions Officer payable to him at Pilani Post Office The amount 
may also be sent through a crossed Demand Draft drawn in 
favour of Blrla Institute of Technology & Science, on UCO 
Bank. Vidya Vihar, Pilani (Code 0150) or State Bank of Bikaner 
& Jaipur, Pilani (Code 1396) All requests should be made on 
Plain paper giving the following information 

(a) Name with complete Postal address. 

(b) Programme name and code 

(c) Details of application fee (Draft/lPO No , date & value) 

All acinission material will be sent by registered parcel post It 
your postal adcSess permits SPEED POST, and if you desire the 
admission material to be sent by speed post, such request can be 
entertained provided an additional amount of Rs 50/- is sent 
along with the application tee (i e . a total fee of Rs. 350/-) 

3. Deadine for submission of the completed application forms is 
5.00 p.m. on 30th June, 1995. 

ADMISSIONS OFFICER 


MAY. 1995 


THAPAR INSTITUTE OF ENGINEERING 
AND TECHNOLOGY : PATIALA. 

(Deemed University) 

ENTRANCE EXAMINATION 

FOR ADMISSION TO MASTER OF COMPUTER APPLICATIONS 
(THREE-YEAR COURSE AND 30 SEATS) FOR THE 1995-96 SESSION 

The Institute will hold the Entrance Examination at Patiala and Delhi on Sunday July 2, 1995. Each 
paper in Mathematics, Logical Analytical Abilities and English including General Knowledge will be of 
one hour duration. 

Eligibility Conditions 

All those candidates who have passed or are due to appear in the B.ScTB.ComyB.A. examination or 
equivalent examination of a recognised University to be held in April, 1995 vyith one or more of the 
subjects of Physics, Mathematics and Statistics at the graduation level with atleast 50% marks in 
aggregate (Relaxation of 5% marks allowed for Scheduled Castes/Tribes candidates). 

Prospectus and Other Information 

The prospectus, syllabus and application form will be on sale from May 7, 1995 and can be had on 
payment of Rs. 10CV« at the Institute counter Or By Post from the Registrar of the Institute on remitting 
Rs. ^20f~ (including postage) through Bank Draft drawn in favour of the Registrar, Thapar Institute of 
Englr^ring and Technology, Patiala on any scheduled Bank at Patiala. No request for supply of 
Prospectus by post will be entertained after June 5,1995. 

Last date of receipt of completed application forms is June 12,1995 (upto 5.00 P.M.) 
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